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1. PERSONAL INFORMATION

Business Address:

University Research Institute of Human 

Resources Psychology, Organizational 

Development and Quality of Working Life 

(IDOCAL). 

Department of Social Psychology 

Faculty of Social Psychology. University of 

Valencia 

2. FORMAL EDUCATION.

1. University of Valencia, Valencia, Spain.
Major: Philosophy.
Degree: PhD 1977.
Dissertation Title: "James Mark Baldwin's
Psychology. An objective analysis of his
significance in the History of Psychology”.
Honors: Distinction “Cum Laude” (Promotor
Prof. H. Carpintero).

2. University Complutense of Madrid, Madrid,
Spain.
Major: Psychology.
Degree: Licenciatura 1976.

3. University of Valencia, Valencia, Spain.
Major: Philosophy and Arts.
Degree: Licenciatura 1975 Distinction “Cum
Laude”.
Dissertation Title: “New parameters in the
measurement of the intelligence”.

3. CAREER HISTORY.

2020/09/011- to date: Emeritus Professor of 
Social and Organizational Psychology. 
University of Valencia, faculty of 

1 Dates written in the form of year/month/day. 

Psychology and IDOCAL Research 
Institute. 

2009/03/01 – 2018/06/18: Director of the 
University Research Institute of Human 
Resources Psychology, Organizational 
Development and Quality of Working Life 
(IDOCAL). 

2003/10/18 - 2009/02/28: Director of the 
Observatory for the Labour entry of 
graduates and diplomats of the University 
of Valencia and of the Career Services 
(OPAL). 

2002/10/29 – 2003/10/17: Director of the 
Department of Psychobiology and Social 
Psychology at the University of Valencia. 

1993/07/01 -1999/09/24: Dean of the Faculty of 
Psychology at the University of Valencia. 

1987/06/01 – 1993/06/30 Director of the 
Department of Methodology, Basic 
Psychology, Psychobiology and Social 
Psychology of the University of Valencia. 

1983/12/01-1986/03/31: Director of the 
Psychology Department of the University 
of Valencia.  

1980-1981: Vice-secretary of the Faculty of 
Philosophy and Education for the 
Psychology Section. University of 
Valencia.  

1983/09/21 to 2020/08/31: Professor of Social 
and Organizational Psychology with tenure. 
University of Valencia. Faculty of 
Psychology. 

1982/10/01 – 1983/09/20: Associate Professor of 
Psychology with tenure. University of 
Valencia. Faculty of Philosophy and 
Education. 

1982/03/03 - 1982/09/30 Associate Professor of 
Psychology with tenure. University of 
Balearinc Islands 

1981/11/30 – 1982/03/02: Associate Professor of 
Psychology with tenure. University 
Complutense of Madrid. Faculty of 
Philosophy and Education. 

mailto:jose.m.peiro@uv.es
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1979/09/25 – 1981/11/29: Adjoint Professor with 
tenure. University of Valencia. Faculty of 
Philosophy and Education. 

1978/04/01 – 1979/09/24: Associate Professor of 
Psychology (no tenure). University of 
Valencia. Faculty of Philosophy and 
Education. 

1977/10/01 – 1978/03/31: Adjoint Professor, (no 
tenure). University of Valencia. Faculty of 
Philosophy and Education. 

1976/10/01 – 1977/30/09 Lecturer on 
Psychology. Faculty of Philosophy and 
Education. University of Valencia 

1975/01/10 – 1976/09/30: Assistant Professor of 
General Psychology. University of 
Valencia. Faculty of Philosophy and 
Education. 

 
 
4. OTHER ACADEMIC ROLES. 

2018- to date: Member of the Board of 
Examiners of the International Joint Master 
of Research in Work and Organizational 
Psychology of the Universities of 
Maastricht (coord.), Leuphana and 
Valencia. 

2016-to 2020: Director of the Chair INNOVA 
Servef for the cooperation between the 
Valencia Employment services and the 
University of Valencia. SERVEF-
Employment services 

2016 – to date: Member of the Scientific 
Advisory board of the Chair of Family 
Business of the University of Valencia and 
the Association of Family Business of 
Valencia Region. 

2016-2018 Member of the Interuniversity 
Committee for the design and submission 
for accreditation of the International Joint 
Master of Research in Work and 
Organizational Psychology of the 
University of Maastricht (coord.) Leuphana 
and Valencia  

2014-2019: Director of the PhD Interuniversity 
Joint Study Program (University of 

Valencia and University of Sevilla) in 
Human Resources Psychology. This 
program has been certified by the Spanish 
Ministry of Education and has the 
“Towards the Excellence” mention by the 
Spanish Ministry of Education. 

2012-2016: Coordinator of the University of 
Valencia in the program EU-SATURN:  
EUropean - South African programme in 
TUning for Regional Needs in higher 
education. Grant Agreement number 2012- 
2654/001-001-EM Action 2. 

2013 to 2015: Member of the University Council 
(Consejo de Gobierno) of the University of 
Valencia. Representing the Directors of the 
University’s Research Institutes.   

2012-2014: Member of the Joint Committee of 
the University of Valencia and the 
University politecnic of Valencia to design 
the International Postgraduate Education 
Center in the Context of the Campus of 
Excellence VLC Campus granted by the 
Ministry of Education. 

2012-2013: Member of the Working group 
established by the Rectorate of the 
University of Valencia tos study the design 
of the Doctoral School of the University. 

2011 to 2017: General Coordinator of the 
International Master of Work, Organization 
and Personnel Psychology delivered by the 
consortium of the Universities of 
Barcelona, Bologna, Coimbra, Paris V, 
Guelph, Brasilia and Valencia and awarded 
by the European Union Program of 
Erasmus Mundus II (the program will last 
until 2017). 

2010 – 2013: Coordinator of the University of 
Valencia Team, partner institution of the 
project “Développement et 
accompagnement d’un Master en 
Psychologie du Travail en Algérie, Maroc 
et Tunisie (MPTUM)” of the EU Tempus 
Program. Project number: 145497-
TEMPUS-2008-FR-JPCR.  

2008 – 2013: Director of the PhD Study Program 
in Human Resources Psychology, delivered 
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by the University of Valencia. This 
program has been awarded with the 
“Towards the Excellence” mention of the 
Spanish Ministry of Education and granted 
by the Ministry of Education for visiting 
scholarship and students’ international 
mobility. 

2006-2011: General Coordinator of the 
International Master of Work, Organization 
and Personnel Psychology delivered by the 
consortium of the Universities of 
Barcelona, Bologna, Coimbra, Paris V and 
Valencia and awarded by the European 
Union Program of Erasmus Mundus. 

2005-2010: Director of the Chair “Occupational 
Health and Enterprise” created by the 
agreement of University of Valencia and 
Umivale. 

2001-2007: Director of the Interuniversity PhD 
Study Program in Work and Organizational 
Psychology, delivered by the consortium of 
the following Universities: Complutense de 
Madrid, Barcelona, Sevilla, Jaume I and 
Valencia. This program has been awarded 
with the Excellence Award of the Spanish 
Ministry of Education and granted by the 
Ministry of Education for visiting 
scholarship and students’ international 
mobility. 

2002 – 2005: Co-Director of the Master in 
Business Administration. (Executive) 
Organized by Ford Motor Company School 
of Management, the University of East 
Anglia (UK) and the University of Valencia 
and accredited by the United Kingdom 
Quality Assessment Agency. 

2000 to date: Member of the Board and teaching 
staff of the Business Culture Chair (Cátedra 
de Cultura Empresarial) at the Foundation 
for cooperation of the University and 
Enterprises of the University of Valencia.  

1997 -2006: Director of the Master in Human 
Resources Management of the University of 
Valencia. 

1996 – 1999: Coordinator representing the 
University of Valencia in the agreement for 

cooperation signed between the University 
of Athens and the University of Valencia.  

1996-1999: Member of the Social Council of the 
University of Valencia.  

1996-1999: Member of the Board of Patrons of 
the Foundation to promote the cooperation 
“University-Enterprise” of the University of 
Valencia.  

1996-1999: Member of the Coordinating 
Committee of EC TEMPUS program in 
cooperation with the Universities of 
Nottingham, Groningen, Nihmegen and 
Krakowto promote European cooperation 
between western Europian Universities and 
the University of Krakow in Poland. 

1993-to date: Senior researcher of the Valencian 
Economic Research Institute. IVIE. 

1993-2005: Member of the University Council 
(Junta de Gobierno) of the University of 
Valencia. 

1988-1999: Coordinator in the University of 
Valencia of the Erasmus Program of 
students’ mobility in Work and 
Organizational Psychology with Berlin, 
Ghent, Bologna, Amsterdam and Berlin 
Universities. 

1988-1999: Director of the Doctoral Program of 
Sport and Physical Education organized by 
the Department of Psychology and granted 
by the Culture, Education and Science 
Ministry of the Regional Government of the 
Valencian Region (Spain). 

1987-2013: Member of the Senate (Claustro) of 
the University of Valencia as representative 
of the Professors of the Faculty of 
Psychology. 

 
 
5. AWARDS AND RECOGNITIONS. 

Honorary Doctorates. 

2023: Doctor Honoris Causa of the University of 
Almeria (officially communicated in July 2023, 
ceremony date to be determined). 
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2020: Doctor Honoris Causa of the University of 
Coimbra (Officially communicated in July 2020; 
ceremony 12 April 2023)  

2020 Doctor Doctor Honoris Causa in the 
National University of Peru Federico Villarreal. 
Announced in the Virtual Congress of the faculty 
of Psychology and ceremony planned for 24th 
June 2024 
https://web2.unfv.edu.pe/sitio/noticias/facultad-
de-psicologia-inaugura-ciclo-de-conferencias-
internacionales 

2019: Doctor Honoris Causa of the University of 
Maastricht. The Netherlands (ceremony 31st 
January, 2020) 
https://www.maastrichtuniversity.nl/news/profes
sor-josé-m-peiró-receives-honorary-doctorate-
and-speaks-maastricht-university 

2016: Doctor Honoris Causa of the Univesity 
Miguel Hernandez of Elx (Spain) (Award 
ceremony July 2017) 
https://comunicacion.umh.es/2017/07/04/jose-
maria-peiro-silla-doctor-honoris-causa-por-la-
umh/ 

2009: Doctor Honoris Causa of the Methodist 
University of Sao Paolo, Brazil. 
https://metodista.br/noticias-
anteriores/2010/julho/jose-peiro-recebe-titulo-
honoris-causa 

Positive Evaluations of research activities by 
the Spanish Research Evaluation System.  

1976-1981 Positive evaluation of the research 
during the first six-year period (issued the 
23 Nov. 1990) 

1982-1987 Positive evaluation of the research 
during the second six-year period (issued 
the 23 Nov. 1990) 

1988-1993 Positive evaluation of the research 
during the third six-year period (issued the 
6th July, 1994) 

1994-1999 Positive evaluation of the research 
during the fourth six-year period (issued the 
27th June, 2000) 

2000-2005 Positive evaluation of the research 
during the fifth six-year period (issued the 
7th June, 2006) 

2006-2011 Positive evaluation of the research 
during the sixth six-year period (issued the 
7th June, 2012) 

NOTE: The maximum number of periods 
allowed to submit for evaluation is six 
periods. In my case, all of them have been 
submitted and evaluated as full professor 
and the quotient of years that can be 
potentially evaluated and the years 
positively evaluated is the maximum: 1 

Positive Evaluation of research Transfer 
activity by the Spanish University Evaluation 
System.  

NOTE In 2019, the Spanish Ministry of 
Education, for the first time, invited to submit 
applications for evaluation of only one six-year 
period of research-transfer merits. That is the 
reason why only one six-year period has been 
evaluated (1996-2001) 

Positive Evaluation of Teaching activity by the 
University of Valencia, following the Spanish 
University Evaluation System.  

1976-1980 Positive evaluation of the teaching 
activities during the first five-year period. 

1981-1985 Positive evaluation of the teaching 
activities during the second five-year period  

1986-1990 Positive evaluation of the teaching 
activities during the third five-year period. 

1991-1995 Positive evaluation of the teaching 
activities during the fourth five-year period. 

1996-2000 Positive evaluation of the teaching 
during the fifth five-year period 

2001-2005 Positive evaluation of the teaching 
activities during the sixth six-year period 
(issued the 7th June, 2012) 

NOTE: The maximum number of periods 
allowed to submit for evaluation is six 
periods. In my case, all of them have been 
submitted as full professor and the quotient 
of year that can be potentially evaluated and 
the ones positively evaluated is the 
maximum: 1) 

https://web2.unfv.edu.pe/sitio/noticias/facultad-de-psicologia-inaugura-ciclo-de-conferencias-internacionales
https://web2.unfv.edu.pe/sitio/noticias/facultad-de-psicologia-inaugura-ciclo-de-conferencias-internacionales
https://web2.unfv.edu.pe/sitio/noticias/facultad-de-psicologia-inaugura-ciclo-de-conferencias-internacionales
https://comunicacion.umh.es/2017/07/04/jose-maria-peiro-silla-doctor-honoris-causa-por-la-umh/
https://comunicacion.umh.es/2017/07/04/jose-maria-peiro-silla-doctor-honoris-causa-por-la-umh/
https://comunicacion.umh.es/2017/07/04/jose-maria-peiro-silla-doctor-honoris-causa-por-la-umh/
https://metodista.br/noticias-anteriores/2010/julho/jose-peiro-recebe-titulo-honoris-causa
https://metodista.br/noticias-anteriores/2010/julho/jose-peiro-recebe-titulo-honoris-causa
https://metodista.br/noticias-anteriores/2010/julho/jose-peiro-recebe-titulo-honoris-causa
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Evaluation and recognitions of the PhD 
programs (under my direction) 
 
2019: Evaluation of the four-year period of the 

Interuniversity PhD program (under the 
direction of prof. Peiro) for its 
Accreditation with excellent in 4 out of 
7 criteria, the rest pass without any 
observation. 

 
2011-: Mention ‘Towards excellence’ for the 

PhD University program 2011-2013 and 
the Interuniversity program of 
University of Valencia and University 
of Sevilla 2015 -2019). Directed by 
Prof. Jose M. Peiró  

 
2002 – 2010: Quality mention of the Spanish 

Ministry of Science and Education for 
the Interuniversity PhD Programs 
directed by prof. José M. Peiró 
(Interuniversity program 2002 – 2006, 
2007-2008; University program 2009-
2011.  

 
2011-2020 Certification assessment (with 

excellence mention) of the PhD 
Interuniversity program Human 
Resources Psychology. University of 
Valencia and University of Sevilla. 

 
Awards and recognitions 
 
2023 Member of the Academia Europaea, The 

Academy of Europe. 
 
2023 Ist Award Xoán Vicente Viqueira of 

Reseach on Social Sciences, Humanities 
Sustainability and innovation awarded 
by the Diputación da Coruña for a Life-
trajectory devoted to research in Social 
Siences and for being a “capital figure 
in the development of the Psychology of 
Work and Organizations in Spain and 
Europe”. 

 
2023 Recognition of the Asociación Colombiana 

de Facultades de Psicología 
ASCOFAPSI y el Nodo de Psicología 
Organizacional y del Trabajo POT for 
outstanding contributios to the 
development of the Work and 
Organizational Psychology in Colombia 
and Iberoamerica through the theory, 
methodology and empirical research on 
different topics and perspectives. 
Bogota Mayo 2023 

 
2023. Recognition of the Master Erasmus 

Mundus of Work, Organization and 

Personnel Psychology granted by the 
Consortium of the Master for “his 
pioneering work, constant innovation 
and human Touch and presented the 2nd 
of march 2023 

 
2022: Distinguished Teaching Contributions 

Award of the Society for Industrial and 
Organizational Psychology. United 
States. 

 
2022: Fellow member of the International 

Association of Applied Psychology. 
 
2022. Special Issue of the Journal of Work and 

Organizational Psychology on "Theory 
Development and Research Review" in 
Homage to Professor José María Peiró. 
December 2022. 

 
2022. Recognition of the Colegio Oficial de 

Psicólogos de Madrid because of the 
contributions to the Development of 
Work and Organizational Psychology. 
Madrid. September. 

 
2022 Award of Transfer of Social Psychology to 

the Society (Transferencia). Ist Award 
jointly awarded by the Spanish 
Scientific Society of Social Psychology 
and the Spanish General Council of 
Psychology. Presented at the National 
Congress of Social Psychology. Burgos 
October. 

 
2022. Recognition for the outstanding 

contribution to the Spanish Scientific 
Society of Social Psychology. Presented 
at the National Congress of Social 
Psychology. Burgos October.Burgos 
October. 

 
2022. Internacional Congress of Work and 

Organizational Psychology in honor of 
José M. Peiró. Organized by the Spanish 
Consejo General de la Psicología and 
Spanish Open University. Madrid 15 y 
16 de septiembre 2022 

 
2022. Honorary Member of the Valencia Society 

of Psychology. Valencia, September. 
 
2021. Special issue of the Revista de Psicología 

Organisaçoes e Trabalho of the 
Brazilian Association of Work and 
Organizational Psychology in honor of 
Prof. José M. Peiró. (Guest editors: J. 
Borges-Andrade, Vicente Gonzalez-
Romá, A. Pérez Nebra and Ana 
Zornoza). 
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https://doi.org/10.17652/rpot/2020.4.edit
orial 

 
2021 Metropolitan Fund for Science Support, 

under which reported your activities, has 
been approved by the Management 
Board. Silesia Region. Poland 

 
2020 Recognition and Distinction of the 

Faculty of Psychology of the National 
University Federico Villarreal for the 
outstanding contribution in the field of 
Psychology.  

 
2019  Recognition by the Sociedad Cubana de 

Psicología for the contributions as 
pioneer in Work and Organizational 
Psychology in Cuba, Latinamerica and 
worldwide. (July) 

 
2018 Certificate of Honor in recognition of 

the outstanding contributions to the 
International Association of Applied 
Psychology as President Elect (2010-
2011), President (2011-2014) and Past-
President (2014-2018) June 2018. 

 
2018  Medal of Honor of the Open University 

of Madrid (UDIMA) for the outstanding 
contributions to Psychology, the Society 
and UDIMA since its foundation  

 
2018 Scientific Award of the Healthier 

Society fostering Healthy Organizations 
International Core Group and the 
Department of Education Science and 
Psychology (University of Florence) in 
recognition of outstanding contributions 
to the research advancement of Work 
and Organizational Psychology (August, 
2018) 

 
2017  Research award of the Economic and 

Social Council of the Kingdom of Spain 
(XXI edition). Madrid. 

 
2016:  José Luis Pinillos Award as Excellent 

Psychologist of the year. Awarded by 
the Spanish Foundation Psicofundación 
(December).  

 
2015:  Fellow Member (medal #18) of the 

Academia de Psicología de España. 
 
2015:  Award of Professionalism and 

Commitment of the Foundation 
Diagrama for the outstanding teaching 
and research career in the area of Social 
Psychology of social exclusion and 
work. 

 
2015  Recognition of the Chilean Society of 

Work and Organizational Psychology to 
the outstanding academic and 
professional career and the contributions 
to the scientific and applied 
developments of Work and 
Organizational Psychology. 

 
2015:  Aristoteles Prize of the European 

Federation of Psychologists Association 
and the Greek Association of 
Psychology (EFPA). Delivered in the 
European Congress of Psychology. 
Milano July 2015 

 
2013:  Recognition of the Faculty of 

Psychology of the University of 
Valencia for the contributions as 
Professor since its foundation in 1983. 

 
2013:  Machiko Fokuhara Award Excellence in 

International Research and Service 
awarded by the International Council 
Psychologists (71st Convention, 
Honolulu, Hawaii).  

 
2013:  EAWOP Lifetime Achievement Award 

by the European Association of Work 
and Organizational Psychology 
delivered at the XVI EAWOP Congress 
(Munster, Germany).   

 
2012:  Juan Huarte de San Juan Award in 

recognition of the professional 
contribution to the Scientific progress of 
psychology awarded by the Colegio 
Oficial de Psicólogos de Castilla y León 
(Official Association of Psychologists of 
Castilla y León), Spain. 

 
2012:  Medal of the Faculty of Psychology of 

the University of Almeria for the 
contribution and collaboration with the 
center. 

 
2011:  Award of the Colegio Oficial de 

Psicólogos de la Comunidad Valenciana 
(Oficial Association of Psychologists of 
Valencia Region) in recognition for the 
professional career and his contributions 
to the international profile of Valencian 
psychology. 

 
2010:  Golden Medal to professional 

contribution to the industrial relation 
and work sciences. Awarded by the 
General Council of Industrial Relations 
and Work Sciences. Madrid, Spain. 
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2009  Recognition of the University of 
Valencia and the General Foundation of 
the University of Valencia for the design 
and implementation of the Labour 
Market insertion Observatory and the 
Careers services of the University 
(Valencia, May) 

 
2009:  Fellow Member of the Society for 

Industrial and Organizational 
Psychology (SIOP, USA).  

 
2009:  Honorary Professor of the Universidad 

Nacional Mayor of San Marcos de Lima 
(Perú, September.) 

 
2009:  Award of the City of Torrent (Valencia) 

for the outstanding professional career 
and achievements.  

 
2009:  Honorary Member of the Association of 

the Ilustre Colegio Oficial de Psicólogos 
de Andalucia Oriental (Professional 
Association of Psychologists of Eastern 
Andalucía) (Spain) “for his contribution 
to the development to the Spanish Work 
Psychologist and his leadership in the 
context of Psychology in social 
relations”. 

 
2009:   Recognition of the Faculty of 

Psychology of the University of 
Valencia for the services and 
contributions paid as Dean of the 
Faculty (1993-1999) in the 25th 
anniversary of the Faculty. Valencia. 
May 

 
2008:  Honorary Fellow of the Colegio de 

Psicólogos del Perú (Peruvian 
Professional Association of 
Psychologist), as a recognition of his 
merits on professional and scientific 
contributions to American Psychologist. 
Lima, Peru. 

 
2008:  XIV Research and Development Award 

of the Social Council of the University 
of Valencia, for his outstanding 
contribution to promote the relationship 
between the University of Valencia and 
society. 

 
2004:  Honorable Member of the Ukrainian 

Association of Organizational and Work 
Psychologist. 

 
2003:  Honorary Member of the Ilustre Colegio 

Oficial de Psicologos de las Palmas 
(Professional Association of 

Psychologists of Palmas), for his 
contribution to Psychology and his 
international projection. 

 
2001:  Honorary fellow of the European 

Academy of Occupational Health 
Psychology (EAOHP), in recognition on 
outstanding contribution to 
Occupational Health Psychology  

 
1987: Honorary fellow of the International 

Association for Human Relations 
Laboratory Training. 

 
6. ADVISORY AND EVALUATION ROLES 
IN SCIENTIFIC AND ACADEMIC 
INSTITUTIONS 

2022-2023 Member of the task force of the 
Interamerican Society of Psychology for the 
Analysis and Redesing of the 
Organizational Units of the Society. Report 
delivered in 2023. 

2020 to date: Member of the Global University 
of the Future Advisory Board of CEU-San 
Pablo Universities (Valencia, Madrid, 
Barcelona) 

2019: Member of the Scientific Advisory 
Committee established by the Rector of the 
University Autonomous of Madrid for the 
Research center on Organizational 
Effectiveness Talent. UAM 

2017; 2019: Member of the Awards Committee 
established by the European Federation of 
Psychology Associations for the evaluation 
of candidates to the Robert-Roe Award. 

2016; 2019; 2020: Member of the awards 
Committee of the Foundation BBVA for 
the Research grants in the area of Social 
Sciences.  

2016: Member of the External evaluation Panel 
established by the University of Vienna to 
Evaluate the Faculty of Psychology of the 
University of Vienna. 

2014-2020: External advisor of the Faculty of 
Management: Department of Industrial 
Psychology and People Management 
(IPPM) of the University of Johannesburg.   
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2014; 2016 Member of the panel to evaluate the 
candidates for several positions of Work 
and Organizational Psychology of the 
Faculty of Social Sciences, University of 
Copenhagen. 

2013- 2014: Member of the Committee for the 
external evaluation of Faculties and studies 
of Psychology in Portugal. Appointed by 
the Portuguese Ministry of Science and 
education. 

2012 – 2014: Invited Member of Epsylon 
(Interdisciplinary Research Unit of Human 
Science and Health). University of 
Montpellier. 

2010 -2011: Member of the evaluation panel of 
the Agency funding the research projects in 
Catalunya.  

2010 to 2016: Member of the Advisory board of 
the Institute for Cross Cultural Management 
(ICCM) at the Florida Institute of 
Technology. USA. 

2010 to date: Member of the jury of the Awards 
Sandalio Miguel and Maria Aparicio to 
fund the study of needs and problems of the 
city of Valencia.  

2010-2011: Member of the Evaluation Panel for 
Psychology and Mental Health Science of 
the Research Council of Norway (Program: 
Evaluation of research in Biology, 
Medicine and Health 2010- 2011).  

2010: Expert to assess research projects fo the 
2010 application of the Agencia de Gestió 
d'Ajuts Universitaris i de Recerca 
(AGAUR).  

2009: Member of the Committee to develop 
Strategic General Plan for Science and 
Technology (PGECYT) 2010-2014 for the 
Valencia region. Representing the 
University of Valencia. Regional Ministry 
of Education and Science and RUVID   

2009-2018: Member of the professor college of 
the PhD program on Psicologia delle 
Organizzazioni: processi di differenziazione 
ed integrazione dell’ Università di Verona. 

2007-2020: Member of the Monitoring Unit of 
the Centro de Psicologia da Universidade 
do Porto (Portugal).  

2007 Member of the evaluation Pannel 
established by the AGUR University 
Quality agency to evaluate the Psychology 
and Pedagogy studies of the Open 
University of Catalunya. 

2007-2013: Member of the Committee for the 
Habilitation of Professors of Social 
Sciences appointed by the National Agency 
for Accreditation and Assessment of 
Universities. Spanish Agency of 
Accreditation. 

2005– 2008: Member of the Spanish National 
Committee to evaluate and select the 
projects to be granted in the National 
Program of Research and Development 
established by the Ministry of Education. 

2004-2008: Member of several Committees 
appointed by the Portuguese Ministry of 
Education for the selection of professors of 
Psychology at the Instituto Superior de 
Ciencias do Trabalho e da Empresa. 
Lisbon. 

2004 - 2016: Member of Advisory Board of 
Psychology Center of Minho University 
(Portugal).  

2004 – 2007: Member of the Committee for the 
evaluation of Research and Development 
Projects in the Spanish National Plan for 
Scientific Research, Development and 
Technological Innovation in the area of 
Psychology (National Program of Social 
Sciences, Economical, and Law).  

2004: Member of the Committee established by 
the Andalusia council of the Industrial 
Relations for the evaluation of the PhD 
Theses for the award of “PhD Thesis on 
Law, Economic, and Social Studies on 
Industrial Relations”.  

2002 – 2005: Coordinator of the Research and 
Development Program for the area of 
Social Science and Humanity of the 



C.V. – J. M. Peiró – 14th April 2024 – Page 11 
 

Valencian Region Agency of Science and 
Technology.    

2002 – 2004: Member of the International 
Scientific Committee of the Research Unit 
on Enterprises Development of the Instituto 
Superior de Ciencias do Trabalho e da 
Empresa (ISCTE). Lisbon (Portugal). 

2000 – 2002: Member of Advisor Committee of 
the Centro de Investigaçao e de Intervençao 
Social. Unidade de Investigaçao en 
Ciencias Sociais of the Instituto Superior de 
Ciencias do Trabalho e da Empresa 
(ISCTE). Lisbon (Portugal). 

1999 – 2001: Member of the evaluators’ panel of 
the Social Intervention Research Centre of 
the Higher Institute for Work and 
Organizational Sciences (ISCTE). Lisbon 
(Portugal). 

1997 – 1999: Member of Advisory Board of the 
Unidade de Investigaçao em 
Desenvolvimento Empresarial of the 
Higher Institute for Work and 
Organizational Sciences (ISCTE). Lisbon 
(Portugal). 

1993 – 1996: Member of the Advisory Panel of 
the International Cultural Ergonomics 
Program. Director Michael Kaplan. 
University of Central Florida. Dpt. of 
Psychology.  

1992 – 1998: Member of the Scientific Advisory 
Board of the Centre for Stress Education 
and Research. Dir. Tadeus Mareck. 
Jagellonian University de Krakovia, 
Poland.  

1991 – 1999: Member of the Scientific Advisory 
Board of the Work and Organizational 
Research Centre. (WORC). Tilburg 
University (The Netherlands) Head. Robert 
Roe. 

1985 to date: Peer reviewer of Research projects 
at the Spanish Agency for Research 
Assessment. 

1983 to date: Member of National Committees 
appointed by the Spanish Ministry of 

Education or University Councils as 
member of the selection Committees to 
select professors and associate professors of 
Psychology for most of the Spanish 
Universities. 

1983- to date: Peer reviewer of research projects 
for several national Agencies for Research 
Project evaluation such as the Italian 
Agency, the Austrian Agency, the 
Portuguese Agency, the European Science 
Foundation, the European Research 
Agency, and sveral Universities (Bologna 
and San Marcos of Lima). 

1978-2020: Member of about 100 PhD 
committees in the Spanish Universities. 
Also member of PhD Committees of the 
following European and Iberoamerican 
Universities: University of Trento, 
University of Lisbon, University of 
Coimbra, University of Porto, University of 
Tilburg, University of Liege, University of 
Groningen, University of Nice 
Constantinopolis, University of Buenos 
Aires, University of Lunneburg, Free 
University of Brussels, Université 
Catholique du Louvain, University Paris- 
Descartes (Paris, France) and University of 
Montpeiller (France) 

7. RESEARCH PROJECTS FUNDED 

2024-2026 Reserch project on the role of 
Psychologists in the primary social services 
of the Public administration of the 
Autonomous Comunities of Spain. Funded 
by Psicofundación of the Spanish Council 
of Colegios Oficiales de Psicólogos of 
Spanish Regional Autonomous Comunities. 

2023-2024 Research project on work Sick-leave 
carried on Ivie and funded by Unmivale 
Mutua (IP) 

2023-2024 Research project founded by the 
Regional Government on the Selection 
processes of Civil Servants by mean of 
competence Evaluation. Agreement signed 
by the regional Ministry of Justice and 
Administration and the University of 
Valencia. 
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2022-2023: Research project on the Digital and 
digitalized competences and the role of 
HRM policies and practices in the Spanish 
Labour Market. For the Foundation of 
BBVA. Developed at the IVIE. (PI José M. 
Peiró) 

2021-2024. Research project founded by the 
Research Program PROMETEO of the 
science and technology ministry of the 
regional government on the influence of the 
robotization on job characteristics and work 
outcomes. 2021-2024 (Co-PI with Vicente 
Gonzalez-Romá). PROMETEO/2021/048 

2021: Research project on the Socioeconomic 
factors influencing the Education 
performance and the cognitive skills in 
Spain. Opportunities for personal 
development and productivity. For the 
Foundation of BBVA. Developed at the 
IVIE. (PI Jose M. Peiro). 

2020-2025 Research project on Virtual 
leadership competencies development to 
enhance productivy and wellbeing of 
teleworkers: Evaluation of a training 
program though web and apps. Founded by 
The National Foudation for Research. PI. 
Nuria Tordera ref PID2020-116742RB-I00 

2020: Research Project on the World Class 
Leading Universities. For the Foundation of 
BBVA. Developed at the IVIE. (PI 
Francisco Perez). 

2018-2020: Research Project on European Safety 
Training and evaluation supporting 
European Mobility. European Union. SRIC 
2017-1-1UK01 KA202-036560. Led by the 
University of Sheffield. IP. Karina Nielsen. 
(JMP coordinates the UV team) 

2018-2020: Agreement to carry on the Industrial 
PhD Dissertation on sick-leave absenteeism 
in companies. Sponsored by Umivale. 
Mutual Company, 

2017-2019: Research project on Technological 
Changes, work and business activity: The 
socioeconomic impact of Digital Economy. 
Funded by the Spanish Socio-Economic 
Council, awarding the research grant of the 

2017 call. Carried at the Research Institute 
Ivie (P.I. Francisco Pérez)  

2017- 2020: Reserarch Project on Occupational 
Health and Sick leave absenteeism in 
Enteprises after the Economic crisis. 
Promoted by UMIVALE in cooperation 
with the University of Valencia (PI) 

2016-2019: Research Project: European and 
Vietnamese collaboration on Graduate 
employment (EVENT+). Educational, 
Audiovisual and Culture Executive Agency. 
Erasmus + Higher Education- International 
Capacity Building Nº 573903-EPP-1-2016-
1-SE-EPPKA2-CBHE-SP. Leading 
Institute: Uppsala University. Role. 
Leading Spanish team. (JMP coordinates 
the UV team. 

2017-2018: Research project on Paths of Labour 
market insertion of University Graduates 
and determinants of employability. 
University education vs. context. IVIE, 
funded by Foundation of BBVA 

2016-2019: Research Project: Dynamics of 
subjective wellbeing and its dimensions: A 
study form the adaptation theory. Genralitat 
Valenciana. PROMETEO/ 2016/138. 
Principal Investigator. 

2016-2020: Research project New challenges in 
the study of Occupational well-being in the 
context of the crisis aftermath. An 
international study of the employment 
quality. PSI2015-64862-R Spanish Ministry 
of Economy and Competitiveness. Principal 
Investigator. 

2016: Dual Education, employment and 
competitivity. Ivie Valencian Institute of 
Economic Research (IP. Lorenzo Serrano) 
A study for Fundación Bankia. 

2015: SSR-AGORA Pathfinder Project 
“PPF0102_2015-3.3-432_P165-28”, 
Climate-KIC Knowledge. 

2014-2019: Research Project: Certified 
Professional. European Certification 
Framework for Postgraduate Professional 
Education. European Institute of 
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Technology. Climate KIC. Lead Institution 
Provadis School of International 
Management and Technology. Role: Team 
leader of the University of Valencia 

2014 – 2018: Research Flagship Project on 
Building Technology Accelerator (BTA). 
Subproject: Innovative involvement 
(Methodological approach people’s 
behaviour2 pull technology). The Climate-
KIC European Institute of Innovation and 
Technology. Principal Investigator: Miriam 
Navarro. Coordinator of the University of 
Valencia. 

2013: Funding for the Eawop small group 
meeting on creativity and innovations in 
organizations, initiative and 
entrepreneurship: A dialecticc perspective. 
Regional Government of the Valencian 
Community Region. 

2012-2015: Research project on work and 
organizational psychology. Analysis of the 
influence of the employability of the 
University of Valencia alumni on their job 
insertion. Universidad de Valencia (UV-BI-
12-015). Principal Investigator. 

2012 – 2016: Research project: Job 
characteristics and human resource 
practices as antecedents of sustainable well-
being at work at different career stages. 
Spanish Ministry of Economy and 
Competitiveness. Principal Investigator. 

2012 – 2014: Scientific International Network on 
“Innovation at work: Psychological well-
being, processes and outcomes”. Granted 
by The Leverhulme Trust (London) (IN-
2012-095). Coordinator of the Valencia 
Research Team.  

2012 – 2016: Research project on work and 
organizational psychology. Trajectories of 
change in psychological well-being in work 
teams and their influence on the 
performance of the teams. Conselleria 
d’Educació i Ciència. (GVPROMETEO 
2012-048). Principal Investigator. 

2011 – 2014: Research project: HRM - 
innovation and creativity center. UFIR - 

Università di Firenze. (Italy). Principal 
Investigator:  Odoardi, C. JMP Member of 
the advisory team. 

2011 – 2013: Research Project: Low Carbon at 
Work. Modeling Agents and Organizations 
to Achieve Transition to a Low Carbon 
Europe. 7th Framework Program 
ENV.2010.4.3.4-1 – Grant Agreement nº 
265155. Principal Investigator: Ricardo 
Garcia. JMP: Member of the scientific 
advisory board. 

2011 – 2013: Research project: Antecedents of 
mutual trust between professionals and 
families and their impact on autonomy and 
quality of life of people with mental 
disability. MCNN - Ministry of Science and 
Innovation (PSI2010-21891). Principal 
Investigator: Vicente Martínez-Tur. 
Member of the research team. 

2011 – 2012: Research project in work and 
organizational psychology. HRM and 
productivity in public administrations. 
Foundation Savings Bank for Economic 
and Social Research (FUNCAS- IVIE). 
Principal Investigator. 

2010: Research program in work and 
organizational Psychology: work units and 
quality of working life. Consellería de 
Cultura, Educación y Ciencia. Generalitat 
Valenciana (20100572). Principal 
Investigator. 

2007: The evaluation of the safety culture, 
organizational system and their 
implications in the nuclear plants. Regional 
Ministry of Enterprise, Science and 
University. Valencian Region. Principal 
Investigator. 

2006 – 2012: Research Program on Work and 
Organizational Psychology: Work Units 
and Quality of Working life. Granted by the 
National Commission for Science and 
Technology. Ministry of Education, 
Science and technology. In the excellence 
programs for research CONSOLIDER. 
SEJ2006-14086 Research program granted 
for “groups of excellence”. Principal 
Investigator. 
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2006 – 2010: Agreement for the creation of a 
Joint Research Unit with the National 
Research Center on Energy and 
Environment (CIEMAT) to carry on studies 
about safety culture in High reliability 
organizations. Granted by the Research 
Center on Energy and Environment 

2005 – 2009: Evaluation of the safety culture, 
organizational system in nuclear plants and 
their implications for the safety. 
Development of a methodology based on 
the AMIGO model. Granted by the 
National Plan I+D. Secretary of State for 
Universities, Research and Development. 
Principal Investigator. 

2005 – 2008: The quality of service and its 
relationship with well-being and the quality 
of working life of intellectually disable 
persons and their families. A longitudinal 
study. Granted by the Spanish Ministry of 
Education and Science. Principal 
Investigator: Vicente Martinez-Tur. 
Member of the research team. 

2005 – 2007: Work stress: opportunity or threat? 
A study of work stress. Granted by the 
Regional Ministry of Enterprise, University 
and Science. Principal Investigator: Isabel 
Rodriguez. Member of the research team. 

2004 – 2007: Diversity and performance in work 
teams. National Commission for Science 
and technology. Ministry of Science and 
Technology. Principal investigator: Ana 
Zornoza. Role: Researcher. 

2004- 2006 A study of the relationships between 
religions and prejudice. Funded by 
Fundación Bancaja. IP. José Cañero. JMP 
researcher. 

2004 – 2005: Health, quality of life, and their 
implication for elderly customers: an 
integrative approach of furniture 
development for elderly. Regional Ministry 
of Enterprise, Science and University. 
Valencian Region. Principal investigator. 

2003 – 2005: Psychosociology of the 
organizations, work, and human resources. 
Valencian Agency of Science and 

Technology Groups I+D+I. Support for 
consolidated research groups. Principal 
investigator. 

2003: Proposal for a Network of Excellence of 
the Research Unit of Work andOrganization 
Psychology of the University of Valencia. 
Valencian Agency of Science and 
Technology Groups I+D+I. Support for 
consolidated research groups. Principal 
investigator.  

2002 – 2005: Service climate influence on 
customer satisfaction and the employee 
affect and performance. A quasi-
experimental field study. Ministry of 
Science and Technology. National 
Commission for Science and technology. 
Principal investigator: J. Ramos. Role 
Researcher. 

2002 – 2005: Psychological Contract across 
Employment Situations (Psycones). V 
Framework Program of the European 
Union. Principal investigator: Kerstin 
Issakson. Coordinator of the Spanish 
research team. 

2001 – 2002: Antecedents of Affective climate at 
schools of Primary and Secondary 
education (Regional Ministry of Education, 
Valencian Community). 

2001 – 2004: Research Project to Design a 
European Diploma of Psychology 
(Europsy). Leonardo da Vinci Program 
(2nd phase) of the European Union.  

2001 – 2003: Methodology of work under time 
pressure and group efficiency in distributed 
teams. A longitudinal perspective (grupnit). 
National Research and development 
Program. Ministry of Science and 
Technology. Principal investigator: Ana 
Zornoza. Role Researcher.  

2001 – 2002: Psychological Contracts across 
Employment Situations (PSYCONES). Ref. 
53270. Organization: National Institute for 
Working Life of Sweden. 

2001 – 2004: “Open and Distance learning 
(ODL) Training for SME Managers in 
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Anticipating Competence Needs 
(PROACTIVE ODL TRAINING)”. 
Leonardo da Vinci Program of the 
European Union. Principal investigator.  

2000 – 2003: Perceptive climates, affective 
climates, and dispersion theory. 
Antecedents and consequences of 
perceptive and affective climate 
configuration in work teams. Ref. 
BSO2000-1444. Ministry of Science and 
Technology. National Research program. 
Principal investigator: Vicente González-
Romá. Role Researcher. 

2000 – 2001: Development and adaptation of an 
assessment and diagnosis methodology of 
work risks from psychosocial perspective. 
TRPROM/2000/95/46. General Direction 
of Work and Social Security of the 
Regional Government (OM de la 
Consellería d’Hisenda i Ocupació, 
23/11/99). Principal investigator: Pedro 
Vera. Coordinator of the University of 
Valencia research team. 

1999 – 2000: Research project “European 
Framework for Psychologists Training”. 
Financed by the Leonardo da Vinci 
Program of the European Union 
UK/98/1/77022/PI/I.1.A1/FPI.  

1999 – 2001: Service climate and emotional 
labor in jobs with high interaction with 
clients: Its effects on service quality 
perceptions. A study in Tourism 
Organizations. Financed by the National 
Commission for Science and Technology. 
Ministry of Education and Science. 
Principal Investigator. 

1997 – 2000: “PROACTIVE. Defining a training 
methodology to anticipate training and skill 
needs”. Research financed by the EU. 
Leonardo da Vinci Program. Principal 
Investigator.  

1996 – 1998: Team Climate formation and its 
consequences for team outcomes. A 
longitudinal study. National Commission 
for Science and Technology. Ministry of 
Education and Science. Principal 
Investigator. 

1996 – 1998: Functional analysis of managerial 
jobs in Tourism Services Organizations: Its 
impact on service quality. Regional 
Program for Science and Technology in the 
Valencian Community. Regional Science 
Foundation. GV-3268/95. Principal 
Investigator. 

1995 – 1997: Cooperative work in groups 
supported by new technologies. A 
longitudinal study. Regional Office for 
Science and Technology. Regional 
government of Valencian Community. GV-
3239/95. Principal Investigator: Fernando 
Prieto. Role Researcher. 

1995 – 1997: Managing Human Resources in 
Small and Medium Enterprises Profiles of 
Managers and company effectiveness. 
Financed by EU Leonardo Program with 
UGT Asturias. Coordinator of the 
University of Valencia Research Team. 

1992 – 1994: Implications of telematics 
technology for work groups. Ministry 
Commission for Science and Technology. 
Research and Development Program 
(PB91-0826). Principal Investigator. 

1992-1994 Psychological correlates of sick leave 
absenteeism in the Health services of the 
Valencian Community. Regional Ministry 
of Health of the Valencian Community. 

1991 – 1993: Cooperation Technology. Working 
Group 3: Multimedia Supported 
Cooperation. Principal Investigator: Prof. 
Sylvia Wilbour. Program Cost-14 de la 
CEE. Coordinator of the Spanish research 
team. 

1990 – 1991: Quality of facilities and resources 
management for elderly: Satisfaction of the 
customers. A comparison between private 
and public services. Project nr. IP-89/TE-8. 
Regional Ministry of Social Affairs. 
Principal Investigator. 

1988 – 1990: Quality of facilities and 
management of sport facilities and Users’ 
satisfaction: A comparison between private 
and public services nº DEP90-651 National 
Commission for Science and Technology. 
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Ministry of Science and Technology. 
Principal Investigator. 

1988 – 1990: Socialization processes of 
youngsters during the transition from 
school to work: The influence of new 
technology. PB87-0609. National 
Commission for Science and Technology. 
Ministry of Education. Principal 
Investigator. 

1987- 1989 Work social climate and job 
stasifaction of the professionals of Primary 
care centers of the Valencian Region. 
Regional Ministry of Health of the 
Valencian Community. 

1986 – 1988: Information Management in a 
Multi-service environment. European 
Commission. Research Program COST 11-
Ter. Coordinator of the University of 
Valencia Research Team. 

 
 
8. PROJECTS ON TRANSFER OF 
SCIENTIFIC KNOWLEDGE 

2022-2024: Study of the teleworkers (I, II & III ) 
in the Valencian Community. Founded by 
the Regional Employment Office Labora of 
the Regional Government. 

2021-2024: Study of the Platform workers (I, II  
III & IV ) in the Valencian Community. 
Founded by the Regional Employment 
Office Labora of the Regional Government. 

2022-2024 Study to formulate a Model for 
Psychosocial risk analysis for SME. 
Contractred by PIMEC. Association of 
Micro, Small and Medium enterprise in 
Catalonia. 

2022: Study on the evaluation of Psychosocial 
Risks Analysis in the Health Area of Elche-
Crevillente Salud, both primary health care 
centes and hospital. Contracted by Elche 
Crevillente Salud with UV. 

2022-2024: Contract for the Assessment advice 
of the Beta project on Quality Assurance of 
the Internship program for youth with risk 
of exclusion. Contracted by the Fundación 
Novia Salcedo with UV. 

2022: Contract for the Assessment advice of the 
Psicolan intervention program established 
by the Fundación San Prudencio. 
Contracted by the Fundación San Prudencio 
with UV. 

2022. Contract with the Regional Ministry of 
Justice for the Advice on the competencies 
and tests for its assessment that may be 
included in the selection processes of the 
regional civil servants. Contracted by the 
General Direction of Public Funtion and 
UV.  

2022-2024 Contract with Umivale Activa Mutua 
for the advice of the design o an education 
program on leadership for midle 
management and occupational health 
experts. Contracted by Umivale- Activa 
with UV.  

2019. Study to analyse the preferences of the 
users of the premises of the Joint European 
Research center of Sevilla as an input for 
the design of a new building. In cooperation 
with the Instituto Valenciano de la 
Edificación.   

2019: Project to carry on the Assessment of 
Psychosocial Risk analysis in the Health 
Center of Crevillent. Contracted by Elche 
Crevillente Salud with UV. 

2017: Project to carry on the Assessment of 
Psychosocial Risk analysis in the Hospital 
Vinalopo (Alicante). Contracted by Elche 
Crevillente Salud with UV. 

2016-2019: Chair INNOVA Servef for the 
cooperation between the Valencia 
Employment services and the University of 
Valencia. SERVEF. Employment services. 

2016-17 Project on the Evaluation and diagnosis 
of the Dual education and training in 
Europe and their implication for the 
Spanish situation. IVIE. Funded by 
Fundación Bancaja. 

2016: Project to carry on the Assessment of 
Psychosocial Risk analysis in the Hospital 
and Health Centers of the área La Ribera. 
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2016: Project to carry out an internal evaluation 
of the safety culture at the central of 
Almaraz and Trillo Nuclear Power Plants. 
Granted by CNAT. Nuclear Power Plants 
Company. 

2015: Project to assess the users’ perceptions of 
the quality of public spaces and the 
wellbeing of the users. For Bipolaire 
Architects. 

2014: Project to carry out an internal evaluation 
of the safety culture at the central of 
Almaraz and Trillo Nuclear Power Plants. 
Granted by CNAT. Nuclear Power Plants 
Company. 

2013: Psychosocial risk assessment of Health 
Services (Third survey). Granted by Ribera 
Salud Company. 

2013 Psychosocial risk assessment of Health 
Services (Urgencies Service). Granted by 
Ribera Salud Company. 

2013: Psychosocial risk assessment of Health 
Services (Primary Health Care Services in 
the area of Carlet). Granted by Ribera Salud 
Company. 

2013: Analysis of the Adeit contribution to the 
professional career of the University of 
Valencia graduates: current situation and 
perspectives. Granted by Fundación 
Universitat-Empresa [Business-University 
Foundation], Adeit, Valencia. 

2012-2013: Implementation of a competence- 
based performance assessment system. 
Granted by City Hall of Castellón.   

2012: Analysis and improvement of the 
organizational communication of the City 
Hall of Torrente (Valencia). Granted by 
City Hall of Torrent 

2011-2012: Relaunch of the Chair on 
Occupational Health and enterprise. 
Sponsored by UMIVALE. 

2010: Analysis and revision of the system of 
indicators of the safety culture in the NPP 
of CNAT. CNAT (Nuclear Power Plants 
Company). 

2010-2011: Analysis of the predictors of the 
labour market insertion of the graduates of 
the University of Valencia. General 
Foundation of the University of Valencia. 

2009 – 2010: Employee personalized attention 
program (C-PS). Granted by EMT Public 
Transport Company of Valencia. 

2009 – 2010: Services program for carrying out 
an internal evaluation of the safety culture 
at the central of Almaraz. Granted by 
CNAT (Nuclear Power Plants Company). 

2009-2010: Technical support in the selection 
process of the General Manager of the 
Scientific Park of the University of 
Valencia. Scientific Park of the UV. 

2009: Support and advice to the Management of 
the City Hall of Castelló de la Plana in 
people management and leadership. City 
Hall of Castrelló de la Plana 

2009: Technology for the analysis of teamwork 
and its performance. City Hall of Castrelló 
de la Plana. 

2009: Prototype design of the performance 
appraisal system competency based. City 
Hall of Castrelló de la Plana. 

2009: Training to Middle Management and 
supervisors on performance appraisal at the 
City Hall of Castrelló de la Plana in people 
management.  

2009: Support services for an internal analysis of 
the safety culture at CNAT. Granted by 
CNAT (Nuclear Power Plants Company).  

2008 – 2009: Data Analysis of the absenteeism 
and psychosocial risks using the ISTAS 21 
questionnaire. Granted by EMT. Public 
Transport Company of Valencia. 

2008-2009 Study on the strategies and 
experience of the working groups in the 
Network of Technological Institutes of the 
Valencian Community and the role of 
REDIT. For the REDIT Institution. 

2008: Incident analysis of the emission of active 
particles in the Asco Central from the 
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perspective of the theories of human 
behavior in organizations.  Granted by C.N. 
Vandellós. Nuclear Power Plants Company. 

2008: Global consulting services for the Public 
Transport Company of the City of Valencia. 
EMT. 

2008: Training of the working groups members 
on Competencies and functional analysis. 
City Hall of Castrelló de la Plana. 

2008: Project to determine and define the 
functions, roles and corporative 
competencies of the employees in the City 
Hall of Castello de la plana. City Hall of 
Castrelló de la Plana 

2008: A study of the data from the Safety 
Culture survey available in the Nuclear 
Power plants ANAV. Company Asco-
Vandellos. 

2007-2008: Diagnosis and advice on the 
strategies and experiences of formal 
cooperation among the technological 
Institutes of the Valencian Community and 
the role of REDIT. Company: REDIT.  

2007: Project on job placement of the university 
young graduates. Granted by FGUV. 
Fundación General of the University of 
Valencia. 

2007: A study of social climate and quality of 
working life of the employees in the Health 
services of la Ribera. Company: Ribera 
Salud II UTE. 

2007–2008: Research cooperation within the 
framework of university postgraduate 
program of Personnel Psychology with the 
Social Psychology Department of the 
University of Groningen. 

2006-2007: Creation of a service in cooperation 
with the Commerce Chamber of Valencia 
in the University of Valencia. Chamber of 
Commerce of Valencia. 

2006–2007: A study of social climate and quality 
of working life of the employees of 
Cajamar. Company: Bank Cooperative 
Cajamar.  

2006 – 2007: External evaluation of the training 
system of CNAT (Nuclear Power Plants 
Company). 

2006 – 2007: “A study about the social and 
occupational integration of the youngsters 
under the protection and reeducation 
systems in the Valencian Community”, 
Regional Ministry of Social Welfare.  

2006- 2007 Plan for the development of 
managerial skills and competencies related 
to team and between unit interdependencies 
management in the Nuclear power plant of 
Cofrentes. Company CN Cofrentes. 

2006-2007: Intervention to improve team 
development and interdepartmental 
relationships in the Nuclear Power Plant of 
Cofrentes. Company CN Cofrentes.  

2006 – 2007: Psychosocial risk analysis using 
the Prevenlab methodology. Company: 
AUTOLIV BK. SA. Company of the Car 
Industry. 

2006: Study about employees’ sickness 
absenteeism. Company:  AUTOLIV BK. 
SA. Company of the Car Industry. 

2005 – 2010: University Chair to study 
absenteeism in companies. Sponsored by 
the Company UMIVALE Occupational 
Health services provider. 

2005: Antecedents and consequences of 
employability: a longitudinal study. IVIE. 
Valencian Institute of Economic Research. 

2005: Advice and consulting service for the 
intervention base on the Organizational 
climate and QWL survey carried on in the 
CIEMAT. Ciemat Autonomous Research 
organization. 

2005: Organizational climate and Quality of 
Working Life survey of the employees in 
the CIEMAT. Ciemat Autonomous 
Research organization. 

2005: Permanent Observatory for Labour Market 
insertion of Youth. Instituto Valenciano de 
Investigaciones Economicas. Ivie. 
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2004 – 2006: Development of the Strategic Plan 
of the Foundation of Bancaja Saving Bank 
(Organization: Research Institute of 
Economics IVIE).  

2004 – 2005: Update of the Strategic Plan of the 
Foundation of the Meditarrean Saving 
Bank. (Organization Caja de Ahorros de 
Mediterráneo).  

2004: Development of the General Plan of 
Science and Technology for the Valencian 
Community. Sponsored by RUVID. 
Member of the Experts committee. 

2004 – 2005: State of the art about the 
Intervention to improve human and 
organizational factors at the Nuclear Power 
Plants (Organization. Foundation for the 
Prevention and Safety studies. Autonomous 
University of Barcelona). 

2004 – 2005: Intervention to improve human and 
organizational factors at the Nuclear Power 
Plant of Cofrentes. (Organization. 
Foundation for the Prevention and Safety 
studies). 

2004: Analysis and advice to improve the 
cohesion of the managerial team to improve 
organizational effectiveness. Foundation 
Arzobispo Miguel Roca 'Proyecto Hombre'. 

2004: Consultant in the department of 
organization of work of UVADAP 
(Psychosocial Damage Assessment Unit). 
Barcelona. 

2004: Study to develop and design an integrative 
information system for occupational 
Guidance Orientation. (Organization: 
Regional Ministry of Occupation and 
Economy). 

2004 – 2009: Observatory of Labor Insertion of 
Diplomats and post-graduates of the 
University of Valencia (OPAL). 
(Organization: General Foundation of the 
University of Valencia). Several contracts. 

2004: Minor contract to carry on an evaluation of 
the quality of services in several, hotels. AC 
Valencia; AC Elx; AC Petrer 

2003: Analysis about the organizational design 
of the Mediterranean Saving Bank 
foundation (OBS or Foundation?). 
(Organization: Research Institute of 
Economics IVIE). 

2003: Implementation of a Performance 
Appraisal System in the Rural Saving Bank 
of Torrent (Organization Rural Saving 
Bank of Torrent). 

2003: Training courses on competence appraisal 
for the middle management and supervisors 
of the Rural Saving Bank of Torrent 
(Organization: Rural Saving Bank of 
Torrent). 

2003: A study of organizational Climate and 
Quality of Working Life at the Housing 
Institute of the Regional Government of 
Valencian region. (Organization: Housing 
Institute of the Valencian Region). 

2002 – 2005: Agreement with the National 
University Litoral (Argentina) to provide 
scientific advice and cooperation on the 
study “Work insertion of the youngsters of 
the region” (Organization: University of 
Litoral). 

2002 - 2004: Contract for rights authorisation to 
Tracy Human International of 
theOrganizational Climate Inventory with 
Vicente Gónzalez-Romá  

2002 – 2003: Job analysis and evaluation and 
design a pay system in a metal furniture 
company (Organization INDUAL 
Mobiliario). 

2002 – 2003. Permanent Observatorio of Labour 
Market insertion of Youth (2002). 
Organization: Research Institute of 
Economics IVIE. 

2002: Literature review and report on Social 
Capital, Trust and business growth 
(Organization: Research Institute of 
Economics IVIE). 

2002: A study on Long Life Learning in Europe. 
Situation, evolution, and perspectives. An 
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analysis of expert opinions. (Organization: 
Research Institute of Economics IVIE). 

2002: Evaluation of strategic plan of the Social 
and cultural program of the Mediterranean 
Saving Bank foundation (Organization: 
Research Institute of Economics IVIE). 

2001 – 2002: A study on the interaction, team 
climate and performance in Master courses 
virtual teams in an e-learning environment.  
(Organization Foundation Rogelio Segovia 
for the Development of 
Telecommunications) University 
Politechnic of Madrid 

2001: Participation in the "Psychological 
Harassment at Work" project. Valencian 
Region Foundation for the Prevention of 
Occupational Risks. 

2001: A study of the Companies that offer 
Professional internships in the Valencia 
Region: The development of a database. 
Organization: ADEIT Foundation. 

2000 – 2001: A study about the employees’ 
attitudes towards TMB Company (Public 
Transport Company of Barcelona). 

2001: Training for Management on absenteeism 
management. (Public Transport Company 
of Barcelona). 

2000: Work satisfaction of primary health 
personnel in the Health Department 9 of 
Madrid (Health Ministry of Regional 
Government of Madrid Region). 

2000-2001: An update of the Strategic Plan of 
the Social Actions of the Mediterranean 
Saving Bank. (Organization: Research 
Institute of Economics: IVIE). 

2000: Tools for the evaluation and follow-up of 
the continuous training programs in the 
metal sector. (Organization: Union 
Foundation. FOREM). 

1999 – 2000: Program evaluation of the training 
complementary actions of the Founding of 
the European Commission 1995-1999. 
(Organization: National Foundation for 
Continuous Training FORCEM). 

1999: An analysis of the Governance system of 
the Spanish universities. (Organization: 
Research Institute of Economics IVIE). 

1999: Work satisfaction and organizational 
climate, and its relations with risks 
prevention at work (Organization 
FREMAP). 

1999: Labour market entry of youth. A 
permanent observatory (2nd wave) 
Organization: Research Institute of 
Economics IVIE). 

1998: Evaluation and follow-up of the 
organizational communication processes in 
the Ford Motor Company Plant of 
Almussafes (Organization: Ford España 
SA.). 

1997 – 1998: External ex post evaluation of the 
Training program developed under the 
National Tripartite Agreements on 
Continuous Training for workers. 
(Organization: National Foundation for 
Workers Training FORCEM). 

1997 – 1998: Evaluation of the Structural Funds 
from the European Union for Spanish 
workers Training programs (Organizations: 
FORCEM and European Social Founding). 

1997 – 1998: Intermediate evaluation of the 
Continuous Training and Education 
Program of the Foundation FORCEM 
(Organization FORCEM Tripartite 
Foundation). 

1997: Training program for management in 
HRM of the Saving Bank Bancaja. 
Organization: Saving Bank Bancaja 

1996-2008: Observatory of the youngsters’ work 
entry (1st wave). (Organization: Research 
Institute of Economics: IVIE). 

1996: Evaluation of the efficacy and efficiency 
of Training actions developed under the 
National agreement of Continuous 
Education corresponding to the call of 1994 
and 1995. Organization FORCEM 
Tripartite Foundation). 
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1996: Evaluation and follow-up of the 
implementation of the corporate program 
about the new organization of work Ford-
2000 in the Ford Plant of Almusafes 
(Company: Ford España).  

1996: An analysis of the Organizational 
Communication in the Ford Motor Plant of 
Almusafes. (Organization: Ford España 
SA). 

1995 – 1996: Analysis of social demands and 
evaluation of the programs carried out by 
the Foundation of the Saving Bank Bancaja. 
(Organization: Bancaja). 

1994 - 1995: Training program for middle 
managers on People management of the 
Saving Bank Bancaja. Organization: Saving 
Bank Bancaja 

1994 - 1995: Training program for middle 
managers on employees’ motivation of the 
Saving Bank Bancaja. Organization: Saving 
Bank Bancaja 

1994: Preparatory analysis for the strategic plan 
of the Foundation of the Mediterranean 
Saving Bank. (Organization: Research 
Institute of Economics IVIE). 

1993 – 1994: Program Evaluation of the Training 
Actions funded by FORCEM Foundation to 
companies and Union under the Tripartite 
Agreement during the period of 1993-1994. 
(Organization Forcem Foundation). 

1993 – 1994: Bureaucratic vs. entrepreneurial 
orientation in large companies. A study at 
the Ford Motor Company Plant in 
Almusafes.  (Organization Ford España, 
SA). 

1993: Preparatory need analysis for the strategic 
plan of the Foundation of Bancaja Saving 
Bank. (Organization: Research Institute of 
Economics IVIE). 

 
 
9. FUNDS RISEN FOR EDUCATION 
PROGRAM DEVELOPMENT 

2017-2022: Grants from the European Union for 
the Master Erasmus Mundus WOP-P – for 
non-European students and Scholars 
European Union (2017-18; 2018-19; 2019-
20; 2020-21). 

2011 – 2016: Grants from the European Union 
for the Master Erasmus Mundus WOP-P – 
for non-European students and Scholars 
European Union (2011-12; 2012-13; 2013-
14; 2014-15; 2015-16). 

2011 – 2016: Grant from the Spanish Ministry of 
Education and Science for teaching staff 
mobility for the Erasmus Mundus Master 
Program in WOP-P Psychology (2011-12; 
2012-13; 2013-14; 2014-15; 2015-16). 

2008- 2009: Grants from Umivale to organise the 
first Congress of Entreprise Chairs 
UMIVALE - INTRAS. Universitat de 
València 

2006 – 2011: Grants from the European Union 
for the Master Erasmus Mundus WOP-P – 
for non-European students and Scholars 
European Union (2006-07; 2007-8; 2008-9; 
2009-10; 2010-11). 

2006 – 2011: Grant from the Spanish Ministry of 
Education and Science for teaching staff 
mobility for the Erasmus Mundus Master 
Program in WOP-P Psychology (2006-07; 
2007-08; 2008-9; 2009-10; 2010-11). 

2004: Project for the development of the White 
Book for Spanish Undergraduate studies of 
Psychology. Founded by the Spanish 
Agency for University Quality ANECA for 
the project presented by the Conference of 
Deans of the Spanish Psychology Faculties. 

2002 – 2007: Grants from the Ministry of 
Education and Science for mobility of PhD 
Teaching staff for the Interuniversity PhD 
Program in Work and Organizational 
Psychology (quality awarded) (2002-3; 
2003-4; 2004-5; 2005-6; 2006-7). 

2002 – 2007: Grants from the Ministry of 
Education and Science for mobility of the 
students from the Interuniversity PhD 
Program in Work and Organizational 
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Psychology (quality awarded) (year 2002-3; 
2003-4; 2004-5; 2005-6; 2006-7). 

2002 – 2007: Grants from the University of 
Valencia and BSCH Bank for mobility of 
PhD Teaching staff for the Interuniversity 
PhD Program in Work and Organizational 
Psychology (2002-3; 2003-4; 2004-5; 2005-
6; 2006-7). 

1998-1999: Cooperation in Continuous 
Education and Training programs for the 
members of the professional association in 
the Valencia región and in the activities 
organized by the Faculty of Psychology of 
the University of Valencia. Valencian Order 
of Psychologists.  

 
10. EDITORIAL ROLES AND ACTIVITIES 

Editor and editorial team member. 

2023- Specialty Chief editor of Frontiers in 
Organizational Psychology: Performance 
and Development. 

2019 - 2021: Associate Editor of Sustainability 
Section Psychology of Sustainability and 
Sustainable Development. An open Access 
Journal 

2010 to date: Editor of the Revista Vasca de 
gestión de personas y organizaciones 
públicas. 

2007-2021: Associate Editor of Papeles del 
Psicólogo (Psychologist Papers) (Spain). 

1993 – 2005: Associate Editor of the European 
Journal of Work and Organizational 
Psychology.  

1991 – 2010: Editor of the Revista de Psicología 
Social Aplicada (Journal of Applied Social 
Psychology) 

1996 – 2002: Member of the Editorial Team of 
the Revista de Psicología General y 
Aplicada (Journal of General and Applied 
Psychology, Spain)  

1980 to date: Associate Editor of the Revista de 
Historia de la Psicología (Journal of the 
History of Psychology). 

1978 – 1995: Member of the Editorial Team of 
the Revista de Análisis y Modificación de 
Conducta (Journal of Analysis and 
Behavioral Modification). 

Guest Editor of Special issues in Scientific 
Journals.  

2024. Research Topic editor of the special issue 
on Implication of remote work on workers’ 
performance. Frontiers in Organizational 
Psychology. 

2019. Guest Editor of the Special issue on 
“Healthier Societies fostering Healthy 
Organizations: A Cross-cultural 
Perspective”, of the Journal of Personality 
and Individual Differences. 

2015 Guest Editor of the Special issue on 
Innovation and Creativity of the European 
Journal of Work and Organizational 
Psychology  

2014: Guest Editor with J. Ramos of the Special 
Issue on “Work and Organizational 
Psychology in times of economic crisis” of 
the Papeles del Psicólogo.  

2011: Guest Editor with A. Zornoza and V. 
Orengo of the Special Issue on “Work 
teams in organizations. Recent research and 
implications for professional practice” of 
the Papeles del Psicólogo.  

2009: Guest Editor with C. Costa of the Special 
Issues on “Trust and Social Capital in 
Teams and Organizations” of the Social 
Science Information. 

2008: Guest Editor of the Special Issue on 
“Work and Organizational Psychology in 
Public Administration” of the Revista de 
Psicología del Trabjo y de las 
Organizaciones. 

2008: Gest Editor with Jesús Salgado of the 
Special Issue on “Recent Developments in 
Spanish Work and Organizational 
psychology” of the Papeles del Psicólogo.  

2005: Guest editor with Francisco Gil and Carlos 
Alcover of the Special issue on “Teams in 
Organizations. Recent Research in Spain 
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and Portugal” of the Journal of Managerial 
Psychology. 

2005: Guest editor with Rosario Zurriaga of the 
Special issue on “Perspectivas 
Psicosociales de la salud laboral 
[Psychosocial perspectives of occupational 
health]” of the Revista de Psicología de la 
Sauld.  

1999: Guest Editor with Pilar Ripoll of the 
Special Issue on “Psicología de las 
Organizaciones” of the Revista de 
Psicología General y Aplicada. 

1999: Guest Editor with M.J. Bravo of the 
Special Issue on "Psychosocial Factors in 
Risk Prevention at Work. International 
Perspectives” of the Revista de Psicología 
del Trabajo y de las Organizaciones. 

1996: Guest Editor with A. Büssing, T. Cox, A. 
Griffiths, W. Schaufeli, and Ch. de Wolff, 
C. of the Special Issue on “Work and 
organizational psychology in hospitals”, of 
Work and Stress. 

1993: Guest Editor, with Fernando Prieto, of the 
Special Issue on “New Information 
Technology. Work and Organizational 
issues" of the European Work and 
Organizational Psychologist.  

1992: Guest Editor, with Ch. De Wolff, of the 
Special Issue on "Organizational Issues in 
Hospitals of Work and Stress. 

Editor of Book series, encyclopedias. 

2016-2024 Editor of the Oxford Encyclopedia of 
the Industrial and Organizational 
Psychology. (ORE-IOP) 

2015-2024 Senior Editor of the Oxford Research 
Encyclopedia of Psychology (ORE) 

2015-2023 Editor of the Section of 
Organizational Psychology of the Oxford 
Research Encyclopedia. Oxford university 
Press. 

2002: With Schaufeli et al. Psychological 
Resources in Human Service Work. 
Publisher: Rainer Hampp Verlag (Munich). 

1994-2005: Series on Social Psychology. 
Publisher: Síntesis (Madrid).  

Member of the editorial scientific board 
(International Journals). 

2016 - 2022: Occupational Health Science . 

2015 2022: Journal of Occupational Health 
Psychology. 

2014 to date: Work, Aging and Retirement. 

2014 to date: Occupational Risk Prevention 
(ORP) Journal. 

2014 -2018: Journal of Burnout research. 

2013 to date: Indian Journal Psychology. 

2013 to date Journal of Work and 
Organizational Psychology. 

2013 to date: Organizational Dynamics. 

2011 to date: Organizational Psychology Review. 

2003 to date: Work & Stress.  

1993 2000: Risorsa Uomo (Human Resources) 
(Italy).   

1992 – 2005: International Journal of Selection 
and Assessment. 

1992 – 1998: European Journal of Psychological 
Assessment. 

1991 - 1993; 2008 – 2011: European Journal of 
Work and Organizational Psychology.  

1989 – 1998: Journal of Occupational 
Psychology (afterwards: Journal of 
Occupational and Organizational 
Psychology).  

2006 – 2010: Journal of Management.  

1990 – 1999: Human Relations 

Member of the Editorial Board of Scientific 
Spanish and Iberoamerican Journals 
(currently or in the past) 

http://www.springer.com/psychology/arbeits-+organisations-+%26+wirtschaftspsychologie/journal/41542
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- Revista Cubana de Psicología (2020) 

- Salud & Sociedad (Universidad Pedagógica y 

Tecnológica de Colombia (2013) 

-  Siglo Cero (Spain) Confederación Española 

Plena Inclusión 

- Acta de Investigación Psicológica (México) 

(2010). 

- Revista de Psicología Social (Spain). 

- Revista de Prevención de Riesgos Psicosociales 

y Bienestar en el Tabajo (Spain) (2010) 

- Salud Pública de México (México). 

- Revista Persona (Perú). (2009) 

- Revista Liberabit (Perú) (2008) 

- Revista Latinoamericana de Psicología 

(Fundación Konrad Lorenz Colombia) (2010) 

- Anuario de Psicología (Spain) (2006)  

- Informació Psicològica (Spain). (2006) 

- Perspectivas en Psicología (Perspectives in 

Psychology) (Colombia) (2006).  

- Universitas Psychologica (Colombia) (2004).   

- Revista de Psicología Lusíada (Portugal).  

- Psychology in Spain (Spain). (2003) 

- Revista de Investigación Administrativa 

(Mexico) (2002) 

- Acción Psicológica (Psychological Action) 

(Spain) (2002) 

- Revista Internacional de Psicología y Terápia 

Psicológica (Colombia). (2001)  

- Cuadernos de Relaciones Laborales (Industrial 

Relations Journal) (Spain). (1997) 

- Comportamento Organizacional e Gestao 

(Portugal). (1995) 

- Anthropológica. Revista de Etnopsicología y 

Etnopsiquiatría (Spain). 

- Comportamento Organizacional e Gestao. 

(Portugal) 

- Cuadernos Argentinos de Historia de la 

Psicología (Univ. Nacional de San Luis. 

Argentina). (1994) 

- Papeles del Psicólogo (Psychologist Papers) 

(Spain). (1989) 

- Revista de Psicología. Universitas Tarraconensis 

(Spain).  (1987) 

- Psiquis. Revista de Psiquiatría, Psicología y 

Psicosomática (Spain).  

- Evaluación Psicológica- Psychological 

Assesment (Spain). 

- Revista de Psicología del Trabajo y de las 

Organizaciones (Spain). (1985) 

 
11. ROLES IN SCIENTIFIC 
ORGANIZATIONS 
 

2023 – to date Member of the Academia 
Europaea (The academy of Europe). 

2018-2020 Member of the Centennial Committee 
of the International Association of Applied 
Psychology- 

2018- 2021 member of the IAAP Committee for 
the site visits of the International 
Congresses (ICAPs) (Beijing, 2022) and the 
Centennial Congress (Acapulco 2020) 

2016- to date: Member of the EAWOP Task 
Force on Policy Impact. Established by the 
EAWOP Assembly 2015 and renewed by 
the Assembly of 2017. 

2016 – to date: Member of the Spanish Academy 
of Psychology (Medal #18) Accounts 
censor (2017-2019) 

2016 - 2018: President of the European Network 
of Organizational Psychology Professors 
(ENOP) 

2014-2018: Chair of the Fellows, elections and 
awards committees of the International 
Association of Applied Psychology. 

2014 to 2018: Past President of the International 
Association of Applied Psychology (IAAP). 

2011-2014: President of the International 
Association of Applied Psychology (IAAP). 
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2010 – 2011: President elect of the International 
Association of Applied Psychology (IAAP). 

2009-2013 Treasurer of the Global Alliance for 
Organizational Psychology. 

2009: Co-founder, of the Global Alliance for 
Organizational Psychology (At SIOP 
Conference. New Orleans), as President of 
IAAP Division 1 with the Presidents of 
EAWOP and SIOP  

2009 to date: Member of the Latin-American 
Research Network on Psychosocial risk 
factors. A.C. – Mexico D. F. 

2009-2017: Member of the European Awarding 
Committee of the Europsy Professional 
Certificate of the European Federation of 
Psychology associations. 

2006 – 2010: President of Division 1. 
Organizational Psychology of the 
International Association of Applied 
Psychology (IAAP). (From 2010 to 2014 
Past President). 

2004 – 2007: Member of the Coordinating 
Committee of the European Network of 
Work and Organizational Psychology 
Professors (ENOP). 

2003: Vice-President of the European Academy 
of Occupational Health Psychology 
(EAOHP).  

2002 – 2006: President elect of Division 1. 
Organizational Psychology of the 
International Association of Applied 
Psychology (IAAP).  

1995 – 1997: President of the European 
Association of Work and Organizational 
Psychology (EAWOP).  

1994 – 2002: Secretary of the Executive 
Committee of Division 1 Organizational 
Psychology at the International Association 
of Applied Psychology (IAAP).  

1991 – 2005: Member of the European 
Association of Psychological Assessment.  

1991 – 1995: Member of the Executive 
Committee of the European Association of 
Work and Organizational Psychology 
(EAWOP).  

1991 Founding Member of the European 
Association of Work & Organizational 
Psychology (EAWOP).  

1990 to date: Member of the International 
Association of Applied Psychology (IAAP). 

1988-2000: Member of the International Society 
for the Study of Work and Organizational 
Values. (ISSWOV). 

1985 to date: Member of the European Network 
of Work and Organizational Psychology 
(ENOP). 

1985 – 2002: Founding Member of the Spanish 
Society of Psychological Assessment.  

1985 – 2007: Member of the British 
Psychological Society and of the 
Occupational Psychology Section of the 
British Psychological Society. 

1985 – 1987: President of the Regional Section 
at the Spanish Psychological Association.  

1984 to date: Member of the Society for 
Industrial and Organizational Psychology 
(SIOP) before Division 14 of APA. 

1983 – 1999: Member of the American 
Psychological Association. (Member also 
of the Division 8, 14, 26, and 47) 

1979 - 1990: Member of the CHEIRON, Europe, 
the International Society for the History of 
Behavioral Sciences. 

1978 to date: Member of the Spanish Scientific 
Association of Psychology. 

 
 
 
12. ROLES IN PROFESSIONAL 
ORGANIZATIONS 

2024 Member of the Scientific Advisory 
Committee of the European Academy of 
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16th Occupational Health Psychology. 
Granada, 5-7 June. 

2023 Member of the Scientific Committee of the 
21st Congress of the European Association 
of Work and Organizational Psychology. 
Katowice, 23-26 May.  

2021-to date: Member of the Think Tank of 
Work and Organizational Psychology. 
Supported by the Colegio Oficial de 
Psicologos de Madrid. 

2018-to date: Member of the General Assembly 
of the International Union of Psychological 
Sciences representing the Spanish Council 
of Psychology Order Organization. 

2011 to date: Member of the Executive 
Committee (advisor) of the Division of 
work, organization and human resources 
Psychology of the Spanish Council of 
Psychologists’ Professional Associations.   

2011 to date: Advisory board member of 
Psicofundacion (Spanish Foundation for 
Psychology). 

2010-2014: Chief Representative at DPI and 
ECO-SOC (United Nations) of the non-
governmental organization IAAP 

2010: Representative at DPI and ECO-SOC 
(United Nations) of the ICP (International 
Council Psychologist). 

2010: Member of the technical committee of the 
project: “Diagnosis of the situation of the 
administration and services staff (PAS) at 
the University of Valencia”. 

2009-2017: Member of EuroPsy European 
Awarding Committee (EAC). European 
Federation of Psychologist’ Association 
(EFPA). 

2009 – 2011: Member of the Executive 
Committee of the Division of Work, 
Organization and Personal Psychology of 
the Spanish Council of Psychologist 
Professional Associations.   

2009: Member of the National Committee for the 
application of Research projects to the 

National program of Science and 
Technology (Area Psychology) in Spain. 

2005-2008: Member of the European Awarding 
Committee of the “Experimental 
implementation of the European 
Psychologist Certificate” and Chair of the 
Spanish Committee for the experimental 
implementation in Spain. 

1997-1999: Member of the Task Force on 
Professional Issues of the American 
Academy of Management. 

1990-1994: Chair of the Work and 
Organizational Psychology Section of the 
Spanish Colegio oficial de Psicólogos 
(Professional Association of Psychologists). 

1987-1998: Representative of the Spanish 
Psychological Association at the assembly 
of the European Federation of Professional 
Psychologists Associations.  

1987-1993: Member of the Executive Committee 
of the National Board of the Spanish 
Colegio oficial de Psicólogos (Professional 
Association of Psychologists). 

1984-1988: Vice- President of the Local Saving 
Bank of Torrent and President of the 
Foundation of the Bank. 

1981 to date: Member of the Spanish 
Professional Association Colegio Oficial de 
Psicólogos.  

1980-1986: President of the Foundation for the 
Local Development “Instituto Pro-
Desarrollo. Torrent.   

1975-1980: General Director of the Foundation 
for the Local Development “Instituto Pro-
Desarrollo. Torrent.   

2020 Chair of the Scientific Committee of the III 
International Congress of Work, 
Organization and HR Psychology organized 
by the Colegio Oficial de Las Palmas 14-17 
October. 

2019. President of the I Congress on Work and 
Employment quality from a psychosocial 
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and organizational view. University of 
Valencia. IDOCAL. 22-23 October.  

2018 Member of the scientific committee of the 
VII International Congress on Research and 
Intervention on Human Resources 
organized by the University Miguel 
Hernandez. Elx, 17-18 of May 

2018: Co-Chair of the scientific committee of the 
Second International Conference: Healthier 
societies fostering healthy organizations: A 
cross-cultural perspective. University of 
Firenze. August 30-31st and September 1st 

2018. Chair of the Scientific Committee of the II 
International Congress of Work, 
Organization and HR Psychology organized 
by the Colegio Oficial of Comunidad 
Valenciana 27- February 2 of March. 

2016: President of the Scientific Committee of 
the Spanish National Congress of Work and 
Organizational Psychology (to be held in 
Madrid, June 2016) 

2015: Member of the Scientific Committee of the 
XIV European Congress of Psychology. 
Milan (Italy) 

2015: Member of the International Advisory 
Committee of the XVII European Congress 
of Work and Organizational Psychology. 
May, Oslo (Norway) 

2014: Member of the Congress Committee as 
President of the International Association of 
Applied Psychology (IAAP), of the 28th 
International Congress of Applied 
Psychology: From Crisis to sustainable 
well-being. Paris (France).  

2014: Member of the Scientific Committee of the 
IX Iberoamerican Congress of Psychology. 
Lisbon (Portugal).  

2014: Chair in Psychosocial area of the National 
Organizing Committee of the XII 
International Conference on Occupational 
Risk Prevention. Zaragoza (Spain). 

2013: Member of the Organizing committee of 
the EAWOP Small Group Meeting on 
Innovation in Organizations, Initiative and 

Creativity: a Dialectic Perspective. 
Organized by the University of Valencia. 
Valencia (Spain). 

2013: Member of the Advisory Committee of the 
XVI European Congress on Work and 
Organizational Psychology. Munster 
(Germany). 

2013: Chair in Psychosocial area of the National 
Organizing Committee of the XI 
International Conference on Occupational 
Risk Prevention. Santiago de Chile (Chile). 

2013: Member of the Organizing committee of 
the International Scientific Meeting on 
WOP-Psychology. Organized by the 
University of Valencia. Valencia (Spain). 

2012: Member of the Scientific Committee of the 
VIII Iberoamerican Congress of 
Psychology. Sao Paulo (Brazil).  

2012: Chair in Psychosocial area of the National 
Organizing Committee of the X 
International Conference on Occupational 
Risk Prevention. Bilbao (Spain). 

2011: Member of Organizing Committee of the 
EAWOP Small Group Meeting on age 
cohorts in the workplace: Understanding 
and building strength through differences. 
Trento (Italy). 

2011: Chair in Psychosocial area of the National 
Organizing Committee of the IX 
International Conference on Occupational 
Risk Prevention. Santiago de Chile (Chile). 

2010: Member of Organizing Committee of the 
2nd Conference EAWOP: Early Career 
Summer School for Advanced Work and 
Organizational Psychology. Gandía (Spain). 

2010: Chair in Psychosocial area of the National 
Organizing Committee of the VIII 
International Conference on Occupational 
Risk Prevention. Valencia (Spain). 

2009: Chair of program committee of the XIV 
European Congress on Work and 
Organizational Psychology. Santiago de 
Compostela (Spain). 
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2009: Chair of the Scientific Committee of the 
XIV European Congress on Work and 
Organizational Psychology. Santiago de 
Compostela (Spain). 

2009: Chair in Psychosocial area of the National 
Organizing Committee of the VII 
International Conference on Occupational 
Risk Prevention. Santiago de Chile (Chile). 

2008: Chair in Psychosocial area of the National 
Organizing Committee of the VI 
International Conference on Occupational 
Risk Prevention. A Coruña (Spain). 

2008: Member of the Scientific Committee of the 
“I International Congress of Entrepreneurs 
City of Salamanca”. Salamanca (Spain). 

2008: Member of the Scientific Committee of the 
V Congress of Work and Organizations 
Psychology. Madrid (Spain).  

2007: Member of the Scientific Committee of the 
XIII European Congress on Work and 
Organizational Psychology. Stockholm 
(Sweden).  

2007: Chair in Psychosocial area of the National 
Organizing Committee of the V 
International Conference on Occupational 
Risk Prevention. Santiago de Chile (Chile). 

2006: Chair in Psychosocial area of the National 
Organizing Committee of the IV 
International Conference on Occupational 
Risk Prevention. Sevilla (Spain). 

2005: Member of the Scientific Committee of the 
XII European Congress on Work and 
Organizational Psychology. Istanbul 
(Turkey).  

2004: Member of the psychosocial area of the 
National Organizing Committee of the III 
International Conference on Occupational 
Risk Prevention. Santiago de Compostela 
(Spain). 

2004: Member of the Scientific Committee of the 
II Hispano-Portuguese Congress. Lisbon 
(Portugal).  

2003: Member of Organizing Committee of the 
XI European Congress of Work and 
Organizational Psychology. Lisbon 
(Portugal). 

2002: Member of the Scientific Committee of the 
III Iberoamerican Congress of Psychology. 
Bogota (Colombia).  

2002: Member of the psychosocial area of the 
National Organizing Committee of the II 
International Conference on Occupational 
Risk Prevention. Gran Canaria (Spain). 

2001: Member of the Scientific Committee of the 
X European Congress on Work and 
Organizational Psychology. Prague.  

2001- to date: Member lof the Constituent 
Council of the European Association of 
Work and Organizational Psychology, 
representing the Spanish Association of 
Psychology (COP) 

2000: Member of the Organizing Committee of 
the III Congress of Tourism: University and 
Business. Benicasim (Spain).  

2000: Member of the Scientific Committee of the 
I International Conference on Occupational 
Risk Prevention. Tenerife (Spain). 

1999: President of the First National Conference 
on Teaching of Psychology. Organized by 
the University of Valencia (Spain). 

1999: Member of the Scientific Committee of the 
IX European Congress on Work and 
Organizational Psychology. Innovations for 
work, organization and well-being. Espoo-
Helsinki (Finland). 

1999: Member of the Scientific Committee of the 
VI European Conference on Organizational 
Psychology and Health Care (ENOP). 
University of Ghent. Gent (Belgium). 

1999: Member of the Scientific Committee of the 
First European Workshop on Occupational 
Health Psychology. Lund (Sweden).  

1998: Moderator of the Round Table: The 
recognition and validation of professional 
experience. The Workshop Qualifications 
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and Training. Organized by the INEM, 
UIMP, Santander (Spain).  

1997: Director of the Symposium Dissemination 
of knowledge in W&O Psychology: From 
science to Practice and back again. ENOP 
Annual Symposium. Maison des Sciences 
de l'Homme, Paris (France). 

1997: Member of the International Committee of 
the XI FOCUS Congress on Organizational 
Culture. Opatija (Croatia). 

1997: Member of the International Scientific 
Committee of the VIII West European 
Conference on the Psychology of Work and 
Organization. Verona (Italy). 

1997: Member of the Honor Committee of the 
XXIII Conference of the International 
Association for the Research in Economic 
Psychology. Valencia (Spain). 

1997: Member of the Scientific Committee of the 
V European Conference on Organizational 
Psychology and Health Care. Utrecht (The 
Netherlands). 

1996: Member of the Honor Committee of the 
International Conference on Traffic and 
Transport Psychology. Valencia (Spain). 

1995: Member of the Organizing Committee of 
the II Workshop UIPOT. University of 
Valencia, Benicasim (Spain). 

1995: Member of the Scientific Committee of the 
IV European Conference of Organizational 
Psychology and Health Care. 
Feldafing/Starnberger See (Germany). 

1994: Committee member and head of the 
Scientific Program of the 23rd 
Organizational Psychology Division. 
International Congress of Applied 
Psychology. Madrid (Spain). 

1994: Member of the Scientific Committee of the 
IV Conference on Social Intervention. 
Madrid (Spain). 

1993: Member of the Organizing committee of 
the Conference: Role of the Psychologist 
Work and Organizational and coordinator 

of the Working Group 7: Perspectives and 
strategic vision for the future of the 
profession. Organized by the COP. Castillo 
de Magalia (Spain).  

1993: Member of the Scientific Committee of the 
II International Congress of Intervention 
Psychology and Human Development: 
Community and Educational Intervention. 
Valencia (Spain). 

1993: President of the VI European Congress of 
Work and Organizational Psychology. 
Alicante (Spain). 

1992: Member of the Organizing committee of 
the I Symposium: Socialization for Work. 
Development and Job Role transitions. 
Spanish Society of Psychology, Peñiscola 
(Spain). 

1992: Member of Panel Discussion at the 
Conference cycle: Research and Sport 
organized by the Valencian Institute of 
Physical Education (IVEF). Valencia 
(Spain). 

1992: Member of the International Program 
Committee de la VI European Conference 
on Cognitive Ergonomics. Organized by the 
European Association of Cognitive 
Ergonomics. Balaton (Hungary).  

1991: Member of International Scientific 
Committee of the V West European 
Conference on the Psychology of Work and 
Organization. Rouen (France). 

1991: Member of the organizing committee of 
the scientific committee, and international 
committee of the 5th European Congress on 
the Psychology of Work and Organization. 
Dublin (Ireland). 

1991: Session Coordinator at the Third Congress 
of Psychological Assessment. Barcelona 
(Spain). 

1991: Member of the Scientific Committee of the 
Third Conference on Psychology of Social 
Intervention. Organized by the COP 
(Spain). 
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1990: Member of the organizing committee of 
the II Workshop on Work and 
Organizational Psychology in Hospitals. 
European Network of Work and 
Organizational Psychology. Valencia 
(Spain). 

1990: Member of the Scientific Committee, 
Coordinator of the Technical Committee of 
the Psychology of Work and Organizations 
at the Second Congress of the Association 
of Psychologists (COP). Valencia (Spain). 

1990: Symposium Coordinator: Work 
Socialization of Youth. III National 
Congress of Social Psychology: Social 
Analysis and Intervention. Santiago de 
Compostela (Spain). 

1990: Coordinator of the Symposium: The 
Future of Work and Organizational 
Psychology Europe. ENOP. VIII Congreso 
Nacional de la S.E.P. Hacia la Psicología 
del 2000. Barcelona (Spain). 

1989: Member of International Scientific 
Committee and Chairman in several 
sessions of the IV West European 
Conference on the Psychology of Work and 
Organization: "Working with change". 
Cambridge (United Kingdom). 

1989: Coordinator Roundtable: Rhythms and 
Work Activity of the Symposium "Man and 
Time" organized by the French Association 
of Hispanic Technical and Scientific 
Cooperation. Sant Feliu de Guixols (Spain). 

1988: Member of the Scientific Committee of the 
I Iberoamerican and III National Work 
Psychology and Organizational Congress. 
Madrid (Spain). 

1988: Vice Chairman of the Organizing 
Committee of the II National Congress of 
Social Psychology. Organized by the 
Valencian Society of Social Psychology. 
Alicante (Spain). 

1987: Member of the International Scientific 
Committee and Chairman in several 
sessions of the III West European 
Conference on the Psychology of Work and 

Organization: The Challenge of 
Technological Change for Work and 
organization. Tools and strategies for the 
nineties. Antwerpen (Belgium). 

1987: Member of the Organizing committee of 
the Jornades de Planificació de Recursos 
Socials d'ambit rural. Organized by the 
Exma. Diputación de Castellón de la Plana 
(Spain). 

1987: Member of the Scientific Committee of the 
Evaluation in Organizations field. II 
Congress of Psychological Assessment. 
Madrid (Spain).  

1986: President of the Organizing Committee of 
the International Meeting on Labor 
Socialization of Young (Transition from 
School to Work). Organized by the 
Department of General Psychology, Faculty 
of Psychology, University of Valencia. 
Valencia (Spain). 

1986: President of the Organizing Committee of 
the Conference on Labor Socialization of 
Youth. Transition from school to work. 
Castelló de la Plana (Spain). 

1986: Member of the Scientific Committee and 
Chairman of the symposia: "Work and 
Youth" and "Psychology and Traffic" at the 
Benefits of Psychology Conference. First 
European Conference on Professional 
Psychology organized by the European 
Federation of Professional Psychologists 
Associations and the Swis Society of 
Psychology. Lausanne (Switzerland). 

1986: Coordinator of the II Plenary Meeting of 
Wosy Research Team on Work 
Socialization of Youth, organized by the 
Department of General Psychology, 
University of Valencia. Valencia (Spain). 

1984: Coordinator of a round table at the First 
Congress of the Official College of 
Psychologists in the field of Psychology of 
Work and Organizations. Madrid (Spain). 

1984: Member of the Organizing Committee of 
the First International Meeting of 
Psychology of Traffic and Road Safety, 



C.V. – J. M. Peiró – 14th April 2024 – Page 31 
 

organized by the Department of General 
Psychology, University of Valencia. 
Valencia (Spain). 

1984: Member of the Scientific Committee of the 
First Congress of Psychological 
Assessment, organized by the Department 
of Psychodiagnostic and Measurement of 
the Universidad Autónoma de Madrid. 
Madrid (Spain). 

1981: Secretary of the International Scientific 
Meeting of Psychology: Psychology and 
Socialization Processes organized by the 
Valencian Society Analysis and Behavior 
Change. Alicante (Spain). 

1980: Member of the Organizing Committee of 
the Lecture on W. Wundt commemorating 
the first centenary of Psychological 
Science. Organized by the Department of 
General Psychology, University of Valencia 
and the German Institute of Barcelona. 
Valencia (Spain). 

1979: Secretary at the I Congress of the 
Valencian Society of Analysis and 
Behavior Change. Torrent (Spain). 

 
 
UNIVERSITY EDUCATION: PROGRAM 
DEVELOPMENT, ADVISORY AND 
EVALUATION ROLES.  

2022- to date: Member of the Advisory group of 
the International Collaboration on 
Undergraduate Psychology Outcomes 
Project supported by by the International 
Union of Psychological Science (IUPsyS) 
and the International Association of 
Applied Psychology (IAAP) 

2014-2020 Member of the advisory group that 
produced the International Declaration on 
Core Competencies in Professional 
Psychology, which was eventually endorsed 
by the International Union of Psychological 
Science (IUPsyS) and the International 
Association of Applied Psychology (IAAP) 

2017 Chair of the organizing Committee of 7th 
International Workshop for the Teaching 
Staff of the Master Erasmus Mundus of 
Work and Organizational Psychology. “the 

new face of the WOP-P”. Gandía (Spain), 
6-8 March, 2017 

2013: Member of the facilitators’ team of the 5th 
International Congress on Licensure, 
Certification and Credentialing of 
Psychologists. Stockholm. Organized by 
ASPPB, Nowregian Psychologial 
Association and IAAP.  

2013 to 2016: Member of the reference group of 
the Competence Project supported by 
IUPsyS and IAAP: E-Global Agreement on 
identifying the benchmark competencies 
that defined professional psychology. 

2011 to 2017: Advisor of the Specialist 
Certificate European Awarding Committee 
(SEAC) for Work and Organizational 
Psychology (EFPA-EAWOP). 

2011 – 2014: Coordinator of the University of 
Valencia Team, partner institution of the 
Erasmus Mundus Action 3 “EM-iDEA: 
Bringing the Erasmus Mundus community 
together to disseminate exchange and act” 
leaded by University of Bordeaux 1 Science 
and Technology. Agreement nº 2011-
2735/001-001-EMA3-PP.   

2011: Participant in the “Workshop of University 
Policy on Joint Titles”. Organized by the 
Spanish Ministry of Education. Cádiz. 

2010: Participant in the “III Seminar of Bologna 
Experts Team. The new doctorate decree: 
Doctoral Schools and examples of good 
practice”. Organized by the Spanish 
Ministry, of education in cooperation with 
the University of Valencia 

2009 – 2010: Chair of the task force installed to 
develop the project Tunning for 
Psychology, in the framework of the Project 
“Tuning Sectorial framework for social 
sciences” Project number: 137896-LLP-
2007-ES-KA1EQK. 

2009: Member of the Coordination Team of the 
“Virtually abroad program in Cross-cultural 
Organizational Psychology”, conducted by 
San José State University and University of 
Valencia. 
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2007 to date: Coordinator of the yearly Winter 
School on Organizational and Personal 
Psychology in the context Erasmus Mundus 
WOP-P Program (Bertinoro, 2007; 
Barcelona, 2008; Coimbra, 2009; Gandia, 
2010, 2011, 2012, 2013, and 2014). 

2006 – 2008: Member of the SIOP Education 
and Training Study Abroad Subcommittee 
that prepared the Document 
“Internationalizing Graduate Education in 
Industrial and Organizational Psychology”. 
(Chair: Ass. Porf. William Attenwiller). 

2006 – 2008: Chair of the Task Force installed 
by the European Association of Work and 
Organizational Psychology who prepared 
the “Guidelines and Reference model for 
the Advanced Certificate of Work and 
Organizational Psychologist” in Europe.  

2006 – 2007: Chair of the Committee established 
by the Catalan Agency for Quality 
Assessment of the Universities to assess the 
studies of Psychology and Psychopedagogy 
of the Open University of Catalonia (UOC). 

2004 – 2005: Member of the Committee 
established by the Deans’ Council of the 
Spanish Psychology faculties to elaborate 
the White Book of the Spanish Psychology 
Bachelor’s Diploma, following the Bologna 
agreement for the European Space of 
Higher Education, granted by the Spanish 
Ministry of Education and Science and the 
Spanish Agency for the Quality of Higher 
Education. 

2005 – 2006: Member of the Committee 
established by the Portuguese Ministry of 
Education for the Assessment of the 
Psychology Programs of Psychology of the 
Portuguese Universities. 

2004: Member of the Committee established by 
the Catalan Agency for Quality Assessment 
of the Universities to assess the Career 
Development services of the University of 
Lleida. 

2002 – 2006: Invited speaker and advisor in the 
biannual plenary meeting of the Conference 

of Deans of Iberoamerican Faculties of 
Psychology. 

2002 – 2005: Member of the Research Project 
Europsy, for the Development of the 
European Certificate of Psychology. 
Sponsored by the European Union through 
the Leonardo Program. The final proposal 
was adopted by the European Federation of 
Psychology Associations (with a 
membership of associations from all over 
Europe, in the General Assembly of 
Granada, July, 2005). 

1999 – 2008: Advisor of the Dean’s Council of 
Spanish Psychology Faculties for the 
internationalization of the psychology 
teaching and the Reform for the 
Development of the European Space of 
Higher Education. 

1998 – 2001: Member of the Research Project 
EuroPsychT for the Study of Curricula of 
European Universities and the development 
of the Guidelines and minimal standards of 
the Curriculum in Psychology education for 
professional practice. Sponsored by the 
European Union through the Leonardo 
Program.  

1996: Member of the Committee established by 
the French Ministry of Universities to 
assess the applications of the University 
Departments and Research Institutes of 
French Universities to establish the DEA 
(Diplome d’Etudes Avances) in Work and 
Organizational Psychology. 

1988-2003: Member of the Coordination Team 
of the ENOP Summer-school series for post 
graduate and PhD students on New 
Information Technology and work. The 
winter-school was held at Berlin Technical 
University (1988), Tilburg Catholic 
University (1992), Budapest Technical 
University and Soros Foundation (1997), 
and Paris V University Rene Descartes 
(2003). 

1988 – 1994: Member of the Task Force installed 
by the European Network of Work and 
Organizational Psychology Professors 
(ENOP) for the development and follow-up 
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of the implementation of the European 
Reference Model and Minimal Standards 
for the education of Work and 
Organizational Psychology. 

 

14. TEACHING AND LECTURING AT THE 
UNIVERSITY OF VALENCIA AND IN 
OTHER UNIVERSITIES AND 
ORGANIZATIONS BY INVITATION. 

Teaching at the University of Valencia 

Professor Jose Mª Peiró has taught about 45 
years at the University of Valencia. He started 
teaching undergraduate courses in the fall 
semester of 1975 as assistant lecturing on 
“History of Psychology”. In 1980 he taught as 
Associate professor “General Psychology”, 
“Learning” and “Motivation” courses. Since 
1985 he has been teaching several undergraduate 
courses in the discipline of Organizational, Work 
and personnel Psychology. 

He has also extensively taught in the master 
programs of Human Resources Management, 
Occupational Risk Prevention and in the MBA 
joint Program with Anglia University (UK). Inn 
these courses he has mainly taught 
Organizational Development; Human Resources 
Management and Psychosocial Risk Analysis 
and Prevention. 

He has taught during the all its editions since its 
establishment in 2006 several courses in  the 
Erasmus Mundus Master of Work, 
Organizational and Personnel Psychology, taught 
by a Consortium of five European Universities 
and 6 International ones (FIT, IIT, Baltimore, in 
USA; Pierto Rico; Brasilia and Guelph). He has 
also coordinated all the edition of the Winter 
School.  

He has also taught courses and supervised 
PhD dissertations in several Doctoral 
Programs at the University of Valencia, 
especially in the Social and Organizational 
Psychology Program (since 1985 to date) and in 
the Interuniversity Program of Work and 
Organizational Psychology (awarded by the 
Ministry of Education and Science with the 
Excellence Award) since 2002 to date. 

He has participated in many Executive in 
company training programs organized by the 
University of Valencia in several companies such 
as IBM (España), Ford Motor Company, 
Bancaja, Mediterranean Saving Bank, and 
Iberdrola (nuclear energy). 

Teaching as an invited professor in other 
universities and organisations. 

Master programs and Postgraduate Summer 
Schools: He is or has been invited professor in 
Master Programs on Human Resources 
Management, MBA or Occupational Risk 
Prevention in the following Universities: 
Almería, Barcelona, Complutense of Madrid 
(Ortega y Gasset Institute), Granada, La Laguna, 
Politécnica de Madrid, Complutense de Madrid, 
Murcia, Oviedo, País Vasco, Salamanca, Sevilla, 
Valladolid, Politécnica de Valencia y Valencia-
Estudi General; Porto, Lisboa; Instituto Superior 
de Ciencias do trabalho e da Empresa (Lisboa) 
Instituto Tecnológico de Celaya, México, 
Universidad de Buenos Aires, Universidad 
Pontificia de Lima, Perú, Technical University of 
Berlin; Tilburg, Technical University of 
Budapest; University of Paris V.; University of 
Trento; Florida Institute of Technology (USA), 
University of Silesia. 

PhD. Programs. He is or has been invited 
professor to teach courses on Organizational 
Psychology topic related to his research in PhD 
programs of the following universities: Almería, 
Autónoma de Madrid, Barcelona, Jaume I de 
Castellón (Quality award by the MES), Oviedo, 
País Vasco (Quality award by the MES), Sevilla 
(Quality award by the MES); Polytechnic 
University of Valencia, Instituto Superior de 
Ciencias do Trabalho e da Empresa, Lisboa, 
University of Lisbon, University of Verona, 
University of Portland (USA), University of 
Nice-Constantinopolis, University of 
Montpellier. Institute of Psycholoy of the 
Chinese Academy of Sciences. 

Invited lectures. Since the eighties Prof. Peiró 
has been often invited to for guest lectures in 
most of the Spanish Universities and in a number 
of other European and Iberoamerican 
Universities. More specifically, he has been 
invited in the following institutions: 
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Spanish universities: Alicante (1995); Almería 
(2004; 2005; 2007); Autonoma de Madrid 
(1986); Barcelona, (1996; 2003; 2006; 2009), 
Castilla La Mancha (1996); 1997); Complutense 
de Madrid (1994; 1996; 1997; 1998; 1999; 
2000); Deusto (2001); Granada (1988; 1989; 
2004), Huelva (1999); Instituto General 
Gutiérrez Mellado (2009; 2011); International 
University. Santander (1996; 1997; 1999); Islas 
Baleares (1996; 1999; 2003); Jaen (1997; 1999; 
2006); Jaume, I. Castellón (1999; 2006; 2009); 
La Coruña (1984; 1993; 1995); La Laguna 
(1989), Málaga (2003), Murcia (2003), Oviedo 
(1998); Miguel Hernandez-Elx (2001; 2003; 
2009); Politecnica de Madrid (1986); Politecnica 
de Valencia (1996); Pontificia de Salamanca 
(1992); Ramon Llull de Barcelona (1997; 2004); 
Salamanca (1993; 2003); San Sebastian (2004); 
Santiago de Compostela (1999; 2004) Sevilla 
(1987; 1989; 1997; 1998; 1999; 2000; 2006; 
2009; 2010); Spanish Open University-UNED 
(1990; 1991; 1997; 1998; 1999; 2003; 2005); 
Tarragona (1993; 1997); Valladolid (2005);  

European Universities: Bari, Italy (2006); 
Bologna (Italy, 1992; 2008); Brussels (2010); 
City University of Dublin (Ireland, 2001); 
Coimbra (Portugal, 1997; 2010); Delft (Holland, 
1990); Ghent (Belgium: 1992; 2002); ISCTE-
Lisbon (Portugal, 1997, 2001); Jagelloninan-
Krakow (Poland, 1992); Slovenia (2008); 
Katowice (2012); Kiev (Ukraine, 2004); Leuven 
(Belgium, 1996); Lisbon (Portugal; 2003; 2004); 
Luisiada de Porto (Portugal, 1999; 2005); 
Maastricht (Holland, 2007); Padova (Italy, 
1997); Prague (Check Republic, 1996); Sofia 
(Bulgaria, 1992); Tilburg (Holland: 1990; 1992); 
Trento (2009); Utrecht (Holland, 1998); Vienna 
(2001); Zurich (2008).  

American Universities; FLACSO (Buenos Aires, 
1987); Portland State University (USA, 2008; 
2009); Pontificia Universidad Javeriana 
(Colombia, 1998); La Sabana (Colombia, 1998); 
Universidad de Buenos Aires, (1999); ESCA 
México DF (2000); Instituto Politécnico de 
Monterrey (México 2000); Intstituto Politecnico 
de Celaya (Mexico; 2000); FUNGLODE, Santo 
Domingo (Dominican Republic; 2004); 
Universidad Pontificia de Lima (Peru, 2004; 
2005) Universidad de Veracruz (México, 2005); 
Vancouver University (USA, 2008), Universidad 
Nuevo Leon, Monterrey (2009), Universidad 

Nacional San Marco, Lima, Peru (2009), 
Catholic University of Uruguay (2008), Florida 
Technological Institute (2012). 

Scientific and professional Associations: British 
Psychological Society, (1985); WAOP (Holland, 
1990) CAWOP Check Society of Psychology 
(Prague, 1996) Foro de Recursos Humanos 
(Portugal, 1996) Societá Italiana di Psicología di 
Laboro e della Organizatione, (Padova, 1998) 
Societé International pour la Formation des 
Engineurs, (SEFI; Vienna, 2001), Fundación 
Global para el Humanismo y Democracia, 
Republica Dominicana, 2004); Ukrainian 
Association of W&O Psychology (Ukraine, 
2004); Instituto Tecnológico de Aragón (Spain, 
2004).  

Companies and other organizations: Province 
Government of Valencia (2011-2015 2020 
 
 
15. VISITING SCHOLARSHIPS 

April 2024: Visiting Researcher at the Real 
Colegio Complutense at Harvard (4 weeks) 

April 2023 Visiting Researcher at the Real 
Colegio Complutense at Harvard (3 weeks) 

December 2022: Visiting Researecher of the 
Department of Psychology. University of 
Firenze. Italy (1 week) 

May 2022: Visiting Researcher at the Real 
Colegio Complutense at Harvard. 

April-May 2019: Visiting Researecher of the 
Department of Psychology. University of 
Firenze. Italy (2 weeks) 

April-May 2018: Visiting Professor at the 
University of Laval. Quebec, Canada (3 
weeks) 

July-August 2017: Invited professor in the 
Universidad Autónoma de Yucatán, July 
(17 days)  

April-May 2017: Visiting Professor at the 
University of Guelph (Canada) (1 month) 

Dec. (2010): Visiting Professor at the University 
of Verona, Italy. (1 week) 
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July (2010): Visiting Professor at the 
Universidad Metodista de Sao Paulo, 
Brazil. 

April (2010): Visiting Professor at the 
Department of Psychology of Portland State 
University, USA. (1 month) 

February (2010): Visiting Professor at the 
University of Coimbra for the Winter 
School of the EM- WOP-P, Portugal. (15 
days) 

July and November (2009): Visiting Professor at 
the University of Trento, Italy.  (2 months) 

April (2009): Visiting Professor at the 
Department of Psychology of Portland State 
University, USA. 

February (2009): Visiting Professor at the 
University of Barcelona, for the Winter 
School of the EM WOP-P, Spain. 

August (2008): Visiting Professor at the 
Humanities Department of the Catholic 
University of Uruguay. (1 month) 

April (2008): Visiting Professor at the 
Department of Psychology of Portland State 
University, USA. 

February (2008): Visiting Professor for the 
Winter School of the EM-WOP at the 
Department of Psychology. University of 
Bologna, Italy.  

Aug - Sept (2007): Visiting Professor at the 
Dept. of Organizational Studies. Meteor 
Institute. University of Maastricht, the 
Netherlands. 

Dec. (2004): Visiting Professor at the Fuglode 
Foundation of Santo Domingo, Dominican 
Republic. (10 days) 

July - Sept (2001): Visiting Professor at the 
Institute of Education. University of 
London, UK. (3 months) 

Dec - Jan (2000): Visiting Professor at the 
National Polytechnic Institute of México 
D.F., Mexico. (1 month) 

February (1999): Visiting professor at the 
Service for Risk Prevention and Health of 
the University Javeriana de Bogota. 
Colombia. (10 days) 

April (1987): Visiting Professor at the Faculty of 
Social Sciences (FLACSO), Buenos Aires, 
Argentina. (15 days) 

March-Aug (1985): Visiting scholar at the 
Sheffield Applied Psychology Department, 
UK. (3 months) 

 
16. PhD DISSERTATIONS SUPERVISED 
AND PROMOTED 
 
David Montesa (2022) “Human Resources 
Practices as antecedent of Employees’ 
Psychological Capital and job performance 
(Promotor with Prof. Isabel Rodriguez) 
 
Tobias Haupt (2022) “Transformational 
leadership development to reduce employee 
sickness absence: A randomized controlled trial” 
(Promotors José M. Peiró with Prof. Ana Zornoza). 
Industrial PhD. RESEARCH DEPARTMENT OF 
UMIVALE-ACTIVA).  
 
Tariku Ayana (2022) “Career Success of African 
Migrant Workers in Europe: The roles of key 
career resources, perceived employability, and 
labor market discrimination” Universita d’egli 
Study de la Campania. Italia. (Promotor 
Alessandro Lo Presti Co- Promotor Jose Maria 
Peiro). 
 
Aida Soriano (2019) Las características del 
puesto de trabajo como antecedentes del 
bienestar y el rendimiento laboral. El rol 
modulador de los patrones de trabajo [Job 
characteristics as antecedents of wellbeing and 
performance]. University of Valencia (UV) 
(Promotor with Dr. Malgorzatwa W. Kozusnik 
DOCTOR ASSISTANT PROFESSOR UV / 
PHD GRANT. 
 
Esther Villajos (2019) “La relació entre les 
pràctiques de recursos humans, el benestar i 
l'acompliment al treball: anàlisi dels mecanismes 
moduladors i mediadors” [The relationship 
between the HR practices and wellbeing and 
performance at work. An analysis of some 
mediators and moderator mechanisms]. 
University of Valencia (Promotor with Prof. 
Nuria Tordera) LECTURER. 
INTERNATIONAL UNIVERSITY OF 
VALENCIA. DOCTOR ASISSTANT PROF. 
UNIVERSITY POLITECHNIC OF VALENCIA  
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Daniel Henao (2018) “I can do this! The 
importance of empowerment in entrepreneurship 
and its effects on business performance in 
developing countries” Faculty of Psychology 
University of Valencia in co-tutele with the 
University of Leuphana (co-Promotor with Prof. 
Michael Frese) EXTERNAL LECTURER.  
UNIVERSITY OF LEUPHANA AND 
LIVERPOOL JOHN MOORES UNIVERSITY / 
GRANTED BY PROJECTS OF PROF. FRESE 
 
Christian Yarid Ayala (2017) “Four well-
being-performance patterns: personal and 
organizational antecedents and age as 
moderator” Faculty of Psychology. University of 
Valencia (Promotor with Prof. Nuria Tordera. 
LECTURER. INSTITUTO TECNOLOGICO DE 
MOTERREY. MEXICO / PHD GRANT BY 
MEXICO MINISTRY OF EDUCATION. 
 
Jaime Bayona (2017) “El ajuste de las 
características del trabajo como indicador de la 
calidad del trabajo” Faculty of Psychology” [The 
fit of employee to job characteristics as an 
indicator of the quality of job]. University of 
Valencia (Promotor with Prof. Amparo 
Caballer). ASSOCIATE PROFESSOR. 
PONTIFICIA UNIVERSIDAD JAVERIANA. 
BOGOTA COLOMBIA. / ASSISTANT      
CONTRACT IN BOGOTA 
 
Lorena Garcia Castro (2017) “El fenómeno del 
subempleo en el proceso de inserción laboral de 
los jóvenes, sus conductas y actitudes laborales”. 
[The underemployment in the process of labour 
insertion of youth. Their work behaviors and 
attitudes]. Faculty of Psychology. University of 
Valencia (Promotor with Prof. Esperanza 
Rocabert) RESEARCH SUPPORT STAFF, 
TECHNOLOGICAL INSTITUTE OF 
MONTERREY, MEXICO / GRANTED BY 
MEXICO EDUCATION MINISTRY 
 
Veronica Melián (2017) “La cultura 
organizacional y su impacto en el rendimiento de 
los equipos de trabajo: el papel mediador del 
clima y la reflexividad” [Organizational culture 
and their impact on team performance: the 
mediator role of climate and reflexivity] Faculty 
of Psychology. University of Valencia (Promotor 
with Prof. Vicente González-Romá) 
CONSULTANT PROFESSIONAL / 
WORKING AS CONSULTANT. 
 
Alvaro Christiani (2016) “Dualidades 
inherentes a la gestión de recursos humanos: 
prácticas de gestión de recursos humanos, 
función de recursos humanos, sindicatos y 
desempeño organizacional: evidencia empírica 
de diferentes marcos contextuales”. [Inherent 

dualities of the HR Management: HR Practices, 
the HR function and the role of Unions in 
organizational performance] Faculty of 
Psychology. University of Valencia (Promotor 
with Prof. Ana Zornoza) LECTURER 
UNIVERSIDAD CATOLICA DE URUGUAY 
AND CONSULTANT / WORKING AS 
LECTURER. 
 
Jesús Yeves (2015). “Antecedentes y evolución 
de la calidad del empleo de los titulados 
universitarios”. [Antecedents and evolution of the 
quality of employment of the University 
graduates] Faculty of Psychology at the 
University of Valencia. (Promotor with Prof. 
Vicente Gonzalez-Roma). ASSOCIATE 
PROFESSOR. UNIVERSIDAD DIEGO 
PORTALES. CHILE / PHD GRANT 
 
Carmen Picazo (2014). “Antecedentes y 
consecuentes de la cohesión y la potencia grupal: 
un estudio longitudinal”. [Antecedents and 
consequences of the cohesion and group 
potency: A longitudinal study]. Faculty of 
Psychology at the University of Valencia (Co-
Promotor with Ass. Prof. Ana Zornoza). 
PROFESOR AYUDANTE DOCTOR, 
UNIVERSIDAD DE ZARAGOZA / NON-
GRANTED. 
 
Lucas Monzani (2014). “El efecto del liderazgo 
auténtico y el tipo de establecimiento de metas 
sobre el desempeño y las respuestas actitudinales 
y afectivas de los seguidores. El rol modulador 
de las diferencias individuales”. [The effects of 
authentic leadership and the types of goal setting 
on performance and attitudes of the followers: 
The moderating role of individual differences]. 
Faculty of Psychology at the University of 
Valencia (Co-Promotor with Ass. Prof. Pilar 
Ripoll). ASSISTANT PROFESSOR IVEY 
BUSINESS SCHOOL. WESTERN 
UNIVERSITY CANADA. NON-GRANTED. 
 
Malgorzata Wanda Kozusznik (2013).  “Stress 
appraisal at work: its measurement and 
implications for well-being.” Faculty of 
Psychology at the University of Valencia (Co-
Promotor with Ass. Prof. Isabel Rodríguez). 
PROFESOR AYUDANTE DOCTOR, UV / 
PHD GRANT 
 
Hugo Andrés Carrasco Riquelme (2012). 
“Relaciones entre el clima de servicio y 
bienestar: una aproximación psicosocial.” [The 
relationship between service climate and 
wellbeing: A psychsocial approach] Faculty of 
Psychology at the University of Valencia (Co-
Promotor with Prof. Vicente Martínez-Tur). NO 
INFORMATION AVAILABLE / PHD GRANT 
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Eva Lira Rodríguez (2011). “The role of group 
potency on virtual teams functioning. A 
longitudinal study”. Faculty of Psychology at the 
University of Valencia. (Co-Promotor with Prof. 
Pilar Ripoll Botella). PROFESOR 
CONTRATADO DOCTOR. UNIVERSIDAD 
DE ZARAGOZA / PHD GRANT 
 
Lina Fortes Ferreira (2011).  “Climate 
strength: its antecedents and its moderating role 
in the relationship climate-performance. A 
longitudinal study.” Faculty of Psychology at the 
University of Valencia. (Co-Promotor with Prof. 
Vicente Gonzalez-Roma). TENURED 
LECTURER INSTITUTO POLITECNICO DE 
SETUBAL. PORTUGAL / NON GRANTED. 
 
Kristina Potocnik (2009). “Un análisis 
retrospectivo y prospectivo de proceso de 
jubilación: Antecedentes y consecuentes”. [A 
retrospective and prospective analysis of 
retirement process: Antecedents and 
consequences]. Faculty of Psychology at the 
University of Valencia. (Co-Promotor with Prof. 
Nuria Tordera) SENIOR LECTURER 
UNIVERSITY OF EDINBURGH UK / PHD 
GRANT 
 
Beatriz Sora (2008). “A study of the 
consequences of the job insecurity from a 
multilevel perspective.” Faculty of Psychology at 
the University of Valencia. (Promotor with Prof. 
Amparo Caballer). ASSOCIATE PROFESSOR, 
UNIVERSITY OF ROVIRA VIRGILI, 
TARRAGONA / PHD GRANT 
 
Nuria Gamero Vázquez (2008). “Affective 
climate in work teams: Antecedents and 
Consequences”. Faculty of Psychology at the 
University of Valencia. (Promotor with Prof. 
Vicente González-Romá) ASSOCIATE 
PROFESSOR, UNIVERSITY OF SEVILLA / 
PHD GRANT 
 
Inmaculada Silla (2007). “Temporary work, 
perceived job insecurity and its implications. 
Psychosocial intervening factors”. Faculty of 
Psychology at the University of Valencia. 
(Promotor with Ass. Prof. Francisco Gracia). 
PROFESOR AYUDANTE DOCTOR UV / PHD 
GRANT 
 
Gloria González Morales (2006). “Work stress, 
coping, and their consequences: the role of 
gender”. Faculty of Psychology at the University 
of Valencia. (Promotor with Ass. Prof. Isabel 
Rodríguez). ASSOCIATE PROFESSOR. 
CLAREMONT GRADUATE UNIVERSITY. 
USA / PHD GRANT 

 
Carmen Carmona (2006). “Inferior or 
Superior: Social Comparison in Dutch and 
Spanish Organizations” Faculty of Psychology, 
University of Groningen (The Netherlands). 
(Promotor with Prof. Bram Buunk and Dr. Arie 
Dijkstra). ASSOCIATE PROFESSOR, UV / 
GRANTED UNIV. OF GRONINGEN      
 
Silvia Battle (2006). “Changes in the meaning of 
work, work values and personal identity in 
youngsters during the transition from school to 
work. A longitudinal study”. Faculty of 
Psychology at the University of Buenos Aires. 
(Promotor with Prof. Diana Aisenson). 
LECTURER UNIVERSITY OF BUENOS 
AIRES. ARGENTINA /ASSISTANT 
CONTRACT UNIV. BUENOS AIRES. 
 
Carolina Moliner Cantó (2004). 
“Organizational justice, employee well-being 
and the service quality in tourist organizations”. 
Faculty of Psychology at the University of 
Valencia. (Promotor with Ass. Prof. Vicente 
Martínez-Tur). ASSOCIATE PROFESSOR, UV 
/ PHD GRANT 
 
Pilar Martín Hernández (2002). “Demands and 
resources of the working environment: The 
extension of Demands-Control model”. Faculty 
of Psychology at the University of Valencia. 
(Promotor with Prof. Marisa Salanova). 
ASSOCIATE PROFESSOR, UNIVERSIDAD 
DE ZARAGOZA / PHD GRANT 
 
Nuria Tordera Santamatilde (2002). 
“Leadership, Climate, and affective responses in 
the primary health care teams”. Faculty of 
Psychology at the University of Valencia. 
(Promotor with Ass. Prof.  José Ramos). 
ASSOCIATE PROFESSOR, UV / PHD GRANT 
 
Enric Net i Camats (2001). “New processes of 
work. Psycho-environmental management in the 
company: the teleworking”. Faculty of 
Psychology at the University of Barcelona. 
(Promotor with Prof. Enric Pol i Urrutia). 
LECTURER UNIVERSITY OF BARCELONA / 
NON-GRANTED. 
 
Ester García Buades (2000). “Service quality in 
tourist organizations: psychosocial 
approximation”. Faculty of Psychology at the 
University of Valencia. (Promotor with Vicente 
Martinez-Tur). ASSOCIATE PROFESSOR, 
UNIVERSIDAD ISLAS BALEARES / PHD 
GRANT 
 
Montserrat Subirats Ferrer (2000). 
“Perceptive climate and job satisfaction in work 
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teams: a longitudinal and multilevel analysis”. 
Faculty of Psychology at the University of 
Valencia. (Promotor with Prof. Vicente 
Gonzalez-Romá). LECTURER UV / PHD 
GRANT 
 
Virginia Orengo Castellá (2000). “The analysis 
of technological innovation in the organizations 
from the grounded theory”. Faculty of 
Psychology at the University of Valencia. 
(Promotor with Ass. Prof. Rosa María Grau). 
ASSOCIATE PROFESSOR, UV / PHD GRANT 
 
Sonia Agut Nieto (2000). “The analysis of skill 
needs in tourist organizations managers”. 
Faculty of Social and Human Sciences at the 
University Jaume I. (Promotor with Ass. Prof. 
Rosa María Grau). ASSOCIATE PROFESSOR, 
UNIVERSIDAD JAUME I CASTELLON / 
PHD GRANT 
 
Angel Solanes Puchol (1999). “New 
technologies and the work in groups: The effects 
of communication channel”. Faculty of 
Psychology at the University of Valencia. 
(Promotor with Ass. Prof. Ana Zornoza Abad). 
ASSOCIATE PROFESSOR UNIVERSITY 
MIGUEL HERNANDEZ ELX / NON-
GRANTED. 
 
Elsa Hernandez Meda (1999). “The work 
socialization in the situations of changing the 
job”. Faculty of Psychology at the University of 
Valencia. (Promotor with Prof. Marisa 
Salanova).  NO INFO / NON-GRANTED. 
 
Vicente Martínez-Tur (1998). “The 
characteristics of the sport facilities and their 
implications for client satisfaction and 
behavior”. Faculty of Psychology at the 
University of Valencia. (Promotor with Ass. 
Prof.  José Ramos). PROFESSOR, UV / PHD 
GRANT 
 
Francisco Gracia Lerín (1998). “The evolution 
of the meaning of work during the first years of 
employment: A longitudinal study”. Faculty of 
Psychology at the University of Valencia. 
(Promotor). ASSOCIATE PROFESSOR UV / 
PHD GRANT 
 
Isabel Rodriguez Molina (1998). “Work stress 
and psychological well-being in young workers: 
A revision of demands-control model”. Faculty 
of Psychology at the University of Valencia. 
(Promotor). ASSOCIATE PROFESSOR, UV / 
PHD GRANT 
 
Viriginia Carrero Planes (1998). “The 
qualitative data anlysis: Aplication of the 

grounded theory to the analysis of technology 
innovation”. Faculty of Humanities at the 
University Jaume I. (Promotor with Prof. Marisa 
Salanova). ASSOCIATE PROFESSOR, 
UNIVERSIDAD JAUME I CASTELLON / 
PHD GRANT 
 
Miguel Ángel Mañas Rodríguez (1998). “The 
study of antecedents of work climate and its 
consequences on work teams.” Faculty of Social 
and Human Sciences at the University of 
Almeria. (Promotor with Prof. Vicente 
Gonzalez-Romá). ASSOCIATE PROFESSOR 
UNIVERSITY OF ALMERIA / ASSISTANT 
CONTRACT UNIV. OF ALMERIA.   
 
Maria José Chambel (1998). “Psychosocial 
Variables during the incorporation of 
Production Technology”. Faculty of Psychology 
at the University of Lisboa. (Promotor with Prof. 
Pina Prata). ASSOCIATE PROFESSOR 
UNIVERSITY OF LISBON / ASSISTANT 
CONTRACT OF THE UNIVERSITY OF 
LISBON 
 
Juan Carlos Marzo Campos (1997).  
“Psychosocial study of customer satisfaction in 
hospitality organizations.” Faculty of 
Psychology at the University of Valencia. 
(Promotor with Ass. Prof.  José Ramos). 
ASSOCIATE PROFESSOR UNIVERSITY 
MIGUEL HERNANDEZ ELX / PHD GRANT 
 
María Jesús Bravo Sanchez (1997). “Social 
environment and role stress in the development 
of early work role.” Faculty of Psychology at the 
University of Valencia. (Promotor with Ass. 
Prof. Fernando Prieto). ASSOCIATE 
PROFESSOR UV / PHD GRANT 
 
Daniel Pinazo Calatayud (1997). “The 
evolution of miss-adjustments of the expectations 
and cognitive abilities of youngsters, recently 
employed in organizations.”      Faculty of 
Humanities at the University Jaume I. (Promotor 
with Ass. Prof. Fernando Prieto and Prof. Jesus 
Rosell). ASSOCIATE PROFESSOR, 
UNIVERSIDAD JAUME I CASTELLON / 
NON-GRANTED 
 
Catherine Acín (1995). “Psychosocial aspects 
of groups’ decision making”. Faculty of 
Psychology at the University of Valencia. 
(Promotor with Ass. Prof. Fernando Prieto). 
PROFESSIONAL WORK / NON-GRANTED 
 
Pilar Ripoll Botella (1995). “The career 
development in youngsters recently incorporated 
into the labor market”. Faculty of Psychology at 
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the University of Valencia. (Promotor). 
ASSOCIATE PROFESSOR UV / PHD GRANT 
 
Amparo Caballer Hernandez (1995). “Work 
role transitions after entering in the 
organization. Changes in work personality and 
innovation”. Faculty of Psychology at the 
University of Valencia. (Promotor with Ass. 
Prof. Fernando Prieto). ASSOCIATE 
PROFESSOR UV / PHD GRANT 
 
Susana Lloret Segura (1995). “Measurement of 
affective bipolar constructs applying Likert type 
scales: the disagreement between the escalation 
model, the analysis method, and the 
measurement object”. Faculty of Psychology at 
the University of Valencia. (Promotor with Prof. 
Vicente Gonzalez-Romá). ASSOCIATE 
PROFESSOR UV / PHD GRANT 
 
Vicente Añó Sanz (1995). “Psychosocial 
aspects of the demand and the use of sport 
facilities as a function of type of practice”. 
Faculty of Psychology at the University of 
Valencia. (Promotor with Ass. Prof. José 
Ramos). ASSOCIATE PROFESSOR UV / 
ASSISTANT CONTRACT. 
 
Inmaculada Samper Cayuelas (1994). 
“Quantitative and qualitative indicators of the 
impact and validity of the Jean Piaget’s thought 
in the social sciences”. Faculty of Psychology at 
the University of Valencia, 1994. (Promotor with 
Ass. Prof. Fernando Prieto). TEACHER IN 
SECONDARY SCHOOL / NON-GRANTED 
 
Pedro M. Hontangas Beltrán (1994). “The 
study of the abilities person-job abilities fit: the 
application of two alternative methods”. Faculty 
of Psychology at the University of Valencia. 
(Promotor). ASSOCIATE PROFESSOR UV / 
PHD GRANT 
 
Pilar Gonzalez Navarro (1994). “Coping with 
physical disability: A causal model”. Faculty of 
Psychology at the University of Valencia. 
(Promotor with Ass. Prof. Rosario Zurriaga). 
ASSOCIATE PROFESSOR UV / NON-
GRANTED. 
 
Pedro Gil Monte (1994). “The burnout 
syndrome: multi-causal model of antecedents 
and consequences in nursing professionals”. 
Faculty of Psychology at the University of 
Valencia. (Promotor with Ass. Prof. Pilar 
Valcarcel). PROFESSOR, UV / PHD GRANT 
 
Marc Adell i Cueva (1994). “Academic 
achievement, well-being, and propensity to leave 
in Valencian schools: a comparative study”. 

Faculty of Psychology at the University of 
Valencia. (Promotor). LECTURER UV / NON-
GRANTED 
 
Amparo Osca Segovia (1993). “Family and 
personal variables in the transition towards the 
active life: A longitudinal study”. Faculty of 
Psychology at the National Open University. 
(Promotor with Ass Prof. Esteban Alonso). 
ASSOCIATE PROFESSOR UNIVERSIDAD 
NACIONAL DE EDUCACIÓN A DISTANCIA. 
MADRID / ASSISTANT CONTRACT UNED 
 
Francisco José Palací Descals (1993). 
“Organizational socialization tactics and 
adaptation of youngsters during organizational 
entry”. Faculty of Psychology at the National 
Open University, 1993. (Promotor with Ass Prof. 
Esteban Alonso) ASSOCIATE PROFESSOR 
UNIVERSIDAD NACIONAL DE 
EDUCACIÓN A DISTANCIA. MADRID / 
ASSISTANT CONTRACT UNED 
 
José Ramos Lopez (1993). “The management of 
sport facilities: the analysis of the managers’ 
role”. Faculty of Psychology at the University of 
Valencia. (Promotor). PROFESSOR UV / 
ASSISTANT CONTRACT 
 
Marisa Salanova Soria (1992). “The study of 
meaning at work in youngsters during their first 
job”. Faculty of Psychology at the University of 
Valencia. (Promotor).  PROFESSOR, 
UNIVERSIDAD JAUME I. CASTELLON / 
PHD GRANT 
 
Ana Zornoza Abad (1992). “Decision making 
in group: differential effects of communication 
channel on group performance”. Faculty of 
Psychology at the University of Valencia. 
(Promotor with Ass. Prof. Fernando Prieto). 
PROFESSOR, UV / PHD GRANT 
 
Rosa Grau Gumbau (1991). “Antecedents of J. 
Piaget’s thought through citation analysis in his 
work”. Faculty of Psychology at the University 
of Valencia. (Promotor). ASSOCIATE 
PROFESSOR, UNIVERSIDAD JAUME I 
CASTELLON / ASSITANT CONTRACT 
UNIVERSITY OF CASTELLON 
 
Antonio Ares Parra (1991). “Role-stress of 
middle management”. Faculty of Psychology at 
the Complutense University of Madrid. 
(Promotor). ASSOCIATE PROFESSOR 
UNIVERSIDAD COMPLUTENSE DE 
MADRID / ASSISTANT CONTRACT 
UNIVERSITY COMPLUTENSE OF MADRID 
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Vicente Gonzalez-Romá (1989). “The causal 
model of antecedents and effects of role stress”. 
Faculty of Psychology at the University of 
Valencia. (Promotor with Prof. Juan Luis 
Chorro). PROFESSOR UV / PHD GRANT 
 
María Dolores Sancerni Beitia (1989). 
“Psychosocial aspects in the transition from 
school to work: A study of causal models”. 
Faculty of Psychology at the University of 
Valencia. (Promotor with Ass. Prof. José Luis 
Meliá). ASSOCIATE PROFESSOR UV / PHD 
GRANT 
 
Oto Luque Agües (1988).  “Relationship 
between role-stress and professional satisfaction 
in Schools”. Faculty of Psychology at the 
University of Valencia. (Promotor). 
ASSOCIATE PROFESSOR UV. NON-
GRANTED 
 
Enrique Berjano Peirats (1988). 
“Psychosociological analysis of drug 
consumption in the school context: Preventive 
mechanisms”. Faculty of Psychology at the 
University of Valencia. (Promotor with Prof. 
Gonzalo Musitu). ASSOCIATE PROFESSOR 
UV+ /ASSISTANT CONTRACT. 
 
Juan Selva Bellod (1988). “Work socialization 
during labor insertion and transitions in the 
education system”. Faculty of Psychology at the 
University of Valencia. (Promotor with Ass. 
Prof. José Luis Meliá). LECTURER UV / NON-
GRANTED 
 
María Antonia Zalbidea Gómez (1988). “The 
Humanists alternative: the objective study 
through the work of Abraham H. Maslow and his 
presence and impact in the current psychology”. 
Faculty of Psychology at the University of 
Valencia. (Co-Promotor with Prof. Helio 
Carpintero). ASSOCIATE PROFESSOR UV+ / 
ASSISTANT CONTRACT. 
 
José Luis Meliá Navarro (1987). “Role conflict 
and ambiguity in work organizations: the study 
of moderating variables”. Faculty of Psychology 
at the University of Valencia. (Promotor). 
ASSOCIATE PROFESSOR UV / ASSISTANT 
CONTRACT 
 
Rosario Zurriaga Llorens (1987). “Role-stress 
of nursing in hospital organizations: 
psychosocial aspects”. Faculty of Psychology at 
the University of Valencia. (Promotor). 
ASSOCIATE PROFESSOR, UV / ASSISTANT 
CONTRACT. 
 

José Moya Santoyo (1985). “The British 
psychology through Mind (1876-1945)”. Faculty 
of Psychology at the University of Valencia. 
(Co-Promotor with Prof. Helio Carpintero). 
ASSOCIATE PROFESSOR UNIVERSITY 
COMPLUTENSE OF MADRID. NON-
GRANTED 
 
Constanza Calatayud Miñana (1984). “The 
American psychology through Psychological 
Review (1894-1.945): A bibliometric analysis”. 
Faculty of Psychology at the University of 
Valencia. (Co-Promotor with Prof. Helio 
Carpintero). ASSOCIATE PROFESSOR. UV/ 
ASSISTANT CONTRACT.  
 
Esteban Pérez Delgado (1982). “The presence 
of Freud in the Social Sciences: A bibliometric 
study (1.966-1.975)”. Faculty of Philosophy and 
Educational Sciences at the University of 
Valencia. (Co-Promotor with Prof. Helio 
Carpintero). PROFESSOR. UV/ ASSISTANT 
CONTRACT. 
 
María Luisa García Merita (1981). “The 
American psychology through Psychological 
Bulletin (1.904-1.945)”. Faculty of Philosophy 
and Educational Sciences at the University of 
Valencia. (Co-Promotor with Prof. Helio 
Carpintero). PROFESSOR. UV / ASSISTANT 
CONTRACT.  
 
Francisco Tortosa Gil (1981). “The American 
psychology through American Journal of 
Psychology (1887-1945)”. Faculty of Philosophy 
and Educational Sciences at the University of 
Valencia. (Co-Promotor with Prof. Helio 
Carpintero). PROFESSOR. UV / ASSISTANT 
CONTRACT. 
 
17. INTERVIEWS AND BIOGRAPHICAL 
NOTES. 
 
2022 Munson, L. (2022) SIOP Award Winners: 
Meet José M. Peiró, the Distinguished Teaching 
Contributions Award Winner. The Industrial 
Psychologist. Volume 60 Number 3 Winter 2023  

Max. Classroom Capacity: An Interview with Dr. 
José María Peiró. The Industrial Psychologist. 
Volume 60 Number 3 Winter 2022 

2021. Peiró, J.M. La visión senior. Entrevista en 
Boletin SCEPS, núm 23, mayo-agosto.  

2021: Interview about Digitalisation and 
telework during the pandemics. Infocop. Spanish 
Psychology Association. INFOCP, num. 92  
"http://www.infocop.es/view_article.asp?id=168
26&cat=77" 
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2019: Entrevista a José María Peiró. La 
colaboración entre universidad y profesionales es 
más necesaria que nunca". Infocop Colegio 
oficial de Psicólogos, 15 June. 

2017: Entrevista a José M. Peiró: “Nuestra 
profesión está muy bien preparada para hacer 
contribuciones sólidas, eficaces y bien 
fundamentadas para la mejora de las 
organizaciones y del bienestar de los 
trabajadores”- Infocop Colegio oficial de 
Psicólogos, 28 de septiembre. 

Peiró, J.M. (2017) El papel del bienestar en el 
ámbito laboral: fundamentos y aportaciones 
desde la psicología. INFOCOP Consejo General 
de la Psicología de España, 78, jul-sep. 

2015: Entrevista a José M. Peiró Premio 
Aristoteles. Infocop Colegio oficial de 
Psicólogos, 29 de Abril. 

2012: Os contributos da psicologia do trabalho e 
das organizacoes em tempos de crise económica 
[Special issue]. Interview in Revista Oficial da 
Ordem dos Psicologos Portugueses, Febrero, pp. 
10. 

1993-2007: José M. Peiró. Who's Who in the 
World. The Marquis Who´s Who, New Jersey. 

2006: Biographical inclusion in The International 
Directory of Experts and Expertise, World 
Edition. 

2006: Interview in the Journal of the Colegio de 
Psicólogos de la Comunidad de Valencia, 88 
(maig-decembre) pp.76-77 

2000: Peiró, J.M. Interview in Ciencia 
Psicológica, 1 sem., 7, 7-19 

1993-2001: José M. Peiró. Who's Who in 
Medicine and Health Care. The Marquis Who´s 
Who, New Jersey. 

1999: Interview to José María Peiró. Dean of the 
Faculty of Psychology. 25 años de Psicología en 
la Universitat de Valencia [25 years of 
Psychology at the University of Valencia]. 
Informació Psicológica, 67-70. 

1999: José M. Peiró: European Biographical 
Directory. B.v.b.a. R.H. Neirynk, Belgium. 

1996: Who is who in Spain Ed. Who is who in 
Spain, S.A., Barcelona. 

1996: Laboratorios docentes de la Facultad de 
Psicología. Entrevista con D. José M. Peiró Silla 
(Decano de la Facultat de Psicologia de 
València) [Teaching laboratories of the Faculty 
of Psychology. Interview with José M. Peiró 
Silla (Dean of the Faculty of Psychology of 
Valencia)]. Informació Psicológica, 60, 59-67. 

1993: José M. Peiró. Who's Who in Science and 
Engineering (1993-1994). The Marquis Who´s 
Who, New Jersey. 

1993: José M. Peiró. Enciclopedia de la 
Comunidad Valenciana, Vincet Garcia Editores. 
Valencia. 1993. 

1992: José M. Peiró. Huella Siete. Revista 
Independiente Urbana. Castellón. October. Nº 
18. 

1991: J. M. Peiró. Interview: El porvenir de los 
Profesionales que se dediquen a la gestión de 
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y resultados de la adaptación española del Career 
Development Inventory. [Problems and results of 
the Spanish adaptation of Career Development 
Inventory]. In II Congreso Nacional de 
Orientación Escolar y Profesional: La 
orientación escolar ante las Reformas de las 
enseñanzas medias y el empleo juvenil, pp. 769-
777. Madrid.  

Peiró, J. M. (1984). La Psicología 
Organizacional Cognitiva. Una nueva 
aproximación al estudio de la conducta 
organizacional [Cognitive Organizational 
Psychology: A new approach to the study of 
organizational behaviour]. In Mayor, J. (Ed.), 
Actividad Humana y Procesos Cognitivos, pp. 
423-455. Alhambra. Madrid.  

Carpintero, H., & Peiró, J. M. (1983). 
Applications of the bibliometric methodology to 
the studies of the history of psychology. In 
Sprung L. & Eckhart, G. (Eds.), Advances in 
Historiography of Psychology, pp.196-204. 
Berlin: VebDeutscher Verlag der 
Wissenschaften.  

Carpintero, H. & Peiró, J. M. (1983). Eminent 
authors and working groups in American 
Psychology. Two approaches through 

bibliometric analysis of citations in 
psychological journals. In Bem, S., Van Hoorn, 
W., & Rappard, H. (Eds.), Studies in the history 
of psychology and the social sciences. 
Proceedings of the first European meeting of 
CHEIRON, pp. 153-180. Amsterdam (F.U.). 

Peiró, J. M. & Carpintero, H. (1983). History of 
Psychology in Spain through its journals. In 
Sprung, L. & Eckhart, G. (Eds.), Advances in 
Historiography of Psychology, pp. 229-240. 
Berlin: VebDeustcher Verlag Der 
Wissenschaften. 

18. 5. SHORT ARTICLES, FOREWORDS, 
BOOKS REVIEWED, ETC. 

Peiró J.M. (2024) Foreword. In Climent, J. and 
Galan J.A. (eds). Orientación Laboral. Recursos 
y herramientas para la intervención. Col. Aula 
Magna. MacGraw Hill. 
 
Peiro, J.M. (2023) Foreword (Prólogo). En 
Garcia-Izquierdo, A.L, Zuaxua, M. & Castaño, 
A.M. (eds) Procesos Psicosociales aplicados a la 
prevención de riesgos laborales: Cátedra Asturias 
Prevención. Ediciones de la Universidad de 
Oviedo. 
 
Moliner, C, Peiró, J.M., and Martínez-Tur, V. 
(2023). Percelived fairness. F. Maggino (ed.), 
Encyclopedia of Quality of Life and Well-Being 
Research, https://doi.org/10.1007/978-3-319-
69909-7_2125-2 Springer. 
 
Peiró, J.M. (2021). Foreword. En Di Fabio A. 
(Editor). Cross-cultural Perspectives on Well-
Being and Sustainability in Organizations 
Springer Nature. Switzerland pp. VII-XI 
 
Peiró, J.M. (2020). «El teletrabajo, estrategia de 
afrontamiento individual y colectiva ante la 
pandemia del COVID-19: Contribuciones desde 
la psicología de las organizaciones». SIP Bulletin 
n.º especial COVID-19 (mayo), pp. 68-73. 
 
Peiró, J.M. y Soler, A. (2020). El impulso al 
teletrabajo durante el COVID-19 y los retos que 
plantea. En COVID-19: IVIEExpress. IvieLAB: 
Generalitat Valenciana. 
 
Peiró, J.M. y Medina, F.J. (2020). Retos y 
oportunidades tras el COVID. 
INFOCOPONLINE – Revista de Psicología, 1-3. 
 
Peiró, J.M. (2020). La crisis de la covid y los 
retos de la digitalización en la educación. SIP 
Bulletin, 107, 15-17.  

https://doi.org/10.1007/978-3-319-69909-7_2125-2
https://doi.org/10.1007/978-3-319-69909-7_2125-2
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Peiró, J.M. (2020) La crisi de la COVID i els 
desafiaments de la digitalizatcio: Escola i treball. 
Revista Sao. Quadern la crisi de la COVID19 i 
les seues consequencies al PV., 43-45. 

Peiró, J.M. (2020). Administración de fincas en 
tiempos de pandemia. Una visión psicosocial. 
Revista del consejo General de Colegios de 
Administradores de Fincas, 192, 12-14. 
 
Peiró, J.M. (2020). La digitalización y los 
profesionales de la administración de fincas. 
Revista del consejo General de Colegios de 
Administradores de Fincas, 193, 29-34   
 
Peiró, J.M. (2019). Prólogo [Foreword] In J.C. 
Zanelli & L.A. Kanan Fatores de risco, proteçao 
psicosocial e trabalho. Organizaçoes que 
emancipam ou que matam. Funiplac editora: 
Lages, Brasil.   
 
Gudela Grote et al. (2017). There is hope for 
better science. European Journal of Work and 
Organizational Psychology, 26(1), 1-3. J.M. 
Peiró is a participant of this Small Group 
Meeting. 
 
Peiró, J.M. (2017) El papel del bienestar en el 
ámbito laboral: fundamentos y aportaciones 
desde la psicología. INFOCOP Consejo General 
de la Psicología de España, 78, jul-sep 

Zijlstra, F., Peiró, J.M., & Grote, G. (2016). 
Robert Roe. European Journal of Work and 
Organizational Psychology, DOI: 
10.1080/1359432X.2016.1167040 

Ramos, J., Anderson, N., Peiró, J.M., & Zijlstra, 
F. (2016). Studying innovation in organizations: 
a dialectic perspective—introduction to the 
special issue. European Journal of Work and 
Organizational Psychology, 25(4), 477-480. 
 
Soriano, A.; Kozusznik, M. W.; & Peiró, J. M. 
(2015) Bienestar y rendimiento en trabajadores 
de oficinas. El rol de los patrones de trabajo. 
Anuari de psicologia de la Societat Valenciana 
de Psicologia, 16, 2, 195-202 

Ramos, J. & Peiró, J. M. (2014). Presentación: 
La psicología del trabajo y las organizaciones en 
tiempos de crisis económica. Papeles del 
Psicólogo, 35, 3-6. 

Ramos, J. & Peiró, J. M. (2014). La psicología 
del trabajo y las organizaciones en tiempos de 
crisis económica (2ª parte). Papeles del 
Psicólogo, 35(2), 81 – 82. 

Sora, B., Caballer, A., & Peiró, J.M. (2014). La 
inseguridad laboral y sus consecuencias en un 
contexto de crisis económica. Papeles del 
Psicólogo, 35, 17-23. 

Peiró, J.M., Tordera, N., Lorente, L., Rodríguez, 
I., Ayala, Y., & Latorre, F. (2014). Bienestar 
sostenible en el trabajo. Conceptualización, 
Antecedentes y Retos. Revista Latinoamericana 
de Ciencia Psicológica, 7(1), 133-135.  

Peiró, J.M., Ayala, Y., Tordera, N., Lorente, L., 
& Rodríguez, I. (2014). Bienestar sostenible en 
el trabajo: Revisión y reformulación. Papeles del 
Psicólogo, 35, 7-16. 

Peiró, J. M. (2014). Prólogo [Foreword] In C.M. 
Alcover, G. Topa, E. Parry, F. Fraccaroli, & M. 
Depolo (Eds.), Bridge employment. A research 
handbook, pp. xx - xxi. New York: Routledge. 

Peiró J. M. (2010). Prólogo [Foreword]. In Los 
secretos de la dirección. Liderar y fortalecer 
personas y equipos [The sectrets of the 
leadership. Leading and strengthening people 
and teams], pp. 13-14. Madrid: Pirámide. 

Peiró, J. M. (2009). Prólogo [Foreword]. In 
Costa-Cabanillas, M. & López-Méndez, E. 
(Eds.), Los secretos de la dirección. Liderar y 
fortalecer personas y equipos, pp. 25-27. Ed. 
Pirámide, Madrid. 

Peiró, J. M. (2009). Prólogo [Foreword]. In 
Aguilar, M. C. & Rentería, E. (Eds.), Psicología 
del trabajo y de las organizaciones. Reflexiones 
y experiencias de investigación [Work and 
organizational psychology], pp. 15-19. Ed. 
Universidad Santo Tomas, Colombia 

Peiró, J. M. (2006). Prólogo. [Foreword]. In R. 
De Diego Vallejo y C. Guillén Gestoso (Eds.), 
Mediación. Proceso, tácticas y técnicas, pp. 13-
14. Madrid: Pirámide. 

Peiró, J. M. Prólogo. (2006). [Foreword]. In S. 
Quijano (Eds.), Dirección de Recursos Humanos 
y Consultoría en las organizaciones, pp. 21-28. 
Barcelona: Icaria. 

Peiró, J. M. (2005). Prólogo. [Foreword]. In P. 
Gil-Monte (Eds.), El síndrome de quemarse por 
el trabajo (Burnout). Una enfermedad laboral en 
la sociedad del bienestar. Madrid: Pirámide.  

Peiró, J. M. (2005) Prólogo [Foreword]. Gestión 
y Desarrollo de los Recursos Humanos en la 
Sociedad del Conocimiento [Human Resource 
Management and Development in the knowledge 
society]. In Miguel Angel Mañas Rodríguez 
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(Dr.). Los Recursos Humanos en Organizaciones 
de Nuestro Entorno. Manual de Casos Prácticos. 
Editorial Promolibro, Valencia, España. 

Peiró, J. M. (2004). Prólogo. [Foreword]. In, J.A. 
Ariza Montes, A.C. Morales, E. Morales 
Fernández (Eds.) Dirección y administración 
integrada de personas, 13-16. Madrid, McGraw 
Hill.  

Peiró, J. M. (2003). Prólogo [Foreword]. In F. 
Gil & C.M. Alcover (Coord.). Introducción a la 
psicología de las organizaciones. Madrid: 
Alianza Editorial.  

Peiró, J.M. (2002). Foreword. In Cifre, E., 
Salanova, M., Martínez-Perez, M.D. (Eds.), New 
information technology and work psychology. 
European trends towards fitting individual, job 
and organizational characteristics to new 
information technology. Electronic publication.  

Peiró, J. M. (2001). Prólogo [Foreword]. In 
Cortes, J. V. (Ed.). Manual Práctico de Gestión 
de Recursos Humanos en la Administración 
Local, pp. 11-13. Madrid, Dykinson, S.L. 

Peiró, J.M., & Varcárcel, P. (2000). Prólogo 
[Foreword]. In Anguera, M. T., Blanco, A., De la 
Corte, L., Delius, J.D., Díaz-Aguado, M.J., 
Fernández-Ballesteros, R., Miguel Tobal, J.J., 
Rojas, D. (Eds.), Psicología y Sociedad. 
Valencia, Real Sociedad Económica de Amigos 
del País, 3-6. 

Peiró, J. M. (1999). Prólogo. [Foreword]. In 
Guillén, C., & Guil, R. (Eds.), Psicología del 
Trabajo para Relaciones Laborales, pp. XV-
XVII. Madrid. McGraw-Hill/Interamericana de 
España. 

Peiró, J.M. (1998). Prólogo [Foreword]. In 
Alcover de la Hera, C.M. (Eds.), Influencias del 
Tiempo y de la pertenencia sobre la eficacia de 
los equipos de trabajo, pp. XXIX-XXXI. 
Madrid: Centro universitario Ramón Carande.  

Peiró, J. M. (1993). Prólogo [Foreword]. La 
psicología de las organizaciones como psicología 
social. Prologo [The organizational psychology 
as social psychology].  In S. De Quijano de 
Arana (Eds). La psicología Social en las 
Organizaciones: Fundamentos, pp.I-V. 
Barcelona: PPU. 

Peiró, J. M. (1992). Prólogo. [Foreword]. In De 
Quijano de Arana, S.D. (Eds). Sistemas efectivos 
de evaluación del rendimiento: Resultados y 
desempeños, pp. 17-28. Barcelona: P.P.U. 

Peiró, J. M. (1992). Prólogo. [Foreword]. In 
Silva, M. (Eds).  El clima en las organizaciones. 
Teoría, método e intervención, pp. 15-17. 
Barcelona: P.P.U. 

Peiró, J. M. (1992). Prólogo. [Foreword]. In 
Munduate Jaca, L. (Eds).  Psicosociología de las 
relaciones laborales, pp. 13-17. Barcelona: 
P.P.U. 

Peiró, J. M. (1991). Prólogo [Foreword]. 
Reflexión práctica del psicólogo de las 
organizaciones. [Practical reflexion of an 
organizational psychologist]. In Del Cerro, A. 
(Eds).  El psicólogo y la organización. Teoría 
práctica de la psicología de la Organización, pp. 
XVII-XXI. Barcelona: PPU. 

Peiró, J. M. (1986). Prólogo. [Foreword]. In 
Berjano, E. (Eds).  Drogas y delincuencia: 
Población de alto riesgo, pp. 15-16. Valencia: 
Consellería de Treball i Seguretat Social. 

Peiró, J. M. (1985).  Aprendizaje. En 
Diccionario Enciclopédico de Educación 
Especial. Madrid, Diagonal, Santillana, vol. 1, 
pp. 174-178. Also published on: Léxicos. 
Ciencias de la Educación: Psicología, Madrid, 
Santillana, 1989, 39. 

Peiró, J. M. (1985). Conceptos, formación de. 
En Diccionario Enciclopédico de Educación 
Especial. Madrid, Diagonal, Santillana, vol. 1, 
pp. 174-178. Also published on: Léxicos. 
Ciencias de la Educación: Psicología, Madrid, 
Santillana, 1989, 93. 

Peiró, J. M. (1983). Psicología Social. En 
Diccionario de las Ciencias de la Educación. 
Madrid. Santillana. Vol. II. pp. 1200-1201. Also 
published in: Léxicos (1989). Ciencias de la 
Educación: Psicología, Madrid, Santillana, 370-
371. 

Peiró, J. M. (1983). Psicología Industrial. En 
Diccionario de las Ciencias de la Educación. 
Madrid. Santillana. Vol. II. pp. 1198-1199. Also 
published in: Léxicos (1989). Ciencias de la 
Educación: Psicología, Madrid, Santillana, 366-
367. 

Peiró, J. M. (1983). Psicología de la Forma. En 
Diccionario de las Ciencias de la Educación. 
Madrid. Santillana. Vol. II. pp. 1197-1198. Also 
published in: Léxicos (1989). Ciencias de la 
Educación: Psicología, Madrid, Santillana, 365. 

Peiró, J. M. (1983). Psicología Animal. En 
Diccionario de las Ciencias de la Educación. 
Madrid. Santillana. Vol. II. pp. 1185-1186. Also 
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published in: Léxicos (1989). Ciencias de la 
Educación: Psicología, Madrid, Santillana, 358-
359. 

Peiró, J. M. (1983). Psicología Experimental. En 
Diccionario de las Ciencias de la Educación. 
Madrid. Santillana. Vol. II. pp, 1194-1196. Also 
published in: Léxicos (1989). Ciencias de la 
Educación: Psicología, Madrid, Santillana, 363-
364. 

Peiró, J. M. (1983). Psicología Genética. En 
Diccionario de las Ciencias de la Educación. 
Madrid. Santillana. Vol. II. pp. 1199-1200. Also 
published in: Léxicos (1989). Ciencias de la 
Educación: Psicología, Madrid, Santillana, 366. 
 

18. 6. INVITED ADDRESSES & KEYNOTES 
IN CONGRESSES AND CONFERENCES 
(selected). 

Peiró, J.M. (2024) A process Model on sick-
leave and return to work: Antecedents, 
consequences and strategies for intervention. 
Presentation at the International Seminar on 
Mental Health and Wellbeing at work. Royal 
College Complutense at Harvard University. 
Cambridge Ma. 12 of April. 

Peiró, J.M. (2024). Discussant of the 
symposium The Universal Goal of Achieving 
Decent Work. Presented at the 39th Annual SIOP 
Conference. April 17-20, 2024. Chicago, Illinois 
 
Peiró, J.M (2023). Practices and proposals for 
progress in competence and skill development in 
the green transition. "Competence and skill 
development in a context of the green and digital 
transition". Presentation at the European 
Economic and Social Committee. European 
Union. 17 de febrero (online) 

Peiró J.M (2023). El futuro del trabajo en una 
sociedad digital: Las aportaciones desde la 
Psicología. Conferencia invirtada en XX 
Congreso Nacional de Estudiantes de Psicología. 
Universidad Miguel Hernández. Elche. 24 de 
marzo. 

Peiró, J.M. (2023). Roles and resposibilities of 
international psychology associations in 
improving psychology education and training 
(pet). 3º Congreso Nacional, 1º Congreso 
Internacional de Psicología, 1º Encuentro de 
Psicomotricistas del Sur y 1º Reunión 
Latinoamericana por la Internacionalización de 
la Educación Superior en Psicología y 
Psicomotricidad de la UNSL organizado por la 
Facultad de Psicología de la Universidad 

Nacional de San Luis. 31 de mayo, 1 y 2 de 
junio. 2023 

Peiró, J.M. (2023): Las contribuciones de la 
psicología en los procesos de digitalización. 
Ponencia en las Jornadas Humanización & 
Inteligencia Artificial. Una mirada al futuro en la 
gestión de las personas en las organizaciones. 
Organiza Ilustre Colegio Oficial de Psicología de 
Santa Cruz de Tenerife, CEOE y Gobierno de 
Canarias. Santa Cruz de Tenerife. 8 de 
septiembre 2023 
 
Peiró, J.M. (2023). Transformation of Work in 
the Digital Era: Digital and “Digitalized”. Two-
days International Conference on Psychology of 
Selection and Assessment: From Calling to 
Meaning and Purpose. Perspectives and 
Imperatives for Decent Work and Decent and 
Healthy Lives “IAAP Special Project Promoting 
Decent Work for All”. 10 de octubre.  

Peiró, J.M.  Transformaciones del trabajo en la 
era digital: el papel de las competencias 
digitales y las digitalizadas. Conferencia 
inaugural VIII Jornada sobre Prevención de 
riesgos laborales y recursos humanos. 
Universidad de Almería. 6 de noviembre 2023 

Peiró, J.M. Talento y Futuro. Ponencia 
inaugural en el Basque Open Industry. Bilbao. 13 
de noviembre. 2023 

Peiró, J.M. (2023). Inteligencia Artificial y 
Recursos Humanos: Riesgos y oportunidades 
para la gestión responsable de personas. I 
Congreso sobre Gestión Sostenible de personas 
en la Economía Social. 12 de diciembre. 2023 

Peiró, J.M. (2020). Los retos de la psicología del 
trabajo y de las organizaciones en la actualidad.  
VII Conferencia Internacional de Psicología. 23-
25 November, Lima, Peru. Virtual conference. 
 
Peiró, J.M. (2020). Transición digital y 
transformación de las ocupaciones. Webinar La 
transición digital. Presentación del premio del 
Consejo Economico y Social. Madrid, 24 
November. Virtual conference.  
 
Peiró, J.M. (2020). A century of International 
Applied Psychology: Opportunities and 
challenges ahead. Centennial Congress of 
Applied Psychology. 28 November. Virtual 
conference.  
 
Peiró, J.M. (2020). La Psicología en 
Iberoamérica ante las demandas de las crisis 
humanitarias. 1er Congreso- Webinar 
Internacional Intervención y Retos. 13-16 
October. Virtual conference. 
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Peiró, J.M. (2020). Are Happy Teams and Work 
Units More Productive Than Unhappy Ones? 
Empirical Evidence, Unresolved Questions and 
Implications for Practice. XXVI Scientific 
Conference, Empirical Studies in Psychology. 
15-18 October, Belgrade.  
 
Peiró, J.M. (2019). Wellbeing at work: from the 
study of individual differences to the analysis of 
the intraindividual change. International Society 
for the Study of Individual Differences (ISSID) 
Conference. 29 July – 2 August, Florence, Italy.  

Peiró, J.M. (2019). Digitalization and the future 
of work: Implications for the future of W&O 
Psychology. XIX- A Editie a Conferintei 
Nationale de Psichologie Industrial-
Organizationala “Horia D. Pitariu”. 9 May, Iasi, 
Rumania. 

Peiró, J.M. (2018). ¿Es el trabajador feliz más 
productivo?: Evidencia empírica y cuestiones 
abiertas. Invited lecture at the 4º Congreso 
Español de Psicología Positiva. 17th-20th 
October, Madrid, España.  

Peiró, J.M. (2018). La digitalización y sus 
implicancias para la psicología del trabajo y las 
organizaciones. Invited lecture in XI Congreso 
Iberoamericano y XVII Congreso Argentino de 
Psicología. 11-13 October, Córdoba, Argentina. 
 
Peiró, J.M. (2018). Conferencia inaugural 
“debate sobre tendencias internacionales en 
psicología”. El papel de las asociaciones 
internacionales de psicología. Invited lecture in 
XI Congreso Iberoamericano y XVII Congreso 
Argentino de Psicología. 11-13 October, 
Córdoba, Argentina.  
 
Peiró, J.M. (2018). (R)Evolutions 
technologiques dans le Travail et les 
Organisations: Quelles (R)Evolutions pour la 
Psychologie du Travail et des Organisations?. 
Invited lecture in XXème Congrès AIPTLF Le 
temps des défis: (R)Evolution du Travail et des 
Organisations. 9th-12th July, Bordeaux, France.  
 
Peiró, J.M. (2018). Happiness orientation and 
psychological capital as antecedents of wellbeing 
and performance at work. Keynote lecture in 
Second international conference “Healthier 
societies fostering healthy organizations a cross-
cultural perspective”. 3th August – 1st 
September, Florence, Italy 
 
Peiró, J.M. (2018). Employees’ hedonic and 
eudemonic well-being and their performance. 
Invited lecture in 29th International Congress of 

Applied Psychology. 26-30 June, Montréal, 
Canada.  
 
Peiró, J.M. (2018). Las políticas y prácticas de 
Recursos Humanos, promotoras del desempeño y 
el bienestar de los empleados. II Congreso 
Internacional y VI Nacional de Psicología del 
Trabajo y Recursos Humanos. 1-3 March, 
Valencia, España.  
 
Peiró, J.M. (2017) Bienestar de los trabajadores y 
desempeño eficaz: ¿Sinergia o antagonismo? 1ª 
Conferencia Ibérica em Gestão Estratégica de 
Capital Humano (CIGECH) Instituto Politécnico 
de Tomar, 2-3 March  

Peiró, J.M. (2017) Sustainable wellbeing at 
work. Invited Keynote lecture in First 
International Conference on Healthier societies 
fostering healthy organizations. A cross-cultural 
perspective. University of Florence, 26-27 May. 

Peiró, J.M. (2017). Trabajo, flexibilidad y carrera 
de los jóvenes: un enfoque psicosocial. 
Conferencia invitada en la IV jornada de 
excelencia e innovación en psicología, 
Psicofundación, December 15th, Madrid 

Peiró, J.M. (2017) Instituciones sociales, 
procesos creativos y minorías: generación de 
estrategias para la inclusión y la equidad. 
Presentación en Mesa Magistral en el XXXVI 
Congreso Interamericano de Psicología. Yucatán, 
25-28 July 

Peiró, J.M. (2017) Presentación del Observatorio 
INNOVA de buenas prácticas para la formación 
para el empleo. Conferencia invitada en el I 
Congreso de Innovación y Gestión Avanzada en 
la Formación para el empleo, Cátedra INNOVA 
SERVEF-UV, 2-3 October, Valencia.  

Peiró, J.M. (2017). Multilevel analysis of stress 
in organizations. Its contribution to foster healthy 
organizations. Keynote lecture in EAWOP Small 
Group Meeting Fostering healthy organizations: 
A cross-cultural perspective. University of 
Florence, 19-20 October 

Peiró, J.M. (2017). La dirección de proximidad 
en el desarrollo profesional del empleado 
público. Conferencia invitada en las Jornadas de 
la Administración Pública Local. Federación 
Nacional de Municipios y Provincias, Valencia, 
14-15 November.  

Peiró, J.M. (2017). Erasmus+: Erasmus Mundus 
master Course “WOP-P” Invited presentation in 
the Workshop 2: “Opening Erasmus+ to the 
world:  innovation and attractiveness for Higher 



C.V. – J. M. Peiró – 14th April 2024 – Page 81 
 

Education” in the International Conference 
Erasmus+ Cooperation and Innovation en 
Europa: Results and perspectives for the coming 
program (2021-2027). Paris. 16-17 November,  

Peiró, J.M. (2017). Contributions from 
psychology to promote graduates’ employability. 
Invited presentation at the First Southeast Asia 
Regional Conference of Psychology (RCP2017) 
“Human Well-being and Sustainable 
Development”. November 28th, Hanoi, Vietnam 

Peiró, J.M. (2017) Factores organizacionales y 
personales que promueven equipos felices y 
productivos en las empresas. Invited lecture in 
III Congreso Nacional de Psicología 3-7 July 
Oviedo, España 

Peiró, J.M (2017). El trabajo de los jóvenes: 
empleabilidad, emprendimiento y Desarrollo de 
Carrera. Una aproximación Psicosocial. En 
Ceremonial del Solemne Acto Académico con 
motivo de la clausura del curso académico 
2016/2017 de la Universidad Miguel Hernández 
y de la Investidura como Doctor Honoris Causa 
del Sr. D. José M. Peiró Silla. Universidad 
Miguel Hernández, Elx. 

Peiró, J.M. (2016). A historical perspective of the 
ENOP Reference Model”. Invited address at the 
ENOP Annual Symposium, Paris, March, 25.27th  

Peiró, J.M. (2016). What can the companies do 
to promote happiness and productive wellbeing 
at work? Invited address at the International 
Congress of Human resources and 
Organizational Psychology, Colegio Oficial de 
Psicólogos. Madrid, 2nd June.  

Peiró, J.M. (2016). Contributions of Work and 
Organizational Psychology to Wellbeing and 
Performance at work: a multilevel approach”. 
Invited address at the 31st International Congress 
of Psychology (ICP2016). Yokohama, Japan, 24-
29th July. 

Peiró, J.M. (2016). Recent developments of Work 
and Organizational Psychology in Iberoamérica 
and its contributions to the International 
Psychology. Conferencia Invitada en el X 
Congreso Iberoamericano de Psicología y III 
Congreso Nacional: Psicología Iberoamericana: 
“Realidades y Transformaciones”.  La Antigua 
Guatemala, 22-25th September. 

Peiró, J.M. (2016). Happy productive worker 
model and beyond. Invited address in the 
conference of the Latvian Society for 
Organizational Psychology “Emotions at work”. 
Riga, 7th October.  

Peiró, J.M. (2016). Challenges and perspective 
of Work and Organizational psychology in 
Iberoamerica. Conferencia invitada en el 2º 
Congreso Latinoamericano para el Avance de la 
Ciencia Psicológica. Buenos Aires, 11-15th 
October.  

Peiró, J.M. (2016). Organizational change 
management from the perspective of 
psychosocial risks. Keynote address. III 
Congreso Chileno de Psicología del Trabajo y las 
Organizaciones. La Serena, 4th November  

Peiró, J.M. (2016). The importance of Human 
Capital for the success of the companies en 
Hrmining 2016. Invited address at the 4º 
Seminario Internacional de la Gestión del Capital 
Humano en Minería. Santiago de Chile, 9th 
November  

Peiró, J.M. (2016). Observatory of Graduate 
Employment and Occupational Guidance. 
Invited presentation, In the Kick-off Meeting of 
the Erasmus+ Capacity Building Project Event”. 
Hanoi, Vietnam, 7-9th December 2016. 
 
Peiró, J.M. (2016) Wellbeing and performance at 
work. A multilevel approach. Contributions of 
work and organizational psychology. Invited 
address at the 31st International Congress of 
Psychology (ICP2016). July 24 -29, 
 
Peiró, J.M. (2015) ¿Qué hace competente a un 
psicólogo en la práctica profesional de PTO? 
Conferencia invitada en el I Congreso dos 
Psicólogos nos Açores, San Miguel, Portugal 
September, 23-28. 
 
Peiró, J.M. (2015). Sustainable well-being at 
work. Invited address in the Meeting Psicologia 
del Lavoro e delle Organizzazioni, Lecce, Italy, 
June 15-16. 
 
Peiró, J.M. (2015) Happiness and well-being at 
work: What about the Happy-Productive Worker 
model in the current socioeconomic and work 
context? 14th European Congress of Psychology. 
Milano, 7-10 July. 

Peiró, J. M. (2014). From Crisis to Sustainable 
wellbeing. Presidential address at the Opening 
ceremony: 28th International Congress of 
Applied Psychology (ICAP). París, Francia. 8-13 
July. 

Peiró, J. M. (2014) Making well-being 
sustainable: approaches and contributions from 
applied psychology. Presidential keynote. 28th 
International Congress of Applied Psychology 
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(ICAP) ‘From crisis to sustainable well-being’. 
París, Francia. 8-13 July. 

Peiró, J. M. (2014). Bienestar sostenible en el 
trabajo en tiempos de crisis: hacia una 
estrategia de prevención de riesgos laborales 
viable y duradera. Invited address. XII Congreso 
Internacional de Prevención de Riesgos 
Laborales ORP. Zaragoza (Spain). 20-22 May.  

Peiró, J.M. (2013). Competencias dos Psicologos 
nas Organizaçoes em Tempos de Crise. Invited 
address Encuentro Luso-Español “Soluçoes da 
Psicologia em Tempo de Crise”. Coimbra, 
Portugal. 20-21 September. 

Peiró, J.M. (2013). Organizational stress climate 
and workers’ well-being: contributions to 
psychosocial risk analysis and prevention. 
Keynote address. 13th European Congress of 
Psychology. Stockholm, Sweden. 9 - 12 July.  

Peiró, J.M. & González-Romá, V. (2013). El 
clima organizacional de estrés: componentes, 
procesos de aparición, fuerza y efectos. Keynote 
address. XXXIV Interamerican Congress of 
Psychology. Brasília, Brasil. 15-19 July. 

Peiró, J.M. (2013). Gestión y desarrollo de 
personas en la empresa. Nuevos retos y 
oportunidades. I Congreso Estatal de Centros 
Universitarios “Relaciones laborales y Ciencias 
del Trabajo”. Valencia, España. 12-13 
September.  

Peiró, J.M. (2012). El compromiso de la 
administración pública en los tiempos de crisis. 
IV Congreso de Excelencia en la Gestión en las 
Administraciones Públicas. 17-18 May. 

Peiró, J.M. (2012). Construyendo un puente 
entre la persona y su proyecto de vida. 1er 
Congreso Nacional y Andino de Psicología 
Organizacional y del Trabajo. Iquique, Chile. 11-
13 October. 

Peiró, J. M.  (2012). Bienestar sostenible en el 
trabajo, las aportaciones de la psicología del 
trabajo y de las organizaciones. International 
congress of work and organizational psychology. 
Braga, Portugal. 

Peiró, J.M. (2011). Hacía un Bienestar Laboral 
Sostenible. Aportaciones de la Psicología del 
Trabajo y de las Organizaciones en Épocas de 
Crisis. XVIII  Conferencia Invitada en Jornadas 
Profesionales del COPCV. Aportación de la 
Psicología en Tiempos de Crísis. Valencia el 26 
February. 

Peiró, J.M. (2011). Modelos de Cultura 
Preventiva para la Accidentalidad Laboral Vial. 
Agora Internacional de seguridad vial. De la 
movilidad empresarial a la Seguridad Vial. 
Valencia (España). 3-4 May.  

Peiró, J.M. (2011). A psicologia do Trabalho e 
das Organizacoes e suas Conexoes com as 
Demais Areas de Psicologia. Invited address. 7 
Congresso Norte Nordeste da Psicologia. 
Prácticas e Saberes Psicológicos e suas 
Interconexoes. Salvador de Bahía (Brazil). 11-14 
May. 

Peiró, J. M. (2011). Aspectos transculturales de 
la investigación sobre estrés y salud laboral. 
XXXIII Congreso Interamericano de Psicología. 
’Por la salud de los pueblos: Una psicología 
comprometida con la transformación social’. 
Medellín (Colombia). 26-30 June. 

Peiró, J.M. (2011). Análisis y Evaluación de los 
riesgos psicolociales el las organizaciones. 
Invited address at the VIII Congresso 
Iberoamericano de Avaliacao/Evaluación 
Psicológica.  Lisboa (Portugal). 25-27 July. 

Peiró, J. M.  (2011). Sustainable Well-Being at 
Work.  Invited presentation at the Conference of 
the European Federation of Psychologists’ 
Associations in the EU Parliament: 'Psychology - 
A Contribution to EU Policy Making'. Brussels, 
Belgium. 

Peiró, J. M.  (2011). Estrés y Salud Laboral. 
Psicología del Trabajo y las Organizaciones. 
XXXIII Interamerican Congress of Psychology 
'Por la salud de los pueblos: Una psicología 
comprometida con la transformación social.' 
Medellín, Colombia. 

Peiró, J. M. (2010). Work and organizational 
psychology in a global context. Divisional 
Presidential address 27th International Congress 
of Applied Psychology. Melbourne, Australia, 
11-16 July. 

Peiró, J. M. (2010). Proceso de homologación y 
validación de la educación en psicología en la 
unión europea. XXXVII Congreso del Consejo 
Nacional para la Enseñanza en Investigación en 
Psicología CNEIP. México, 28 -30 April. 

Peiró, J. M. (2010). Desarrollo organizacional. 
XXXVII Congreso del Consejo Nacional para la 
enseñanza en investigación en psicología CNEIP. 
México, 28-30 April. 

Peiró, J. M. (2010). Intervención para la 
prevención de riesgos psicosociales y promoción 
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de la salud. Fundamentación científica y 
evidencia empírica. VIII Congreso internacional 
de la prevención de riesgos laborales ORP’2010. 
Valencia, España, 5 May.  

Peiró, J. M. (2010). New developments in 
occupational health psychology. State of the Art 
presentation 27th International Congress of 
Applied Psychology. Melbourne, Australia, 11-
16 July. 

Peiró, J. M. (2010). Psicología de las 
Organizaciones en Iberoamérica: logros y retos 
(I y II), VII Invited address. Congreso 
Iberoamericano de Psicología. Oviedo, Spain, 
20-14 July. 

Peiró, J. M. (2009). The role(s) of leadership in 
occupational stress and well-being. Decisions 
and Change in Work, Organization and the 
Economy. Vienna, Austria. 9-11 September. 

Peiró, J. M. (2009). A framework for curriculum 
development. Invited address. The European 
diploma of psychology. Work and 
Organizational Psychology Problems and 
Challenges in Poland and Ukraine. Katowice-
Poland, Poland, September. 

Peiró, J. M. (2008). Job flexibility, preferences 
for flexibility and well – being. A study of 
Spanish youngsters. IV International CRITEOS 
Congress 2008. “Boundaryless career and 
organizational wellbeing”, Bari, Italy. 

Peiró, J. M. (2008). Safety Climate and Culture 
in Higher Reliability Organization. Invited 
address at the VI Ibeoramerican Congress of 
Psychology, Lima, Perú, 18-20 July. 

Peiró, J. M. (2008). Psychological Contract 
across employment situation and its 
consequences on employee’s well-being. Invited 
keynote at the VI Hispano-Luso Congress of 
Social Psychology Lisbon, 6-8 May. 

Peiró, J. M. (2008). Safety culture and work risk 
prevention in Organizations. Invited address at 
the VI International Congress on Work Risk 
Prevention. La Coruña (Spain) 16-18 May. 

Peiró, J. M. (2007). Formación de Postgrado en 
el Espacio Europeo de Educación Superior. El 
Diploma Europeo de Psicología. Conferencia 
Invitada en el Congreso de Metodología de las 
Ciencias Sociales y de la Salud celebrada en 
Barcelona. 6 - 9 February.  

Peiró, J. M. (2007). Organizacional Climate 
from a Multilevel Perspective: Implications for 

Evaluation and Intervention. Invited address. 9th 
European Conference on Psychological 
Assessment. Thesalónica, 3-6 May. 

Peiró, J. M.  (2006). Work and organizational 
psychology. A European perspective. Invited 
address. VI Italian Annual Conference of Work 
and Organizational Psychology. Bari, Italy. 16-
17 June. 

Peiró, J. M.  (2006). People management in 
Nuclear Power Plants. Invited Presentation. 
32nd Annual Conference of the Spanish 
Association of Nuclear Energy Reunión. 
Tarragona 4-6 October 

Peiró, J. M.  (2006). Psychological Contract 
across employment contracts. A European 
perspective.  Conferencia invitada. V 
Iberoamerican Conference of Psychology. 
Veracruz, México, 17-19 May.  

Peiró, J. M.  (2005). Establishing bridges of 
counseling psychology with work and 
organizational psychology. Panel at the 
International Conference of AIOSP, Lisbon. 14-
16 September. 

Peiró, J. M.  (2005). Work Stress and Coping at 
work: New perspectives. Invited address. 
European Congress of Psychology “Crossroads 
of psychology in a world without borders”, 
Granada, 3-8 July. 

Peiró, J. M.  (2005). Labour and organizational 
Entry of youngsters. A psychosocial perspective. 
Conferencia invitada. V Hispano-Luso Congress 
of Social Psychology. Cadiz, (Spain), 10-12 
May. 

Peiró, J. M.  (2004). Stress and psychosocial 
work related risks. An individual and collective 
approach- Conferencia invitada. International 
Congress of Stress, Health and Quality of Life. 
Catellón (Spain), 6-8 February. 

Peiró, J. M. (2004). An Overview of Work and 
Organizational Psychology in Spain. Recent 
Developments. Invited address. IV Iberoamerican 
Congress of Psychology, Santiago de Chile, 19-
22 July. 

Peiró, J. M. (2003). Education and Professional 
Certification of Psychologists in Europe. Invited 
address 2nd Spanish Congress of Teaching 
Psychology: European Space of Higher 
Educationr. Valencia (Spain), 15-17 October. 

Peiró, J. M. (2003). Contributions of Applied 
Psychology to the Work and Organization´s 
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Humanization. Invited address. International 
Congress on Humanism for the XXI Century. 
Bilbao, 5-7March. 

Peiró, J. M.  (2001). Stressed teams in 
organizations: A multilevel approach to the study 
of stress in work units. Keynote presentation. 
European Academy of Occupational Health 
Psychology Conference. Barcelona, 24-27 
October. 

Peiró, J. M. (2001). Shared stress experiences in 
workteams. Invited address. VIIth European 
Congress of Psychology. London, 1-6 July. 

Peiró, J. M. (2001). Collective stress at work. 
Invited address. Conference of Arbeitgruppe 
Wirtschaftspsychologie. Viena, 20-21 December. 

Peiró, J. M. (2000). Work stress: a multilevel 
approach. I Hispano-Portugués Congress of 
Psychology. Santiago de Compostela, 20-23 
September.  

Peiró, J. M.  (1999). Stress at work: A collective 
view. Conferencia invitada. VI European 
Congress of Psychology. (EFPPA). Roma, 4-9 
July. 

Peiró, J. M. & Perez, F. (1999). Participation of 
the society in the University system. The 
perspective of Social Councils. Invited Keynote 
at the Conference on Spanish Universities’ 
Social Councils. Valencia, (Spain). 18- 19 
November. 

Peiró, J. M.  (1998). Psychosocial Risk 
Prevention and well-being at work. Invited 
keynote.  IV National Congress of Work and 
Organizational Psychology. Valladolid, 3-6 June. 

Peiró, J. M. (1998). Formation and Change of 
Organizational Climate: Assessment and 
intervention. An approach from the FOCUS 
Model. Invited address. II Iberoamerican 
Congress in Psychology Madrid, July. 

Peiró, J. M., & Munduate, L. (1997). Research 
developments on work and organizational 
psychology in Spain: An overview (La ricerca in 
Spagna). Invited address. Convegno 
Internazionale: La ricerca in Psicologia del 
lavoro e dell' organizzazione: modelli e 
strumenti. Padova, 17-18 October. 

Peiró, J. M. (1996). Current Trends and the 
Future of European Work and Organizational 
Psychology. International Conference: 
Psychology in Europe. Invited address. National 
Conference of the Check Association of Work 

and Organizational Psychology. Cawop. Prague, 
31 October-2 November. 

Peiró, J. M.  (1993). Psychosocial intervention in 
Work and Organizational Psychology. Invited 
address. IV National Congress of Social 
Psychology Sevilla, 15-16 September. 

Peiró, J. M.  (1990). Computer mediated 
communication: A psychological and 
organizational perspective. Invited Lecture.  
Conference of Dutch Association of Work and 
Organizational Psychologists.  Utrecht, 19 
December. 

Peiró, J. M. (1990). Human resources 
Management in the nineties. Invited address. 
VIII National Congress of Psychology. 
Barcelona, November. 

Peiró, J. M. (1989). Developments In Work And 
Organizational Psychology In Europe Expected 
In The Nineties. Keynote address at The 1st 
European Congress of Psychology. Amsterdam, 
2-7 July. 

Peiró, J. M.  (1988). Organizational Psychology 
in Spain. Recent Developments. Invited 
presentation. I Congress Spain-URSS of Social 
Psychology, Madrid, 17-20 October. 

Peiró, J. M.  (1988). Cross-cultural issues in 
Work and Organizational Psychology. Invited 
address. II National Congress of Social 
Psychology. Alicante, 6-8 April. 

Peiró, J. M. (1988). Psychosocial factors of new 
technologies at work and in the organizations. 
Invited keynote. First Iberoamerican Conference 
of Work and Organizational Psychology. 
Madrid, 3-6 March. 

Peiró, J. M. (1985). Work and Organizational 
Psychology in Spain: A historical perspective. 
Invited presentation at the Occupational 
Psychology Conference. Sheffield, 7-9 January. 

Peiró, J. M. (1984). Psychological Assessment in 
Organizations. Invited address. I National 
Congress of Psychological Assessment. Madrid, 
15-17 September. 

18. 7. PAPERS AND SESSIONS 
PRESENTED IN INTERNATIONAL 
CONGRESSES AND CONFERENCES 
(Selected) 

Tordera, N., Puentes, A., & Peiró, J.M. (2023). 
Distant learning for leadership training: A 
systematic review of theoretical foundations, 
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design, and evaluations of web-based leadership 
training. 21st EAWOP Congress “The future is 
now: the changing world of work”. Katowice, 
Poland. 24-27 de mayo 
Peiró, J.M. (2020). Essential Competencies For 
International Engagements and Collaborations. 
Society for Industrial and Organizational 
Psychology (SIOP) annual conference. 16-17 
June. Virtual conference  
 
Peiró, J.M. (2020). How the COVID-19 has 
affected and changed people’s life from a 
psychological perspective? What are your 
reflections on the pandemic as a psychologist? 
The virtual forum on “International Psychology 
in Coping with COVID-19 Pandemic” Beijing 
(on line). 30 May. Virtual conference  
 
Peiró, J.M., Nielsen, K., Sheperd, R., Vignoli, M. 
& Latorre, F. (2020). What is known on safety 
training of construction migrant workers. Main 
challenges for future research. 14th European 
Academy of Occupational Health Psychology 
Conference, 2-4 September. Virtual conference. 
 
Peiró, J.M. (2020). El teletrabajo, ¿necesidad u 
oportunidad para trabajadores y empresas? 
Aportaciones desde la psicología del trabajo y las 
organizaciones. Webinar Cátedra UAM-IIC de 
Modelos y Aplicaciones Psicométricos. 6 
November.  
 
Peiró, J.M. (2020). Pandemia COVID-19: “Lo 
que hemos hecho y lo por hacer”:  Oportunidades 
de “next generation-UE” para la psicología del 
trabajo y de las organizaciones. Academia de 
Psicología de España (APE) Webinar. 2 
December. Virtual conference. 
 
Peiró, J.M., Lorente, L., Salvador, A., & 
Martínez-Tur, V. (2019). Issues and Challenges 
of Training Construction Migrant Workers in 
Spain: A Qualitative Study on the multiple 
stakeholders’ views. In the invited symposium 
“Training migrant workers to safety in the 
construction industry: A European study”. 19th 
EAWOP Congress. 29 May – June, Turin, Italy.   
 
Renecle, M., Gracia, F.J., Tomás, I., & Peiró, 
J.M. (2019). Organizing Mindfully: Testing A 
Structural Equation Model of Antecedents and 
Outcomes of Collective Mindfulness. In the 
symposium “Mindful organizing and reliable and 
safe performance in high hazard industries”. 19th 
EAWOP Congress. 29 May – June, Turin, Italy 
 
Tordera, N., Peiró, J.M., Ayala, Y., Villajos, E. 
& Truxillo, D.M. (2019). The interaction 
between HR practices and age for sustainable 

careers across the lifespan. AOM-Annual 
Meeting. 13 August, Boston.  
 
Peiró, J.M. (2018). Safety Training of Migrant 
Workers in the Construction Sector: A 
Systematic Review. Invited lecture in 13th 
European Academy of Occupational Health 
Psychology Conference. 6th September, Lisboa 
(Portugal) 

Peiró, J.M. (2018). Simposio de la IAAP Nuevas 
respuestas de la psicología del trabajo y de las 
organizaciones ante nuevas demandas de la 
sociedad. XI Congreso Iberoamericano y XVII 
Congreso Argentino de Psicología. 11-13 
October, Córdoba, Argentina. 

Auch, C., Peiró, J.M., & Glancel, G. (2017). 
Topic 1: Supporting Use of DigComp and 
EntreComp - User Guidelines. Poster presented 
in Jornadas DIGCOMP and ENTRECOMP 
Stakeholders Event “Inspiring Use and Building 
Community” May 12th, Brussels, Belgium 

Peiró, J.M., & Di Fabio, A.M. (2017). 
Intrapreneurial Self-Capital as a key resource 
for life satisfaction and flourishing in the 21st 
century. Spoken presentation at the First 
Southeast Asia Regional Conference of 
Psychology (RCP2017) “Human Well-being and 
Sustainable Development”. November 28th, 
Hanoi, Vietnam  

Villajos, E., Tordera, N., & Peiró, J.M. (2017). 
HR practices and sustainable well-being and 
performance at work. Differences among social, 
public and for-profit organizations. Paper 
presented on the HRM and the alignment of 
employee well-being and organisational 
performance track, on November 10th. Radboud 
University, Nijmegen, The Netherlands 

Henao D., Frese M., & Peiró, J.M. (2017). 
Empoderamiento emprendedor: Medición y 
validación. Paper presented in the VII Jornadas 
Científicas de investigación en Psicología de los 
RRHH, 7-8 September, Universitat de València 

Soriano, A., Kozusznik, M., & Peiró, J.M. 
(2017). Ajuste-Desajuste entre patrones de 
trabajo y tipo de oficina: su impacto en la 
relación entre el bienestar y el rendimiento de 
los trabajadores. Paper presented in the VII 
Jornadas Científicas de investigación en 
Psicología de los RRHH, 7-8 September, 
Universitat de València  

Low T.H., Peiró, J. M., Ramos, J., & Estreder, Y. 
(2017). La Empleabilidad y sus efectos en la 
inseguridad en el trabajo y el bienestar laboral: 
testando modelos de mediación y relaciones de 
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interacción. Paper presented in the VII Jornadas 
Científicas de investigación en Psicología de los 
RRHH, 7-8 September, Universitat de València 

Villajos, E., Tordera, N., & Peiró, J. M. (2017). 
El rol mediador dels i-deals en la relació entre 
pràctiques de recursos humans, benestar i 
rendiment (El rol mediador de los i-deals en la 
relacion entre dos bundles de prácticas bienestar 
y desempeño). Paper presented in the VII 
Jornadas Científicas de investigación en 
Psicología de los RRHH, 7-8 September, 
Universitat de València.  

Soriano, A., Kozusznik, M., & Peiró, J.M  
(2017). Ajuste-desajuste entre patrones de 
trabajo y tipo de oficina: su impacto en la 
relación entre el bienestar y el rendimiento de 
los trabajadores. Paper presented in III Congreso 
Nacional de Psicología 3-7 July, Oviedo, España 

Peiró, J.M., Yang, S., & Ayala, Y. (2017). How 
self-efficacy moderates the relationship between 
over-qualification, job dissatisfaction, and 
innovation. Paper presented in the 15th European 
Congress of Psychology 11 - 14 July 2017, RAI 
Amsterdam, The Netherlands. 

Peiró, J.M., & Tsuda, A. (2017). Assessing stress 
at work from psychobiological and psychosocial 
perspectives. Workshop in the First International 
Conference on Healthier societies fostering 
healthy organizations. A cross-cultural 
perspective. University of Florence, 26-27 May. 

Peiró, J.M., Rodriguez, I., Kozusznik, M., & 
Tordera, N. (2017). Individual, Co-active and 
Collective Coping and Occupational Stress: A 
Longitudinal Study. Symposium paper presented 
in the European Congress of Work and 
Organizational Psychology, Dublin 17-20 May. 

Peiró, J.M., & Yeves, J. (2017). The Effect of 
Employability Dimensions of University 
Graduates on their Job Quality. The Moderating 
Role of Age. Symposium paper presented in the 
European Congress of Work and Organizational 
Psychology, Dublin 17-20 May. 

Gracia, F., & Peiró, J. M.  (2017). Safety 
Performance in high reliability organizations 
(II): The role of learning experiences. 
Symposium presented in the European Congress 
of Work and Organizational Psychology, Dublin 
17-20 May. 

Gracia, F., Martínez-Córcoles, M., Tomás, I., & 
Peiró, J.M. (2017). Empowering leadership, team 
learning and collective mindfulness: Developing 
teams for safety performance. Symposium paper 

presented in the European Congress of Work and 
Organizational Psychology, Dublin 17-20 May  

Bayona, J.A., Caballer, A., & Peiró, J.M. (2017). 
Work Characteristics and Work Engagement: 
The Moderating Role of Age. Paper presented in 
the European Congress of Work and 
Organizational Psychology, Dublin 17-20 May. 

García, E., Peiró, J.M., & Kozusznik, M. (2017). 
Are Happy Teams more productive teams? A 
systematic review and cluster analysis. Paper 
presented in the European Congress of Work and 
Organizational Psychology, Dublin 17-20 May. 

Peiró, J.M., Kozusznik, M., & Soriano, A. 
(2017). Hedonic and eudemonic well-being as 
predictors of change in performance: co-
fluctuation and reciprocal relationships. Poster 
presented in the European Congress of Work and 
Organizational Psychology, Dublin 17-20 May. 

Villajos, E., Tordera, N., & Peiró, J.M. (2017). 
The mediating role of idiosyncratic deals in the 
relationship between two bundles of HR 
practices, well-being and performance. Paper 
presented in the European Congress of Work and 
Organizational Psychology, Dublin, 17-20 May.  

Tordera, N., Peiró, J.M., & Villajos, E. (2017). 
The influence of two differentiated bundles of HR 
practices on employees’ performance. The 
mediating role of employee well-being. Paper 
presented in the European Congress of Work and 
Organizational Psychology, Dublin 17-20 May. 

Peiró, J. M. (2017). Presentación del proyecto 
The Sustainability at work Project. Annual 
Symposium and general Assembly of the ENOP 
Association. Paris 23-24 March  

Peiró, J.M. (2016). La psicología del trabajo y de 
las organizaciones en un entorno ‘GLO-CAL’: 
importancia de las competencias transculturales 
en la investigación y la práctica profesional. X 
Congreso Iberoamericano de Psicología y III 
Congreso Nacional: Psicología Iberoamericana: 
“Realidades y Transformaciones”. La Antigua 
Guatemala, 22-25th September  

Peiró, J. M. (2016). Convener and presenter in 
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longitudinal study. 1st Iberoamerican Congress 
of Work and Organizational Psychology. 
Madrid, 23-26 March. 

Peiró, J. M., Kollmitzer, J., & Orero, A. (1988). 
Analysis of Information Distribution Processes 
in Organizations: A Cross-National Field Study. 
Europenan Teleinformatics Conference 
EUTECO 88. Vienna, 20-22 April. 

Claes, R., Peiró, J. M., Lancry, A, Touzard, H., 
Ruiz, A., & England, G. (1987). Work 
socialization of youth (WOSY) especially in view 
of new technologies. III West European 
Conference of Work and Organizational 
Psychology. Antwerpen (Belgium), 13-15 April. 

Peiró, J. M., Meliá, J. L., & Zurriaga, R. (1987). 
Structural and relational aspects of role set and 
their influence on focal persons' role stress. III 
West European Conference of Work and 
Organizational Psychology. Antwerpen 
(Belgium), 13-15 April. 

Peiró, J. M. (1987). Psychological assessment of 
organizations. VII ENOP Conference on 
European Methodologies in Work and 
Organizational Psychology. Budapest. 20-23 
May. 

Peiró, J. M., González-Romá, V., Meliá, J. L., & 
Prieto, F. (1987). Organizational behavior: role 
performance and socialization in the 
organizations. 1st Portugese-Spanish conference 
of Social Psychology. Tomar, Portugal, 13-14 
November. 

Luque, O., Meliá, J. L., & Peiró, J. M. (1985). 
Role conflict and ambiguity in school teachers. II 
National Congress of Work Psychology. 
Barcelona, 20-22 March. 

Peiró, J. M. (1985). Recent History and present 
status of work and organizational psychology in 
Spain. II West European Conference on the 
Psychology of work and organization. Aachen 
(RFA) 1-3 April. 

Peiró, J. M., & Zurriaga, R. (1985). Role 
ambiguity and occupational stress in hospitals in 
Spain. I Conference on "Work and 
Organizational Problems in Hospitals". 
Organized by E.N.O.P. University of Wales. 
September. 

Salvador, A. & Peiró, J. M. (1984). Problems 
and results of the Spanish adaptation of Career 
Development Inventory. I Congress of School 
and professional Guidance: The orientation in the 
light of middle-level education reform and 
employment for youngsters. Madrid, May. 

Peiró, J. M., Meliá, J. L., & Torres, M. A. 
(1984). Role conflict scale in organizational 
environments. I National Congress of 
Psychological Assessment. Madrid. September. 

Moya, J., Carpintero, H., Peiró, J. M., & Tortosa, 
F. (1984). The visibility of the authors, cited in 
the Mind journal (1876-1945). XXIII 
International Congress of Scientific Psychology. 
México, September. 

Carpintero, H., Peiró, J. M., Tortosa, F., & 
Calatayud, C. (1982). Working Groups in 
American Psychology. A Study of "Invisible 
Colleges" In Two Psychological Journals. 
(American Journal of Psychology, 1887-1945 
And The Psychological Review, 1884-1945). I 
European Meeting of Cheiron, Amsterdam, 
September. 

Carpintero, H., & Peiró, J. M. (1980). 
Applications of the Bibliometric Methodology to 
the Studies of the History of Psychology. XXII 
International Congress of psychology. Leipzig, 
July. 

18. 8. INVITED LECTURES (selected items) 

Peiró, J.M. (2024) Retos y tendencias actuales 
en Psicología del Trabajo y de las 
Organizaciones. Una perspectiva internacional. 
Conferencia presentada en la Sociedad Chilena 
de Psicología del Trabajo y de las 
Organizaciones. Santiago de Chile. 1 de Abril 

Bermudez, J. y Peiró, J.M. (2024). La inserción 
laboral de los egresados universitarios de la 
titulación de Psicología. Lecture presented at the 
Spanish Acdemy of Psychology. 28 of February. 

Peiró, J.M. (2024). Salud Laboral e incapacidad 
temporal. Una aproximación psicosocial y 
Organizacional. Lecture at the Spanish Academy 
of Psychology 7th February. 
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Peiró, J.M. (2023) Competencias digitales y 
digitalizadas en la transformación de las 
organizaciones. XXVIII Cátedra Colombiana de 
Psicología Mercedes Rodrigo. ASCOFAPSI y 
Universidad Católica de Colombia. 4 de febrero 
2023 

Peiró, J.M. (2023) Empleabilidad laboral de los 
universitarios, bienestar y 'bien ser'. Facultat de 
Ciencias de la Salut. Universitat Jaume I. 3 de 
marzo 2023 

Peiró, J.M. (2023). Características de una 
intervención psicológica en las organizaciones. 
“Intervenciones psicológicas para 
proteger/mejorar la salud en el trabajo” 
Conferencia en COP-MADRID 

Peiró, J.M: (2023) Características, 
competencias y aportaciones al desarrollo del 
profesional PTO. participación en la mesa 
redonda. Jornada: Aportaciones del Europsy al 
profesional de psicología del trabajo, 
organizaciones y recursos humanos. Col.legi 
Oficial de Psicologia de la Comunitat 
Valenciana. 3 de mayo: 2023 

Peiró, J.M. & González-Anta, B. (2023). 
Teletrabajo y desarrollo sostenible de las 
organizaciones. 3ª edición ENCUENTROS EN 
LA FUNDACIÓN. FIDAP, en colaboración con 
el COPCV y la Academia de Psicología de 
España 
 
Peiró, J.M. (2023). Conferencia, Innovación y 
actualización de la función de la gestión de 
personas. COPCV y FIDAP. 23 de noviembre 
2023 

Peiró, J.M: Evaluación de los proyectos piloto: 
marco metodológico de evaluación. Jornada de 
Evaluación de los proyectos piloto de C23.I04 
desarrollados en Extremadura, Comunidad 
Valenciana y el País Vasco Pomnencia en el 
marco del PRTR. SEPE. 19 de enero 2023 

Peiró, J.M. (2023): Dirección algorítmica de 
RRHH: riesgos y retos. Máster MAPPA y 
MAPOT. Facultat de Ciències de la Salut. 
Universitat Jaume I. Castellón. Conferencia 
inaugural. 19 de octubre, 2023 

Peiró, J.M:  (2023) La creación del IDOCAL: 
antecedentes y retos. 15º Aniversario del 
Instituto de Investigación en Psicología de los 
RRHH, del Desarrollo Organizacional y de la 
Calidad de Vida Laboral. Conferencia invitada. 
Facultad de Psicología y Logopedia, Universitat 
de València. 24 de octubre: 
 

Peiró, J.M. (2020). Are happy workers more 
productive? A closer look at the ‘Happy 
Productive Worker Hypothesis’. Do Human 
Resource practices matter? Maastricht 
University. 30 January, Maastricht. 
 
Peiró, J.M. (2020). Academic Leadership – 
Nurturing Talent, Developing Skill. Speech 
delivered at the investiture ceremony as doctor 
honoris causa at Mastricht University, 31 
January. 
 
Peiró, J.M. (2019). Digitalización y bienestar en 
el trabajo: retos y oportunidades para la 
prevención de riesgos psicosociales. ORP 
International Conference “Empresas Saludables: 
el valor de las Personas en la era digital”. 5-7 
June, Madrid.  
 
Peiró, J.M., Hauth, T., Mesa, J.M. (2019). Sick 
leave absenteeism and return to work. 2nd 
Steering Group meeting of the Returning and 
thriving at work project. 24 June, Sheffield.  
 
Peiró, J.M. (2019). Presente y futuro de la 
Psicología organizacional. Líneas actuales de 
trabajo. 37 Congreso Interamericano de 
Psicología. 15-19 July, La Habana, Cuba.   
 
Peiró, J.M. (2019). Happiness orientation and 
Psychological Capital as antecedents of well-
being and performance at work. Psychology 
college of Shaanxi Normal University. 2 April, 
Xi’an, China.  
 
Peiró, J.M. (2018). Is stress at work just an 
individual experience? Invited lecture at East 
China Normal University. 31th January, 
Shanghai, China.  
 
Peiró, J.M. (2018). Stress at work. Main 
approaches and their implications for 
professional practice. Invited lecture in Journées 
Ph. D Days. 2nd-3th May, Québec, Canada 
 
Peiró, J.M. (2018). Avances en la psicología 
organizacional. Invited lecture in Facultad de 
Psicología de la Universidad Nacional Autónoma 
de México y International Association of 
Applied Psychology. 6th March, Ciudad de 
México 
 
Peiró, J.M., Kozusznik, M.W., Magdaleno, J., 
Ayala, Y., Villajos, E., Soriano, A., Djourova, N. 
(2018). Expanding toward paradoxical patterns 
to improve the happy-productive worker thesis: a 
review of quantitative studies. Oral presentation 
in 29th International Congress of Applied 
Psychology. 26-30 June, Montréal, Canada. 



C.V. – J. M. Peiró – 14th April 2024 – Page 100 
 

Peiró, J.M. (2017). Presentación sobre la 
Psicología de los RRHH en el panel de expertos 
del acto de Inauguración de la Maestría en 
Gestión de Recursos Humanos, Trabajo y 
Organizaciones. Universidad Veracruzana en 
Xalapa, August 4th  

Peiró, J.M. (2017). The Happy productive model 
and beyond. Invited lecture in Department of 
Psychology. University of Guelph. Guelph the 
3rd of May. 

Peiró, J.M. (2017). Estrés Laboral. Desarrollos 
recientes en su investigación y sus implicaciones 
para el análisis y prevención de los riesgos 
psicosociales. Invited lecture in Colegio Oficial 
de Psicólogos de Bizkaia, Bilbao, May 22th  

Peiró, J.M. (2017). La Psicología del Trabajo y 
de las Organizaciones en el ámbito académico y 
profesional de la Psicología: Amenazas, 
oportunidades y retos. Invited lecture in Jornadas 
sobre la formación de Master en Psicología: La 
psicología del Trabajo y de las Organizaciones. 
Conferencia de Decanos de Psicología. Granada, 
Mayo. 

Peiró, J.M. (2017). Las esencias del Desarrollo 
Organizacional en las organizaciones del siglo 
XXI. Invited lecture in Congreso en Desarrollo 
Humano y Organizacional (DHO)  ¿Cómo 
estamos tejiendo el futuro de las organizaciones?  
Valladolid, 8-9 June 

Peiró, J.M. (2017). ¿Trabajadores felices y 
productivos? ¿En qué sentido y desde qué 
perspectiva? Invited lecture in Curso de verano 
“claves para la implantación de un modelo de 
felicidad en el trabajo”. Universidad 
Internacional de Andalucía. Campus de la 
Rábida, 17-21 July 

Peiró, J.M. (2017). Happy-productive work 
Units. What matters? Invited Nambury S. Raju 
Lecture Series. Illinois Institute of Technology. 
September 14th, Chicago. 

Peiró, J.M. (2017). Desarrollos actuales y retos 
de las universidades en la promoción de la 
empleabilidad. Invited lecture in Seminarios 
Fundación BBVA-Ivie: Los rankings como 
instrumentos para la mejora y la dirección 
estratégica de las Universidades, 24th November, 
Valéncia.  

Peiró, J.M. (2016). Bienestar y desempeño eficaz 
en las organizaciones. Invited lecture at Ciudad 
Politécnica de la Innovación de la Universitat 
Politècnica de València, organizado por 
INGENIO (CSIC-UPV), Valencia, 21th January 

Peiró, J.M. (2016). La motivación del espíritu 
emprendedor. Invited lecture at Conferencia 
MOTIVEM, Fundación ADEIT, Valencia, 2nd 
March 

Peiró, J.M. (2016). The internationalization of 
the University education in Europe”. Invited 
lecture at University of Puerto Rico, 18th May 

Peiró, J.M. (2016). Contribution of Work and 
Organizational Psychology to employees’ well-
being and performance. Invited lecture at the 
Institute of Psychology of the National Academy 
of Sciences. Beijing, 27th April 

Peiró, J.M. (2016). University Graduates 
employability and job quality. Seminar “WORK 
IN PROGRESS: for a better quality of life”. 
Invited lecture at Università del Salento, Lecce, 
6th June  

Peiró, J.M. (2016). Work and Organizational 
Psychology in Europe. Invited lecture in the 
University of Puerto Rico, 19th May 2016.  
 
Peiró, J.M. (2016). Strengths and weaknesses of 
the “happy-productive worker” model: A 
reformulation and extension. Invited lecture at 
the University of Tilburg. 23rd June. 
 
Peiró, J.M. (2015) Sustainable wellbeing at work 
and job performance. Junior Research Program 
Conference. EFPSA & University of Cambridge. 
August, 2015 

Peiró, J.M. (2013). El fenómeno del absentismo. 
Factores, causas y estrategias.  Conferencia 
invitada. Jornadas UMIVALE: Visión global de 
la gestión del absentismo. El punto de vista de la 
administración y de la empresa. Valencia, 
España. 12 June. 

Peiró, J.M. (2013). L’apport de la psychoologie 
du travail dans le developpement des pays 
beneciciaries du project. Conference Finale. 
Rabat, Morocco. 28-30 October. 

Peiró, J.M. (2013). Youth unemployment, 
employability and labour flexibility in Spain. 
Presentation of data and research results from 
the Spanish Observatory of Youth Entry into the 
Labour Market (IVIE-Bancaja Foundation), 
focused on the period 2008-2011. Mobilize 
Youth Employability in Greece Initiative. 
Atenas, Greece. 22 November. 

Peiró, J.M. (2013). La visión científica. 
Observatorio de inserción laboral del IVIE.  
Seminario sobre la empleabilidad de los titulados 



C.V. – J. M. Peiró – 14th April 2024 – Page 101 
 

universitarios. Valencia, España. 2 – 3 
December.  

Peiró, J.M. (2013). The key role of organizations 
in transitions to a low-carbon Europe.  Locaw 
Final Seminar: Low carbon at work: Modelling 
agents and organizations to achieve transition to 
a low carbon Europe (LOCAW). Bruselas, 
Bélgica. 10 December.  

Peiró, J. M. (2013). Ámbitos estratégicos para la 
cooperación universidad-empresa: innovación, 
formación y empleo. Jornadas de la Fundación 
Universidad Empresa ADEIT. Valencia, España. 

Peiró, J. M. (2013). Motivación y satisfacción de 
los trabajadores. Nuevas perspectivas y 
desarrollo. VI Jornadas del Colegio Oficial de 
Psicólogos del Principado de Asturias 'La 
motivación en la empresa. Procesos y 
protagonistas', Oviedo, España. 

Peiró, J. M. (2013). L’apport de la psychologie 
du travail dans le developpement des pays 
beneciciaires du projet. Conference Finale 
Algerie, Oran, Argelia. 

Peiró, J. M. (2012). Aportaciones de la 
Psicología del Trabajo en Tiempo de Crisis. 
Encuentro Profesional de la Psicología de 
Castilla y León, España. 

Peiró, J. M.  (2012). Las competencias y 
habilidades del directivo público. Jornadas del 
Colegio de secretarios, interventores y tesoreros 
de administración local con habilitación de 
carácter estatal de la provincia de valencia 'El 
Rol del Habilitado Estatal en la Gobernanza 
Local', Spain.  

Peiró, J. M.  (2012). Cambio organizacional y 
contrato psicológico. Seminario Internacional 
'Nuevos Paradigmas para la Gestión Personal y 
el Cambio Organizacional'. Lima, Perú. 

Peiró, J. M.  (2012). Satisfacción y bienestar 
sostenible en el trabajo: contribuciones de la 
psicología para su promoción. Seminario 
Internacional 'Nuevos Paradigmas para la 
Gestión Personal y el Cambio Organizacional'. 
Lima, Perú. 

Peiró, J. M.  (2012). 'European advanced 
diploma in WOP'. Workshop organized by the 
Laboratory Epsylon, University of Montpellier, 
France. 

Peiró, J. M.  (2012). Linhas de Pesquisa do 
Instituto de Investigación en Psicología de los 
Recursos Humanos, Desarrollo Organizacional 

y Calidad de Vida Laboral. Jornadas del 
Programa del Postgrado en Administración de 
Empresas de la Universidad Presbistariana 
Makenzie, Sao Paolo, Brasil. 

Peiró, J.M. (2011). La gestión del cambio en las 
organizaciones: las personas y las NNTT. 
Jornadas Técnicas del Club Levante. Valencia. 
12 April. 

Peiró, J.M. (2011). Bienestar sostenible en el 
trabajo: Una oportunidad en un contexto de 
crisis. Jornadas de AEDIPE: "Equilibrio 
Emocional en el Trabajo: Hacerlo Bien y 
Hacerlo Saber". Valencia. 8 June.  

Peiró, J.M. (2011). La inserción laboral y 
profesional en el nuevo mercado laboral: nuevos 
trabajos y nuevos trabajadores. Conferencia 
invitiada en el III Seminario Cátedra de Modelos 
y Aplicaciones Psicométricos. "Los Tests 
Administrados por Internet". Madrid. 14 July. 

Peiró, J.M. (2011). Psicólogo Portugues e 
Europeu! O desenvolvimento das competencias e 
o Diploma Europeu de Psicologia. Conferencia 
Invitada en Jornadas del Ordem dos Psicologos 
(Colegio Oficial de Psicólogos en Portugal). 
Lisboa, Portugal. 26 July. 

Peiró, J.M. (2011). El empleo publico desde la 
perspectiva de la psicología de los RRHH. 
Jornadas COSITAL Valencia "El empleo público 
en tiempo de crisis". Valencia, 20 October. 

Peiró, J.M. (2011). Recent Developments and 
research methodology in Psychology. Jornadas 
de investigación organizadas por la Universidad 
Silesiana en Katowice. Katowice (Polonia), 19-
21 October. 

Peiró, J. M.  (2011). Experiencia en la creación 
de un Erasmus Mundus Master. Jornada Master 
Erasmus Mundus. Universidad de Valencia, 
Campus de Excelencia Internacional. 
Aproximación práctica a la preparación de un 
Master Erasmus Mundus. Valencia, Spain. 

Martínez-Tur, V., Moliner, C., & Peiró, J. M. 
(2010). Calidad de servicio y calidad de vida.  
Encuentro regional de buenas prácticas. 
Valladolid, España, 27 January. 

Peiró, J. M. (2010). Desarrollo profesional y 
aprendizaje a lo largo de la vida. Conferencia 
invitada al acto clausura de los cursos de 
postgrado y de especialización. Organizado por 
la Universidad de Valencia, Fundació Universitat 
Empresa ADEIT y el Consell Social de Valencia. 
España, 29 June.  
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Peiró, J. M. (2010). Absentismo laboral: Análisis 
e intervenciones. Noves experiencies 
d’abordament de l’absentisme. Barcelona, 
España, 18 October. 

Peiró, J. M. (2010). El centro escolar como 
organización. XX Jornadas municipales de 
Psicopedagogía: Interrelaciones en el centro 
escolar. Torrent, Valencia, 18 November. 

Peiró, J. M. (2010). El modelo AMIGO y la 
gestión y desarrollo de los RRHH. Conferencia 
IIRH10. Investigaçao e Intervençao em Recursos 
Humanos, Setubal, Portugal, September 23-24. 

Peiró, J. M. (2010). Occupational health 
psychology and new trends in stress research. 
Interventions to Prevent Psychosocial Risks, 
Verona, Italy, December 7. 

Peiró, J. M. (2009). Promouvoir les competences 
professionnelles des psychologues. L'utilite du 
modele europsy pour 'le stage’. CoFraDeC – 
EuroPsy, Federation Francaise de Psicologues et 
Psychologie. Paris. 

Martínez-Tur, V., Moliner, C., & Peiró, J. M. 
(2008). Calidad de servicio y calidad de vida. 
Conferencia invitada en el Encuentro de buenas 
practicas de FEAPS. Las Palmas de Gran 
Canaria, Spain, 27-28 November. 

Peiró, J. M. (2007). Modelo de Diploma. 
Competencias Profesionales, según el Diploma 
Europeo de Psicología. Conferencia invitada en 
las XIV Jornadas Profesionales del Colegio 
Oficial de Psicólogos de la Comunidad 
Valenciana. 

Peiró, J. M.  (2004). Knowledge management, 
Personal Development and Social Capital in a 
changing society. Conferencia Invitada. 
Fundación Global de Democracia y Desarrollo 
(FUNGLODE). Santo Domingo. Republica 
Dominicana. 4 February. 

Peiró, J. M. (1998). The “AMIGO” model: A 
contextual framework of Human resource 
management and development in the 
organizations. International seminar on 
Strategies of psychosocial and organizational 
intervention for the work risks prevention" 
(Pontificia Universidad Javeriana-Consejo 
Colombiano de Seguridad). Santa Fé de Bogotá 
(Colombia) 5-6 October. 


